é_%@@% Robertson County Schools

(& St ) 800 M. S. Couts Boulevard * Springfield, Tennessee 37172 » Phone (615) 384-5588 » Fax (615) 384-9749
) Danny L. Weeks, Director of Schools

March 1, 2024

Per the open records request received late afternoon on February 23, 2024, the following documents
are provided.

1. Curriculum — The district does not have diversity, equity, and inclusion curricula.
2. Tennessee State Board of Education school counse]ing standards can be found at
Vodel  Standards Policy 4-21-1° lhese standards mclude respect diversity in
culture perspectlves values and expenenc;s recognize each person is a part of a diverse local
and global community, etc. A paper copy of these standards is provided.
3. Due to the time required for various departments to search records, professional development

information is still being collected. Copies can be picked up after 2:00 next Wednesday March
e B PR R

6th.
4. ﬁsrd documents include the following policies:
a. 1.700 - School District Goals
b. 4.201 - Basic Program
c. 4.202- Special Education
d. 4.4021 - Selection of Other Instructional Materials
e. 4.6021 - Honor Roll & Awards
f. 5.100 - Goals and Objectives Personnel Goals
g. 6.500 - Special Education Students
5. Diversity Coordinator emails, poverty simulation information, and cultural competency events
are provided.

The cost for providing the requested documents includes:

Copies requested — 315+ pages @ $0.15 per copy $ 47.25
Labor in producing copies  — 3 hours (first hour free) @ $30 per hour 60.00
Total: $107.25

DEMETRIA WHITE * CONNIE HOGAN * JOSH WHITE * SCOTT RICE * STEPHEN AYRES * JEFF WHITE
The Robertson County School System does not discriminate on the basis of race, color, national origin, sex, disability, age, religion or marital status.
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Self-assessment Checklist
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There can be vast differences between hearsay about a community and the factual historical reality of
the community. Fear should not be the driving emotion when serving a community. Asking questions

and scarching for answers to help better serve the community should be the prevailing mindset.

2. ldentify Areas for Growth — Everyone has a past and upbringing that has shaped the way they
view the world. Those experiences themselves are not negative, but when these experiences skew

the way a person views others, an adjustment may be required.

A Tew years ago, a teacher entered my office upset about the disposition of a student. As the student
stood beside the upset teacher, I began to listen to the teacher explain the incident. What was explained
was the reality that the teacher was upset with the student’s disrespectful attitude. [ asked for more
details about the pereeived disrespectful nature of the attitude. The teacher described colloquialism,
tone, and a lack of eye contact. At that moment I dismissed the student and explained that the student
was not being disrespectful, but rather what the teacher was experiencing was the method of

communication in which the student interacts with his community.

Educators must have an inner dialogue to determine what experiences have shaped the teacher’s views
of students. Districts must create space to have a broader discussion and be realistic about how
teachers” individual bias encroaches on the rights of students. The space for a macro conversation for
the district is necessary and must be accompanied with how cultural awareness is reflected in
individual buildings.

o. Listen and Observe—What may seem as a simple task is rarely practiced. The beginning of

understanding is listening. When one is constantly talking there is no room for listening.

[n my early years as an educator, I served as dean of school culture. One responsibility of the job was
to oversee school discipline in a predominantly black school. One classroom of 13 students included a
white male teacher and one white male student. This particular student was involved in several
incidents daily. One of his first comments was always, “no one understands, and no one listens to me.”
Everything came to climax one day. I had to medialte a situation between the student’s parent and the
teacher. What was uncovered in the meeting was the student felt no one understood him because he
was white, and he did not feel welcomed in the school. As a school, we failed this student by not

taking the time to listen to his needs.

Dristricts and educators fail at cultural awareness beeause listening has not been initiated, Listen to the
parents, listen (o the students, listen to your peers, listen to your stafl. When what you hear

corroborates what you sce, act. Far too often districts fail to see because they fail to listen.

4. Develop Cross-Cultural Skills—One of the biggest mistakes made across cultures is the attempt

o try to fit in. Fitting in leads o offensive words that can cause a strain in relationships.

sust last year T was in the school’s main office receiving food from parents for a cultural celebration.
One specific dish a parent made was heated to a high temperature. To show my newly acquired
- : " Famfe \ " " 24
Spanish skills 1 uttered to the parent “mucho caliente.” As I watched the front office staff gasp and

show visible signs of discomfort, | knew I said something wrong. When the parent left the office 1



Student athlete training

Katie Osborne <Katie.Osborne@rcstn.net>
Tue 11/19/20199:11 AM
To:Danielle Frazier <danielle.frazier@rcstn.net>

Good afternoon!
We are ready to go for Nov. 26 from 1:30-3:00.

The coaches are asking for coverage so they can attend as well which I am very happy
about!

The only glitch is that our wrestling team has a match in Eagleville and will leave
around 2:35. 1 wanted you to know so you didn't think they were just up and leaving! It
may be a good time to take a break so they can head out.

Thank you for working with us! Have a great day!

Katie Osboyne
Principal
.(__:'n’(’nhj'u’f' High School

126 Cuniff Drive

Greenbrier, Tennessee 37073
(615) 643-4526

(615) 6 4_‘4-‘\’5’7.4.4/&»\'

www.restn.net/ghs

The mission of Greenbrier High School'ts to promote a community of productive
citizens who value excellence and vesponsibility while learning the necessary
skills for (ife after high school.



1Moore; anativerof kaurel, Miss., earned an undergraduate degree in managerial finance from the business school,while Karen's
" BellMoore; anative of Springfield, Tenny received anundergraduate in applied science.lBoth have given many hours of theirs
time to Ole Miss, including Bruce serving on the UM Foundation Board of Directors and Karen participating in the Ole Missi
‘Women's Council for Philanthropy. Bruce also funded a Women's Council scholarship endowment in Karen's honor.,
"To me college should be more than an educational experience," said Bruce Moore. "It should be challenging both
academically and socially. It should teach you respect for other people and their differences. Karen and I observe a lot of
young people who come to our university and feel they are better for having the opportunities offered at Ole Miss. This
university produces well-rounded students who are effective communicators.”
Cyree, dean of business, expressed his appreciation for the Moores' gift.
"We are excited and grateful for this endowed faculty position, which provides great leverage to affect hundreds of students
each year through interaction with a distinguished professor. The Moore Scholar will have a profound impact on our teaching
and scholarship and will help raise the profile of the University of Mississippi School of Business Administration. We are
thankful for the Moores' commitment to the school and their partnership to help create a brighter future for our graduates,” he
said.
When Karen Moore and the couple's son Mitchell attended UM orientation earlier this summer, another parent asked if she is
in "sales," due to her enthusiasm about the university.
"I told her it is really easy to sell Ole Miss," she said. "It's a beautiful, friendly campus and everyone loves the Grove. However,
Ole Miss is like a cake. The Grove is the icing, but then when you cut into it, you find that it is so much more. There are many
schools and programs at the university that are absolutely soaring in national recognition. Young people are looking at state
universities for great bargains in higher education. With Ole Miss' strong academic programs, beautiful campus, great size,
inclusive community and vibrant town, it just cannot be beat."
The Moores, who met as students on the Oxford campus, @re the parents of two Ole Miss graduates: Tyler Moore of Nashville,
who has joined Ernst & Young, and Margaret Anne Moore of Washington, D.C. Their younger son, Mitchell Moore, is a freshman
this fall.

Tina Hahn
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Re: Diversity Training

Grant Bell <Grant.Bell@rcstn.net>
Wed 3/30/2022 2:26 PM

To:Danielle Frazier <danielle.frazier@rcstn.net>;Zachary Saberton <zachary.saberton@rcstn.net>

Cc:Teresa Leavitt <teresa.leavitt@rcstn.net>;Warren Corbin <warren.corbin@rcstn.net>:Charlotte Jones
<charlotte jones@rcstn.net>

Ms. Frazier,

Thank you for the quick response.

I am not certain | will be available, but we will have a team member ready to meet with
you

Respectfully,

Grant Gell Ed D
Principal
Springfield Middle School
#1 School in Tennessee in 2025
“Every choice we make today will move us closer to our goal”
ﬂm 5‘ ”
SMS Mission Video
SMS Core Values 2015

Vision
"Prouiding a well-Ut path in the parnsuct of parpose and
%’ 55. ||. "

Mission
"Eveny single day. we will strive to ensane that evenyouc &b dage
and respected: and that ALL scholars ane responsible forn wonking
to master ALL standards. "

SMS Core Values: Skow Rindness, (hoose Yoy, Embrace Diversity, Role Model
Demonstrate Excellence, Zuality Relationskips, Be Professional

From: Danielle Frazier <danielle.frazier@rcstn.net>
Sent: Wednesday, March 30, 2022 2:16 PM
To: Grant Bell <Grant.Bell@rcstn.net>; Zachary Saberton <zachary.saberton@rcstn.net>



Ce: Teresa Leavitt <teresa.leavitt@rcstn.net>
Subject: Re: Diversity Training

Dr. Bell,

The inappropriate word are not acceptable at school, social media, and in the world in
general. | would hope the scholars know it is not okay. | am available to meet on
Monday, April 4 at 9 a.m. Please let me know if this time works for you to discuss a
presentation.

Danvelle Frazier, MBA

Family Resource Center Director/Diversity Coordinator
Robertson County Schools

700 Bransford Drive, Room 300

Springfield, TN 37172

615-382-3104 (voice)

615-382-3105 (fax)

From: Grant Bell <Grant.Bell@rcstn.net>

Sent: Wednesday, March 30, 2022 1:43 PM

To: Danielle Frazier <danielle.frazier@rcstn.net>; Zachary Saberton
<zachary.saberton@rcstn.net>

Cc: Teresa Leavitt <teresa.leavitt@rcstn.net>

Subject: Diversity Training

Ms. Frazier,

We are experiencing raecially.inappropriate words-at school and on scholar social- media
posts:“The majority do not seem to be "hateful" in nature, but no matter the intent,
racially insensitive words and actions are by their very nature hurtful and unacceptable.

We would like to meet with you at your earliest convenience and discuss a presentation
for our scholars in an assembly-type setting. We can have grade-level groups come to
the theatre during related arts time.

Our counselor, Mr. Zach Saberton, will be a resource within our building to coordinate
with.

Respectfully,
Dr. Bell

q'zmt Bell E4D

Principal



Szringfield Middle School
#1 School in Tennessee in 2025
"Every choice we make today will move us closer to our goal”
i dare greatly
SMS Mission Video
SMS Core Values 2015

Mission
"Eveny single day. we will strive to ensune that everyone (o safe
and nespected.: and that ALL scholare ane nesponscble for warking
to master ALL standards. "

SMS Core Values: Skow Rincness, (Choose Yoy, Embrace Divensity, Role WWodel
Demonstrate Excellence, Zuality Relationships, Be Professional



"One Robertson County" e 1§I
Danielle Frazier <danielle.frazier@rcstn.net> ~—
Wed 1/15/2020 10:44 AM

To:Larry Staggs <larry.staggs@rcstn.net>;Mary Cook <Mary.Cook@rcstn.net>;Katie Osborne
<Katie.Osborne@rcstn.net>;Kim Hass <kim.hass@rcstn.net>;Jeff Haines <jeff.haines@rcstn.net>
Cc:Stephanie Mason <stephanie.mason@rcstn.net>;Teresa Leavitt <teresa.leavitt@rcstn.net>

Good Morning Administrators:

As the Diversity Coordinator, empowering students to succeed in a culturally diverse
society is the tepepriority. | provide trainings and workshops to both teachers, staff,
and students regarding diversity and cultural sensitivity. | would like to provide the
"One Robertson County" presentation to all high school student athletes.

This proactive training will address the following:

1. social segregation

2. bridge social, racial, cultural barriers at each high school
3. hazing and bullying

Your respective athletic directors are sending me the rosters of all student athletes in
addition to your "burn time". They will be coordinating with you on dates of
availability in January/February. The training is 1.5 hours in length. | will also need
access to a projector for the presentation.

If you have any questions please feel free to contact me. Thanks for all you do!
Thanks!

Danielle Frazier, MBA

Family Resource Center Director/Diversity Coordinator
Robertson County Schools

700 Bransford Drive, Room 300

Springfield, TN 37172

615-382-3104 (voice)

615-382-3105 (fax)



How Schools and Teachers Can Get Better at

“ultural Competence

The valuable lesson of a “mucho caliente” mistake

George Farmer

diverse society.

The National Education Association describes
cultural competence as “having an awareness of
one’s own cultural identity and views about
diflference, and the ability to learn and build on
the varying cultural and community norms of
students and their families.” The differences that
make individuals unique are essential ingredients

"America, part of our country’s strength.

When educators fail to acknowledge their own
biases and assumptions, the hindrance of a
student’s developmental process is inevitable.
Having good intentions is not sufficient; the
actions are what will be seen and felt by students.
What one individual may perceive as innocent
can have detrimental ramifications. Districts need
to feel the urgency and race to end exclusionary

practices by practicing the following:

R Recognize your own biases, tdeas. and
stereotypes of cultures that are different from

YOur own.

A Admit/Acknowledge that there are differences
in the treatment of people based on their

~npearance.

The murder of George Floyd has led to a
movement to hold police departments and officers
accountable. It's also an opportunity for educators

to work on becoming culturally competent in a
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“The beginning of understanding is listening.”

A Cypriot limestone votive ear, 4th-3rd century B.C. from the

collection of the Metropolitan Museum of Art.

C Commit to being a part of the change that is needed in seeing that people are treated fairly.

K Lducate yourselt and others on cultural differences to gain more understanding.

22



Cultural Competence Self-assessment Checklist (-/

This self-assessment tool is designed to explore individual cultural competence. Its purpose is to help you
to consider your skills, knowledge, and awareness of yourself in your interactions with others. Its goal is to
assist you to recognize what you can do to become more effective in working and living in a diverse
environment.

The term “culture” includes not only culture related to race, ethnicity and ancestry, but also the culture (c.g. .
beliefs, common experiences and ways of being in the world) shared by people with characteristics in /
common, such as people with disabilities, people who are Lesbian Bisexual, Gay and Transgendet /
(LGBT), people who are deaf, members of faith and spiritual communities, people of various socio-

economic classes, etc.) In this tool, we are focusing on race, ethnicity and ancestry. However, remember

that much of the awareness, knowledge and skills which you have gained from past relationships with

people who are different from you are transferable and can help you in your future relationships across
difference.

g

Read each entry in the Awareness, Knowledge and Skills sections Place a check mark in the appropriate
column which follows. At the end of each section add up the number of times you have checked that
column. Multiple the number of times you have checked “Never” by 1, “Somctjmes/Occasionally” by 2,
“Fairly Often/Pretty well” by 3 and “Always/Very Well” by 4. The more points you have, the more

culturally competent you are becoming,

This is simply a tool. This is not a test. The rating scale is there to help you identify areas of strength and
areas that need further development in order to help you reach your goal of cultural competence.
Remember that cultural competence is a process, and that learning occurs on a continuum and over a life
time. You will not be asked to show anyone your answers unless you choose to do so.

While you complete this assessment, stay in touch with your emotions and remind yourself that learning is
a journey.

y A oo
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immediately asked, “Did I say something wrong?” | learned using the term “mucho caliente” to the

opposite sex is offensive even though I was talking about food and not the parent. I learned a valuable

lesson that day. Cross-cullural skills take time and an intentional effort rooted in understanding.

Cultural awareness is not only being aware of black students. Cultural competency is recognizing the
differences in everyone represented in the school regardless of race, ethnicity, and socioeconomic
status. Now is the time to lean into cultural competency to strengthen the relationships between the
school and the community. Districts cannot assume staff understand cultural competence. Leaders
must take the initiative to provide adequate space to discuss cultural difterences and reestablish norms
built on cultural competency. Talking about change is over. Now is the lime for words (o become

actions.

George Farmer is an administrator at an elementary school in Camden, New Jersey. and a doctoral

candidate in educational leadership at Capella University.

Last updated August 6, 2020

25




[ ,”n '

CCC Meeting 1/11/2023

Members Present
Luke Selby
Virginia Eidson
Anna Perry
Ashton Hite

Mary Kline

Tyler Ogg

Emily Robirds

Agenda:
African American History month

New Business

Minutes:

* Websites were shown by Mrs. Eidson to use as resources for the teachers to use in their
rooms. This will be placed in teacher’s mailboxes.

* Ashton Hite discussed the banner that we did last year for teachers favorite African
American Leader. Mrs. Axley’s was retrieved to show as an example to the new
teachers on the team. Each teacher will be responsible for sending Ashton Hite the
name of their person for the banners.

* Ashton Hite also discussed having students do pre recorded messages to play on
announcements in the morning, telling about a famous African American Leader.

* Mr. Selby discussed that in band he can pull together some Jazz band information for
the visual ppt that Mr. Cumberbatch puts out in the mornings.

* Mrs. Eidson discussed that we could also put up our favorite quotes in the
announcements from African American Leaders.

* Old business was hat day. Mrs. Hite has discussed that we could have one next Friday.

* Mrs. Hite spoke about a test for teachers that we will discuss as she brings more
information on it to the February meeting

L ]

February’s meeting will be about creating a plan for faculty meetings

February, and March’s meetings will be about Organizing the Cultural day for the end of the
year.

Action Items:

Mrs. Eidson will get the website with explanations to teacher’s mailboxes

Mrs. Eidson will compile a list of favorite quotes and get them to Mr. Cumberbatch

Mrs. Hite will get Hat day together for next Friday

Mrs. Eidson will get stickers for Mrs. Hite for hat day

Mr. Selby will get Jazz History to Mr. Cumberbatch by Jan. 25" for February announcements
All members will get 3 quotes to Mrs. Eidson for compilation to be sent to Mr. Cumberbatch by
the 25 of January.

34



Minutes for Cultural Competency 08/16/23

Attendance:

Virginia Eidson i //
Trisa Shin

Silas Broden

Emily Robirds

Anna Perry

Josie Leathers

Topic- Hispanic Heritage month

Mrs. Eidson opened up the meeting and welcomed everyone.

Mrs. Shin asked what our committee was about? Mrs. Eidson explained to create a culturally aware
school. Where everyone culture is mixed in and valued. This committee is overseen by the county.
Lawsuits in the past shown that diversity and equity were something we were lacking as a county, so our
committee was formed.

Mrs. Eidson asked about any issue in the school that have came up with being respectful and valuing
every culture. Mrs. Shin said a 7" grader was saying some disparaging remarks trying to be funny and
playful. We discussed how to talk to the individual student and will discuss more about them on the
next meeting if it continues.

Mrs. Shin suggested that we just throw Ideas out. We brainstormed Ideas and decided on which ones to
use.

Mrs. Shin came up with the idea to start the school morning announcements with during that month
with Hola or Buenos Dias. Everyone loved that Idea. Mrs. Eidson said we could also add it to the
afternoon announcements with Buenos Tardes.

Mrs. Perry mentioned the inspiration stories that we did for Black History month. She mentioned we
could do them around a Hispanic person. Mrs. Shin suggested we involve subjectareas. She stated that
ELA teachers could do favorite author, Science could do their favorite Scientist and so on. This was
agreed upon by all. Mrs. Perry is coming up with a template to get to everyone.

Mr. Broden showed a video about Hispanic Heritage. Mrs. Eidson stated that it would be good to make
one with our Hispanic students. We could ask them their favorite foods and What Hispanic Heritage
month is about. Mr. Broden can do this.

Mrs. Eidson asked Mrs. Shin if she would speak with Mary Kline about a Hispanic project that they do
every year. The committee needs to know if they are still going to do it and if so that we would as a
team help with putting it up again.

When we discussed art projects, Mrs. Hollis had a volleyball game and was unable to attend. Mrs.
Eidson will find out more information.

|



Cultural Competency
August 17, 2023

Roles
¢« Note Taker — Deanna Anderson
o Creates Slides on Hub — Cheyenne Plank

e Submit Documentation to Danielle Frazier — Marie Resha

Binder Requirements

« When you do things thatinvolve culture in your classroom, send pictures to

Resha in an email along with a paragraph telling about the activity.

Cultural Competency Activities on Dojo
e 1stQuarter— Mrs. Choate
o 2nd Quarter— Mrs. Goins

Faculty Potlucks
« \We will have these once a month on the last Thursday of every month starting in
September.
o September's potluck theme will be Mexican.

Attendance
« We will continue to do the “Attendance” reward from last year.
« Each teacherwill hang the green “Attendance” sign outside their classroom.
They will puta check under each lefter in the word “Attendance” for each day that
no one in their class is absent. Once a check is under every letter, the teacher

can reward the class.




Krisle Elementary School

6712 Highway 49 East ¢ Springfield, TN37172 ¢ Phone (615)384-2596 4 Fax: (615) 384-9022
Amanda Miglore, Principal ¢ Danielle Holden, Assistant Principal

Cultural Competency
August 17, 2023

Marie Resha \quml Of?wm
Cheyenne Plank / /Om/v-»DJ\/’
Amissa Green W e,

Holly Weimelt M %ﬂﬂ

Charley Jo Vaughnp D/\OW

Deanna Anderson b)ga/n/n/&\

John MarkHendrlcksA/ e %4434




membership in groups
which are different
from myself

Know my own
family history

I know my family’s
story of immigration
and assimilation into

Canada

Know my
limitations

I continue to develop
my capacity for
assessing areas where
there are gaps my
knowledge

1ptx

2 ptx

3ptx

4 ptx

31



Cultural Competency meeting notes 8/16/23

Virginia Eidson <virginia.eidson@rcstn.net>

Wed 8/16/2023 5:36 PM

To:Danielle Frazier <danielle frazier@rcstn.net>;Amy West <Amy.West@rcstn.net>

Cc:Trisa Shin <trisa.shin@rcstn.net>;Anna Perry <anna.perry@rcstn.net>;Emily Robirds
<emily.robirds@rcstn.net>;Silas Broden <silas.broden@rcstn.net>:Josie Leathers
<josie.leathers@rcstn.net>;Angelica Hollis <angelica.hollis@rcstn.net>

Hello Mrs. Frazier,

Attached you will find our committee notes for the month. | hope you are enjoying the
start of the school year. The attachment is showing at the bottom of this document. |
am not sure why.

Virginia Eidson
Academic Coach
Coopertown Middle School

COOPERTOWN
MIDDLE SCHOOL

EVERY STUDENT MATTERS,
EVERY MOMENT COUNTS

@ Minutes for Cultural Competency 08.docx
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During ETS Mrs. Shin suggested door decorations and we decided this would be a good idea for student
involvement. An email will be sent with the template about the door and the template.

Mrs. Shin also suggested a Pinatas but the idea was great but decided unattainable due to behavior
management.

Mrs. Eidson brought up what Mrs. Hite had been working on last year with a food from around the
world. She stated that we could use the funds collected during previous Hat days to buy Hispanic
candies and pass them out. Mrs. Shin stated it may be easier to prepackage and pass out to teachers
and they can do them during ETS one day with the students. This was a great decision that was agreed
upon by the committee.

Mrs. Eidson asked if we would like to extend this to even more cultures and it was agreed on to do a Hat
day every9weeks. The people incharge of that 9 week would be responsible for passing out envelopes
and stickers, collecting the money and filling out the collection logs. The Team divided the
responsibilities with the group as follows:

1** 9week will be Virginia Eidson and Angelica Hollis

2"? 9week will be Anna Perry and Josie Leathers

3 9 week will be Silas Brodan and Emily Robirds

4" 9 week will be Trisa Shin and Virginia Eidson

Action Items:

Creating the template and sending information to the teachers- Anna Perry
Morning and Afternoon Announcement language change - Mrs. Eidson will contact Admin
Talk to Mary Kline about EL student project- Mrs. Shin

Find Candy products- Allmembers

Create small videos of students- Mrs. Eidson

Put together video- Mr. Broden

Get with Mrs. West to schedule all activities- Mrs. Eidson

36



Skills

Adapt to different

situations

[ am developing ways
to interact respectfully
and effectively with
individuals and groups

Challenge
discriminatory
and/or racist
behaviour

I can effectively
intervene when |
observe others
behaving in racist
and/or discriminatory
manner,

Communicate
across cultures

ohbeetwely ==

communicate with.. ..
S -
my own.

‘comumunication style to |
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Seck out situations

to expand my
skills

I seck out people who
challenge me to
maintain and increase

the cross-cultural skills
I have.

Become engaged

I am actively involved
in initiatives, small or
big, that promote
understanding among
members of diverse

groups.

Act respectfully in
cross-cultural
situations

I can act in ways that
demonstrate respect
for the culture and
beliefs of others.

Practice culrural
protocols

I am learning about
and put into practice
the specific cultural
protocols and practices
which necessary for my
work.

Act as an ally

My colleagues who are
Aboriginal, immigrants
+ or People of Colour
consider me an ally and
know that T will
support them with
culturally appropriate
ways.

Be flexible

1 work hard to
understand the
perspectives of others
and consult with my

diverse colleagues
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Awareness

Never

Sometimes/
occasionally

Fairly
Often/Pretty
Well

Always/very

well

Value Diversity

I view human
difference as positive
and a cause for
celebration

Know myself

I have a clear sense of
my own ethnic, cultural
and racial identity

Share my culture

I am aware that in
order to learn more
about others I need to
understand and be
prepared to share my
own culture

Be aware of areas
of discomfort

I am aware of my
discomfort when I
encounter differences
in race, colour, religion,
sexual orientation,
language, and ethnicity.

Check my

assumptions

I am aware of the
assumptions that I hold
about people of
cultures different from
my own.

Challenge my
stereotypes

I am aware of my
stereotypes as they
arise and have
developed personal
strategies for reducing
the harm they cause.

Reflect on how my
culture informs my
judgement

I am aware of how my
cultural perspective
influences my
judgement about what
are ‘appropriate’,
‘normal’, or ‘superior’
behaviours, values, and
communication styles.

Accept ambiguity

I accept that in cross
cultural situations there
can be uncertainty and
that uncertainty can
make me anxious. It
can also mean that I do
not respond quickly
and take the time
needed to get more
information.

Be curious

I take any opportunity
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No longer can administrators and staff steer away from cultural conversations. Cultural competence is

Q R\

become competent in another culture, they must first understand their own biases and stereotypical <.

muore than just leamning about the music students enjoy or understanding their slang. For individuals to

(g =2
i L ) AL
«cas. This recognition allows people to become more aware of their thoughts and actions towards O k-~ ﬂ‘;ﬁ e
- o A o
others who do not look like them. 3

1

) e
The opportunity is now for districts to address the reality of biass stereotypes, and cultural differences \>\>' %—_,F)
for cultural competency. While Covid-19 and preparing for another school closure is necessary, so is .
the importance of cultural compcetency. If districts forfeit the opportunity to address injustice, the {,(AQ
damage could be catastrophic. ¥
“((9
) . f Lt ‘.1'12_
Cultural Competence in Schools ST’
¢ Y
< v }*
Many classrooms are diverse as a result of either the differences within the student population or the ' ik )
- . . A 11
differences between the teaching population and the student body. If cultural competency is to become Y — jam &

an essential component of schools, training must be morethanasifigle'@ay, Checking off back-to- 7

school professional-development boxes is insufficient to identify, address. and begin towesolvebigg,
stereotypes, and discrimination.

To begin, schools must shift away from the notion of culture as a celebration or event. Instead, schools
should move to a view of culture as experiences, knowledge, beliefs, and values that affect the lives of

eryone in the school building. U_,w\r C._,\’N'l-k 40 \/AW OlLo~< Lom‘,ck—d— PN '3

Gainingeeulturabeompeteney will require a plan. Tight schedules and the need for pandemic-related
preparations do not leave an abundance of time for cultural competency training. However, the time
cloes allow for foundational discussions. School districts should provide traimimg-throushott the entire -

HpOr=
Understanding Cultural Awareness

I. Know the Community You Serve — Teachers sometimes work in communities where they do not
live. The biggest mistake with this practice is when educators fail to educate themselves about the

community in which they serve.

I can recall a specific day when the main road into school was shut down. A teacher had difficulty
navigating into work and asked for help getting home. As I led the teacher in my car through the parts
of the city where our students lived, the teacher called my phone to make sure the route we were on
was safe. [ reassured the teacher the route was safe and continued to navigate through the city. Once
we exited the city and the teacher was familiar with the area, I received a call thanking me for my
help. Tasked the teacher 1f this route was a route she would take in the future. The response was an

iphatic no. In essence, the teacher was unwilling and afraid to navigate the same city streets as the
population we serve.

23



to put myself in places
where I can learn about
difference and create

A relationships

Aware of my
privilege if I am
White

If T am a White person
working with an
Aboriginal person or l/
Person of Colour, I

¥

understand that I will , /[~ m- et 1
likely be perceived as a oy ™ T
person with power and -'—> oL
racial privilege, and that
I may not be seen as
dunbiased’or as an ally.

1 ptx 2 ptx 3ptx 4 pt x

29



Knowledge

Gain from my
mistakes

I will make mistakes
and will learn from
them

Assess the limits
of my knowledge

I will recognize that my
knowledge of certain
cultural groups is
limited and commit to
creating opportunities
to learn more

Ask questions

I will really listen to the
answers before asking
another question

Acknowledge the
importance of
difference

I know that differences
in colour, culture,
ethnicity etc. are
important parts of an
individual’s identity
which they value and

sodo L »
Fnochd

m’é&g’.

MLV
(_o-, ‘C qt’ .-r

Cheru ¢ ‘\f

Know the
historical
experiences of
non-European
Canadians

I am knowledgeable
about historical
incidents in Canada’s
past that demonstrate
racism and exclusion
towards Canadians of
non-European heritage
(e.g. the Chinese Head
Tax, the Komagata
Maru, Indian Act and
Japanese internment).

Understand the
influence culture
can have

I recognize that
cultures change over
time and can vary from
person to person, as
does attachment to
culture

Commit to life-
long learning

/

I recognize that
achieving cultural
competence involves a
commitment to
learning over a life-time

Understand tht;y
impact of racism,
sexism,

homophobia . . .

I recognize that
stereotypical attitudes
and discriminatory
actions can
dehumanize, even
encourage violence
against individuals
because of their
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about culturally
respectful and
appropriate courses of
action.

Be adaptive

I know and use a
variety of relationship
building skills to create
connections with
people who are
different from me.

1 ptx

2ptx

3ptx

4 ptx
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Robertson County Board of Education

Monitoring: Descriptor Term: “C-\Cfilill;‘;-(';'dc I“L;]c.:/ll);l;.z ;
| Review: Anauaily, School District Goals '
| in September Rescinds Revised
B 1.700 04/04/16 |
|

1 The Board is charged with the responsibility of determining the educational goals of the school system.
2 Indischarging that responsibility, the Board has adopted the following goals in four primary areas:
3 Instruction, personnel, students and operations.

4  The Board shall develop policies to implement the goals within each area and shall annually review
5 these goals and revise them as necessary so that each program will at all times support the stated goals.

6  The director of schools is responsible for developing procedures and strategies to implement the goals
7 of the Board.

8 INSTRUCTION

9 1. To promote a plan for the organized improvement of school curriculum, including the
10 articulation between elementary and secondary schools:
11 2. To provide offerings which explore a wide range of career and service opportunities:
12 3. To promote an integration of academic, physical, social and emotional growth experiences for
13 each student: and
14 4. To promote the recognition of achievement in all endeavors (example, academic, athletic).

15  STUDENTS

16 1. To structure the overall instructional program to provide sufficient alternatives to meet a

17 variety of individual needs and aspirations;

18 2. To ensure that each student’s interests, capacities and objectives are considered in his/her
19 learning program;

20 3. To develop a comprehensive program for disabled students providing the least restrictive

21 programs; and

22 4. To help students gain understanding of themselves, as well as skills and techniques in living
23 and working with others and being responsible citizens.

24  PERSONNEL

25 1. To set goals for educator diversity that take into consideration the diversity of the student
26 population;'

Version Date: March 1, 2024



School District Codes 1.700

| 2. To provide high quality performance by the staff, including both professional and support
2 personnel;

3 3. To establish acceptable performance standards for all personnel:;

4 4. To provide in-service training and professional growth experiences for teachers and

5 administrators; and

6 5. To maintain an evaluation system for the improvement of the instructional system.

7 OPERATIONS

8 1. To make every effort to secure adequate funding for the educational program in support of the

9 stated goals:
10 2. To maintain an adequate system of fiscal and business management;
11 3. To develop plans for the efficient use of school facilities; and
12 4. To ensure appropriate communication between the director of schools and the Board.
13

Legal References Cross References
1. State Board of Education Policy 5.700; TCA Fiscal Management Goals 2.100
49-1-302(g) Business Management Goals 3.100

Instructional Goals 4.100

Personnel Goals 5.100

Student Goals 6.100

Role of the Board of Education 1,101

Board Member Development Opportunities 1.204
Lvaluations of Instructional Programs 4.702

Page 2 of 2
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Robertson County Board of Education

r
| Monitoring Descriptor Term Descriptor Code: Issucd Date:
' . 4.201 01/10/22
Review: Annually, Basic PrOgram
in November Rescinds: Issued:
4.201 02/10/20

The Board shall not discriminate on the basis of sex. race, national origin. creed. age. or marital status
in its educational programs or activities.

Pupil-teacher ratios shall not exceed the averages outlined in state law. Further, class sizes shall not
exceed the maximum allowed by state law.'

Curriculum material utilized shall reflect the cultural and racial diversity present in the United States and
the variety of careers, roles and life-styles which reflect the diversity of our society. One of the
objectives of the total curriculum and teaching strategies is to reduce stereotyping and to eliminate bias
on the basis of sex, race, ethnicity, religion and disability. The curriculum shall foster respect and
appreciation of the cultural diversity found in our country and an awareness of the rights duties and
responsibilities of each individual as a member of a pluralistic society.?

The course of study shall include those subjects and topics required by state and federal laws and
regulations.’

Instruction in grades K-12 in issues of current concern such as character education. environmental
education. economic education, career education, family life education. substance use and abuse, AIDS
education, sexual abuse prevention, cardiopulmonary resuscitation, and safety shall be incorporated in
appropriate subject areas and grade levels.

The Board reserves the right to add additional courses and to amend the content of prescribed courses as
needed.

STUDENT LOAD

Efforts will be made to enroll all students in grades 9 through 12 each semester in subjects that will
produce a minimum of five (5) units of credit for graduation per year. Requests for partial student
status shall be filed in accordance with guidelines established by the Board.

The student will earn one-half (1/2) credit for successful completion of each nine-week/semester.
Credit maximums are outlined in the state course code book.

Journalism: 4 credits

Creative Writing: 4 credits

Voluntary Experience Programs: 2 credits

Career and Technical Work-Based Learning: 4 credits
Academic Work-Based Learning: 4 credits

o ) —
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Basic Program 4.201

1 6. Physical Education I: 4 credits

2 7. Physical Education II: 4 credits

3 No more than 8 credits in combination of the following:

4 1. Theory and Harmony

5 2. Instrumental Music

6 3. Vocal Music

7 4. Band/Orchestra

8  Exceptions to this list are:

9 e Students with an [EP: credits will be determined by the IEP team
10 e Non-traditional courses: (See policy 4.720) 3 credits

Legal References Cross References

1 TCA 49-1-104; TRR/MS 0520-01-03-.03(3) Student Goals 6.100

2. 34CFR §106.34 Complaints and Grievances 6.305
3. TCA 49-6-1001 to 1034, 1201-1203. 1205, 1301

Page 2 of 2
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Robertson County Board of Education

Monitoring: Descriptor Term: Deseriptor Cade: Revised:
. . 4.202 09/12/22
Review: Annually, Spe(:lal Education
in November Rescinds: Revised:
4.202 11/09/20

The Board shall provide access to a free appropriate public education to all children with disabilities
ages 3-21, inclusive, residing within the jurisdiction of the school system. The plan for implementation
of appropriate instruction and special education services shall be in acmrdance w:th the current Rules,
Regulations, and Minimum Standards of the State Board of Education.' and state® and federal® law.

The Board shall develop and periodically update a local plan for providing special education services
for students with disabilities. Specifically, the Board shall ensure the following:

1. All children with disabilities living within the school system receive a free and appropriate public
education and the services to meet their unique needs; and
2. The rights of children with disabilities and their parents are protected.

The plan shall seek to accomplish the following objectives:

1. To carry out a comprehensive screening and assessment plan emphasizing the early
identification and evaluation of students with disabilities;

2. To use the Individual Education Program Team (IEP-Team) for assessment review, program
formulation. and placement decisions for every student with disabilities, including review of
proposed suspensions when appropriate, in accordance with the State Board of Education
Rules, Regulations, and Minimum Standards;

3. To ensure that placements are made to educate children with disabilities with age-appropriate
children without disabilities to the extent appropriate;

4. To provide each child with a disability with an individual educational program (IEP)
specifically designed to meet his/her unique needs:

5. To provide continuing evaluation of the progress of each student with a disability including at
least an annual review of each IEP and a complete re-evaluation at least every three (3) years;

6. To ensure that procedural safeguards required by state and federal laws are adhered to; and

7. To involve parents of children with disabilities in a meaningful dialogue with school personnel,
which will begin with an initial referral and continue throughout the student’s educational
career. When the district is unable to make contact with the parent of a student with a disability
who is served under an Individualized Education Plan. the district shall be responsible for
appointing a surrogate parent. Students who may need a surrogate parent may fall in one of the
following categories:

The student’s parent(s)/guardian(s) cannot be identified:

The district, after reasonable efforts, cannot discover the whereabouts of a parent:

The child is a ward of the state; or

The child is an unaccompanied homeless youth.

B =
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Special Education

When appointing a surrogate parent to a student, the Robertson County Special Education Department
shall ensure the volunteer has all relative information to make informed decisions regarding the

student’s Individualized Education Plan.

Legal References

I.  TRR/MS 0520-01-09

2. TCA 49-10-101 ef seq.

3. 20 USCA §§ 1400-1485: 29 USCA § 794: 34 CFR §
300.504

Cross References

Compulsory Attendance Ages 6.201
Alternative Education 6.319

Student Communicable Discases 6.403
Acquired Immune Deficiency Syndrome 6.404
Special Education Students 6.500

Page 2 of 2




ul

O 0 N O

10

12
13
14
15
16
17
18
19
20
21
22
23

Robertson County Board of Education

Monitoring: Descriptor Term IJcscr‘;p;;r];';ldCZ ISM(];:/:]);T]: 6

Review: Annually, | Selection of Other Instructional Material ' i

in November Rescinds: Issued:
4.311 08/12/96

The Board will seek to provide a wide range of instructional materials on all levels of difficulty,
with diversity of appeal, and the presentation of different points of view and will provide
procedures for review and reconsideration of allegedly inappropriate instructional materials.

In order to assure that instructional materials are an integral part of the educational program, the
following selection objectives are adopted:

(3]

To provide materials that will enrich and support the curriculum and personal needs of
the students, taking into consideration their varied interests, abilities and learning styles:

To provide materials that will stimulate growth in factual knowledge, literary
appreciation, aesthetic values and ethical standards;

To provide a background of information which will enable students to make intelligent
judgments in their daily lives:

To provide materials on opposing sides of controversial issues so that the students may
develop under guidance the practice of critical analysis;

To provide materials which realistically represent our pluralistic society and reflect the
contributions made by these groups and individuals to our American heritage:

To place principles above personal opinion and reason above prejudice in the selection of
materials of the highest quality in order to ensure a comprehensive media collection
appropriate for all students.
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Robertson County Board of Education

Monitoring: Descriptor Term: DCSCZP;O(Y};—:‘L[L‘? 5551;)3;1/:))221:’0136
Review: Annually, Honor Roll & Awards d :

i in November l Rescinds: Issued:

i L | 4.420 08/12/96

HONOR ROLL
Honor rolls may be published for students in grades 4-12 according to the following criteria:

e Honor/awards programs and recognitions shall not discriminate against any student on
the basis of disability, race. culture, sex or economic factors. Requirements which
automatically exclude students on the basis of these factors are prohibited.

e In order to qualify for the A honor roll, a student must receive an A in each subject
attempted during the grading period.

o In order to qualify for the B honor roll, a student must receive at least a B in each subject
attempted during the grading period.

» An incomplete or failure to receive a grade during the grading period due to attendance or
other legitimate cause shall render the student ineligible for inclusion on the honor roll.

e Students whose programs have been modified to fit their individual needs will in no way
be distinguished in the publication of honor rolls. Schools are encouraged to develop
programs which recognize and reward improvement and which encourage students to
perform at their optimum potential.

Students who meet the above standards for recognition, and who do not request otherwise, may
have their names released for public recognition, including but not limited to, release to the news
media.

AWARDS AND CONTESTS

Prior to a school department or club presenting honors or awards or conducting contests, the
school's principal shall approve such honor, award, or contest. Following approval. the principal
shall keep on file the name of the honor. award or contest; the basis for selection of the award or
honor: the method of participation; and the reason for the contest. The principal shall assure that
such programs are consistent with board policy and support the purpose of fostering and
rewarding achievement.
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Robertson County Board of Education

Monitoring Descriptor Term: | Descriplor Code: f5atid Dgts
|
Review: L L 5100 04/12721 |
Annually, in Goals and Objectives
February Personnel Goals Rescinds: Revised:
5.100 06/06/16

The Board's goals are:

1. To ensure that the best qualified personnel are recruited and employed to staff the school
system;

2. To provide staff compensation. benefits and working environment sufficient to attract and
retain qualified employees;

To provide an in-service training program for all employees to improve their
performance;

L8]

4. To conduct an evaluation program that will contribute to the continuous improvement of
staff performance: and

5. To ensure that personnel are assigned so that they are utilized as effectively as possible.

6. To set goals for educator diversity that take into consideration the diversity of the student

population.'
Legal References Cross References
1. State Board of Education Policy 5.700; School District Goals 1.700

ICA 49-1-302(g)



Robertson County Board of Education

Monitoring Descriptor Term: l)cscri[(n)u:[;";dc Rct[li;c/dl-Z/22

Review: Annually, SpeCial Education Students -

in May Rescinds Revised:
6.500 11/09/20

Students with disabilities between the ages of three (3) and twenty-one (21), inclusive, shall receive the
benefit of a free appropriate public education. These students shall be educated with the general student
population to the maximum extent appropriate and should be placed in separate or special classes only
when the severity of the disability is such that education in regular classes, even with the use of
supplementary aids and services, cannot be accomplished satisfactorily.'

(8 S R S

Eligibility standards and options of service for special education services shall be based upon the criteria
specified in state regulations.’

~N

8  Students receiving special education services shall not be restrained, except as permitted by state law
9 and regulations.>* The Director of Schools shall develop administrative procedures to govern the
10  following:

11 1. Personnel authorized to use isolation and restraint;

12 2. Training requirements for personnel working with students with disabilities;

13 3. When an Individualized Education Program provides for the use of isolation or a physical holding
14 restraint for certain behaviors, a data-driven functional behavior assessment and a plan for
15 modification of the behavior by a qualified team of professionals will be developed: and

16 4. Incident reporting procedures.”

Legal References Cross References

1 [CA 49-10-103(¢) Special Education 4.202

2. TRR/MS 0520-01-09-.01 Compulsory Attendance Ages 6.201
3. TCA 49-10-1301 er seq. Alternative Education 6.319

4 IRR/MS 0520-01-09-.23(2) Safe Relocation of Students 6.4081

Version Date: March 1, 2024
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TENNESSEE STATE BOARD OF EDUCATION

SCHOOL COUNSELING MODEL & STANDARDS POLICY 5.103

The Tennessee Comprehensive School Counseling Model of Practice

The Tennessee Comprehensive School Counseling Model of Practice represents what components a
school counseling program should contain and serves as an organizational tool to identify and prioritize
the elements necessary for program implementation. Such programs are vital to the school
improvement process. School counselors work strategically as part of an instructional team to promote
student success. They are specially trained educators in a position to call attention to situations within
our schools that impact student learning. Serving as leaders and advocates, school counselors work
collaboratively to provide services in a comprehensive, developmental, and preventative manner.

School systems and local schools across Tennessee are expected to use this model as a framework for
developing their own school counseling programs based on the assessed needs of their communities.
The model is aligned to state strategic goals and national standards. It incorporates standards of
achievement in the areas of academic development, social and emotional development, and college and
career readiness. It is to be delivered by a licensed school counselor using appropriate materials and
resources. The program must incorporate a team approach, academic development, social and
emotional development, college and career readiness competency development, deficiency
remediation, and systemic implementation. Additionally, it must be continuously refined through quality
evaluation, addressing the changing needs of the students and the school. This model should serve as a
catalyst of change, empowering and uniting Tennessee school counselors as they fulfill their mission of
preparing Tennessee students to live and work in the 21st century.

This comprehensive model and student standards were originally adopted in 2005 and were revised in
October 2016. Schools and districts have until the 2018-19 school year to fully comply with the revised
model and standards, with the 2017-18 school year serving as a planning and transition year between
the previous standards and the ones outlined in this revised policy.

POLICY SECTIONS

1., Program Components
2 Program Expectations
3, Tennessee School Counseling Standards
1. PROGRAM COMPONENTS
a. A comprehensive school counseling program shall support the mastery of the school

counseling standards throughout the students’ educational experience. Additionally, the
comprehensive school counseling program shall adhere to the state laws and State
Board of Education rules and policies for school counseling as well as the ASCA Ethical
Standards for School Counselors.

b. To create a strong program foundation the school counselor shall:
i. Identify and develop program beliefs, vision, and mission statements aligned to
their specific school, district, and state goals;
ii. Utilize school and student data to set specific and measurable goals for the
counseling program annually;

Adopted: 10/26/2005 Page 1 0of 8
Revised: 4/21/2017 5.103 School Counseling Model & Standards Policy 4-21-17




TENNESSEE STATE BOARD OF EDUCATION

SCHOOL COUNSELING MODEL & STANDARDS POLICY 5.103

Use school counseling standards to assess student growth and development and
guide the development of strategies, activities, and services that help students
achieve their highest potential; and

Consult the school counselor competencies and ethical standards to guide

iv.
decision making, professional growth, and ensure students have access to a high
quality school counseling program.
[od To ensure that the comprehensive school counseling program is effectively managed,

the school counselor shall:

Conduct an annual counseling program assessment to identify strengths and
opportunities for program growth and effectiveness;

Assess professional skills to determine a professional growth plan; and

Utilize advisory councils, program management agreements, school data, use of
time assessments, and action plans to assess student and school needs, deliver
counseling services, and measure the impact of the counseling program.

d. The school counselor shall include the following activities in the delivery component:

Deliver large group, classroom, and school-wide curricula designed to help
students achieve mastery of counseling standards appropriate for their
developmental level;

Utilize individual student appraisal and advisement to help all students plan,
monitor, and manage their own learning as well as to achieve in academics,
social and emotional development, and college and career readiness;

Provide individual and group counseling to address students’ immediate needs
and concerns and resolve academic, social and emotional, or college and career
issues that are interrupting learning;

Provide support and assistance to students and school community to navigate

iv.
critical and emergency situations;

v. Make students and families aware of school and community resources that can
provide additional information or assistance to help students be successful;

vi. Share strategies that support student achievement with parents, teachers, other
educators, or community organizations through consultation; and

vii. Collaborate with other educators, parents, and the community to support
student achievement and advocate for access and equity for all students
through teaming, partnering, participating on school/district committees, and
facilitating parent or staff workshops.

e. To ensure that the comprehensive school counseling program is accountable and

effectlve the school counselor shall:

Adopted: 10/26/2005
Revised: 4/21/2017

Analyze school achievement, attendance, and discipline data to identify impact
of the counseling program on student development and growth;

Examine program results data and stakeholder feedback to determine the
extent of change in student learning and behavior and mastery of counseling
standards;

Page 2 of 8
5.103 School Counseling Model & Standards Policy 4-21-17




TENNESSEE STATE BOARD OF EDUCATION

SCHOOL COUNSELING MODEL & STANDARDS POLICY 5.103

iii. Evaluate school counseling program for areas of strength and opportunities for
program improvement, including a yearly review of annual program goals;

iv. Communicate accountability results with stakeholders.
2. PROGRAM EXPECTATIONS
a. Budget:
i. An adequate school counseling budget should be established to reflect program
needs.

ii. The counseling staff shall be included in the budget planning. Counselors should
provide information regarding funds needed and knowledge of other funding
sources that may be available.

iii. Such information should be included in the program management agreement
between administration and counseling department.

b. Facilities:

i. A counseling office should be established in each school to implement a
comprehensive school counseling program. The office should be accessible to all
students, including those with disabilities.

ii. The counselor shall have access to a private office designed to protect students’
right to privacy and confidentiality.

c: Materials:
i School counselors should have access to research-based materials and
resources to implement developmentally appropriate activities for each grade
level. This includes both curricula and relevant assessments and inventories.

d. Supplies/Equipment/Technology:
i. School counseling supplies and equipment should be relevant to the program
and appropriate for the community it serves. These should be easily accessible
and of sufficient quantity to support the program.

e. Staffing:

i The school counselor shall be licensed by the Tennessee Department of
Education and shall have the training needed for fulfilling the responsibilities
and specialized job assignments.

ii. It is strongly recommended that the length of a counselor’s contract be
extended to ensure adequate time to plan and implement a quality program.

{ iii. Clerical support staff and other system support should be provided to ensure
| the effective management and delivery of quality comprehensive school
counseling programs.

iv. Appropriate counselor/student ratios are critical for program success and
increased student achievement and development. The current student to
counselor ratios, as calculated in the Basic Education Program (BEP) Formula,
are:

Adopted: 10/26/2005 Page 3 of 8
Revised: 4/21/2017 5.103 School Counseling Model & Standards Policy 4-21-17



TENNESSEE STATE BOARD OF EDUCATION

SCHOOL COUNSELING MODEL & STANDARDS POLICY

5.103

® Elementary School Counselors - Grades K-6: 1:500
. Secondary School Counselors - Grades 7-12: 1:350

F Use of Time:

i. In order to deliver an effective comprehensive school counseling program,
school counselors shall spend the majority of their time in direct and student

support services to students.

ii. The ASCA National Model recommends that school counselors spend 80 percent
of their time providing direct services to students or working on behalf of
students. The remaining 20 percent of a counselor’s time should be spent
working on the foundation, management, and accountability components of the
counseling program. A small percentage of this time can also be spent in fair
share responsibilities. The 80/20 time breakdown reflects the program delivery

over the course of the entire school year.

iii. While the amount of time counselors should spend delivering services in each
component area remains relative to the individualized needs of each school, the
guidelines below represent best practice in school counselors’ use of time:

Counselor Responsibilities Recommended

Direct Student Services: services and programs delivered directly to
students
e School Counseling Curriculum: prevention and intervention
programs delivered to all students to help them achieve
mastery of school counseling standards.
o Instruction
o Group Activities
e Individual Student Planning: activities designed to help all
students plan, monitor, and manage their own learning
o Appraisal
o Advisement

interrupting learning
o Counseling
o Crisis Response
Student Support Services: services and programs delivered on behalf
of students
e Referrals: connect students and families to school and
community resources
e Consultation: share strategies that support student
achievement
e Collaboration: work with stakeholders to support student
achievement and advocate for access and equity for all
students

e Responsive Services: individual and group counseling and At least 80%
support to address students’ immediate needs that are | thatincludes
all services

Adopted: 10/26/2005
Revised: 4/21/2017
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Program Managé—n:\ent and School Support
e Program Foundation: planning of the counseling program
e Management: assessments, tools, and systems used to

) No more than
efficiently and effectively deliver the counseling program

20%
e Accountability: analysis of program to determine effectiveness ’
e Fair-share responsibility: responsibilities all school staff share
to ensure the smooth operation of the school
iv. To ensure that the school operates effectively, school counselors are expected

to participate in “fair share” responsibilities at the same level as all members of
the school staff.

g. Appropriate School Counseling Activities:

i Responsibilities shall align to the school counselor’s training and expertise so
that all students will benefit from the counseling program as well as master the
school counseling standards.

ii. A school counselor shall not be used as the teacher of record for content
courses or for the delivery of academic interventions.

iii. School counselors may assist with the actual implementation of a school wide
standardized testing program; however, school counselors shall not be
responsible for the management or overall administration of said testing
program.

iv. A list of activities that are appropriate for school counselors, as well as examples
of activities that should be reassigned to other school staff, is included in the
Tennessee Comprehensive School Counseling Implementation Guide developed
by the Tennessee Department of Education.

3 TENNESSEE SCHOOL COUNSELING STANDARDS

The Tennessee School Counseling Student Standards describe the attitudes, knowledge, skills, and
experiences that students need to achieve academic success, social and emotional development, and
college and career readiness.

The standards are organized in three broad domains: academic development, social and emotional
development, and college and career readiness. These domains promote the attitudes, knowledge,
skills, and experiences that enhance the learning process and create a culture of college and career
readiness for all students. The definitions of each domain are as follows:

Academic Development: Standards guiding school counseling programs to implement strategies and
activities to support and maximize each student’s ability to learn.

Social and Emotional Development: Standards guiding school counseling programs to help students
manage emotions and learn and apply appropriate interpersonal skills.

Adopted: 10/26/2005 Page 5 of 8
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College and Career Readiness: Standards guiding school counseling programs to help students
understand the connection between school and the world of work and to plan for and make a successful

transition from school to postsecondary education and the work force.

Academic Standards

Standards guiding school counseling programs to implement strategies and activities to support and

maximize each student’s ability to learn.
Academic Standards K-2

Attitudes:

AA1. Improve academic self-concept

AA2. Display positive attitude toward work and learning

AA3. Develop high expectations for achievement

AA4. Apply self-motivation and self-direction to learning

AAS5. Model a sense of belonging in the school environment

AAG6. Build aspirations for postsecondary education and training

Knowledge:

AK1. Specify high school graduation requirements, including pathway of
study

AK2. Describe the benefits of education for career, life management, and
personal and professional satisfaction

AK3. Articulate belief that postsecondary education and life-long learning
are necessary for long-term career success

Skills:

AS1. Use test-taking, time management, organizational, and study skills to
improve academic achievement

AS2. Work independently

AS3. Develop and practice effective technology skills

AS4. Utilize resources to overcome barriers to learning

ASS. Exhibit creativity

AS6. Set, evaluate progress toward, and achieve long and short term goals

AS7. Demonstrate critical thinking and decision making skills to make
informed decisions

Experiences:

AE1. Experience academic growth and success

AE2. Engage and persevere in challenging coursework

AE3. Create a secondary educational plan that includes transition to
postsecondary education and the workforce

AE4. Participate in enrichment or extracurricular activities
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Social and Emotional Development Standards

Standards guiding school counseling programs to help students manage emotions and learn and apply

interpersonal skills.
Social and Emotional Standards

Attitudes:

SA1. Develop positive attitudes toward self as a unique and worthy

person

SA2. Develop positive attitudes toward others as unique and
worthy people

SA3. Respect diversity in culture, perspectives, values, and
experiences

SA4. Recognize each person is a part of a diverse local and global
community

Knowledge:

SK1. Develop and articulate personal values, attitudes, and beliefs

SK2. Compare and contrast healthy and unhealthy behaviors

SK3. Distinguish appropriate behaviors for a variety of settings and

situations

Skills:

5$51. Make ethical decisions and practice social responsibility

§§2. Advocate for self in multiple settings using assertiveness skills

5$53. Demonstrate empathy toward others

554. Effectively collaborate with others, cooperate with diverse
perspectives, and communicate effectively in a variety of
situations

SS5. Exercise personal safety skills, including refusal skills

556. Assume responsibility for choices and consequences

557. Positively manage behavior and choices by applying self-
discipline and self-control

5S8. Persevere through challenges to achieve goals

§59. Select and utilize appropriate coping skills in the face of a
specific challenge

5510. Appropriately utilize social media to enhance learning,
develop positive relationships, communicate, and engage in
age appropriate entertainment

Experiences:

SE1. Participate in service projects, service learning, and/or
philanthropic activities

SE2. Work effectively in diverse groups by developing and
employing leadership and teamwork skills

SE3. Explore cultural, ethnic, philosophical, or demographical
differences in a safe, positive, and nurturing environment

SE4. Create and sustain positive, supportive, and appropriate
relationships with peers and adults that support success

Adopted: 10/26/2005
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College and Career Readiness Standards

Standards guiding school counseling programs to help students understand the connection between school and
work as well as plan for and make a successful transition to postsecondary education, training, or the workforce.

College and Career Readiness Standards k-2 35 6-8

Attitudes:

CA1. Develop and articulate postsecondary education and career . e
aspirations

CA2. Articulate that career development occurs across the lifespan v~ v~ v
CA3. Reflect on progress toward goals, display a growth mindset,
and accept feedback to improve knowledge, skills, and v
abilities in order to meet goals
Knowledge:
CK1. Research and appraise characteristics of a variety of
traditional and nontraditional occupations
CK2. Articulate how personal abilities, skills, interests, and
motivations influence values, choices, and plans
CK3. Articulate the importance of responsibility, dependability, 7
punctuality, integrity, and effort in the workplace
CK4. Research and summarize the education and training needed
to achieve specified career goals
CK5. Examine and utilize resources for college affordability
planning
CK6. Research, select, and participate in postsecondary admissions
and scholarship applications processes
Skills:
CS1. Develop skills to locate, evaluate and interpret career P
information
CS2. Balance school, home, and community activities effectively
CS53. Utilize internal and external resources to manage transitions v
and adapt to changing situations/responsibilities
CS4. Communicate effectively using oral, written, and listening
communications skills
CS5. Set clear, ambitious, and obtainable postsecondary goals
Experiences:

N
X

NN NN
L T T
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CE1. Participate in career and postsecondary institution S
exploration activities
CE2. Assess and modify educational plan to support changes in
educational and career goals
CE3. Pursue and develop competency in areas of career interest
CEA4. Participate in college and career assessments v v v’
CE5. Complete the FAFSA
CE6. Submit at least one postsecondary education, training, or
workplace application; participate in TNPromise program, if
applicable
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OBJECTIVES

GROUND RULES

* Hazing & bullying

* Bridge social, racial, cultural barriers on
campus

* Address social segregation

Listen actively—respect others when they
are talking

Participate to the fullest of your ability

Speak from your own experience instead

of generalizing (“I” instead of “they”, “you”)

Agree to disagree

Do not be afraid to respectfully challenge
one another by asking questions; no
personal attacks




TN DEPT. OF EDUCATION

* Bullying, Harassment, Intimidation, and Hazing: Legal Requirements Training

A civil and respectful learning environment is an essential foundation for teaching
and learning.To achieve that end, state law (T.C.A. 49-6-4501 § et al.) requires
schools to take specific action regarding bullying, harassment, and intimidation.




WHAT IS HAZING?

WHAT IS HAZING?

*Bullying - verbal, emotional and physical
*Rough housing

="good ole fun" - tradition, rite of passage
*Mean Girls - exclusion, group messages
*Cyber Bullying

*Body Shaming

*Social Media

*Cell Phones - pictures
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DEFINITION ACTIVITY

* Please share your definition for the following terms:
* Discrimination

* Prejudice

* Racism




STUDENTS’ FEARS

People will be left out

Bullying will get worse=school shootings

Discrimination and prejudice will not get better

More segregation with school rezoning

Stereotypes

Deportation




STUDENTS’ HOPES...

* People will become open-minded and more accepting others
* Stand up for people who are different

* Everyone has the same opportunities including sports

* Feeling equal & everybody has an opportunity to succeed

* Racist remarks are not used

* More accepting and open about religion

* More diversity in schools & no social hierarchy

* Everyone’s beliefs observed
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OBJECTIVES

GROUND RULES

* Bridge social, racial, cultural barriers on
campus

* Address social segregation

* Body shaming

Listen actively—respect others when they
are talking

Participate to the fullest of your ability

Speak from your own experience instead
of generalizing (“1”

LAY

instead of “they”, “you”

Agree to disagree

Do not be afraid to respectfully challenge
one another by asking questions; no
personal attacks




DEFINITION ACTIVITY

* Please share your definition for the following terms:
* Discrimination
* Prejudice

* Racism




What is Cul re?

o Learned
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STUDENTS’ FEARS

People will be left out

Bullying will get worse=school shootings

Discrimination and prejudice will not get better

[ ]

More segregation with school rezoning

Stereotypes

Deportation




STUDENTS’ HOPES...

* People will become open-minded and more accepting others
* Stand up for people who are different

* Everyone has the same opportunities including sports

* Feeling equal & everybody has an opportunity to succeed

* Racist remarks are not used

* More accepting and open about religion

* More diversity in schools & no social hierarchy

* Everyone’s beliefs observed
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CES CC

Elexus Hensley <elexus.hensley@rcstn.net>
Wed 10/5/2022 4:46 PM
To:Donna Trice <Donna.Trice@rcstn.net>:Danielle Frazier <danielle frazier@rcstn.net>
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DAY OF THE DEAD
MEXICO

This world fameus hafiday hanats deceased
Iriends, family members and histosical Fiures.
i3 eelebrated on ovember 2ad asd beoors thas
(hat have passed eway with loed and drink
ofleriegs, costemes, danting and candelight
vigils. This is not considered a sad day. bt rather
ene that ellows the dead o celebrate dongside
the living.

R ——

Honoring Saint Josegh, Las Falles {"The Torches)
lasts for five days and nights and is essenlially 8
gigantic stree! paity including faod, naise,
dancing and hats ¢ffreworks. ha lestival
eanchudes with a night of huge, foaring benfires

FESTIVAL OF THE FLOWERS
COLOMBIA

This eoforted cofebration fakes place v ey
Augustin the ey of Medstin. rigiaall known
forits vasitoral processian of hege. beastiny
fore! anengeneats, tis iy festiva has
erpanted In inchude mvsx :a:-rr*ens ad puades
ol harses and classic aul

LA SEMANA SANTA
ALL COUNTRIES

Semana Santa { Holy Week”) tzkes plaze the
vieek belore Faster Sunday and is celebrated by
Al Spanish-speaking ecuntries Aliheogh the
celebrations for this saered holiday vary between
country lo country, nearly 21l of them invalye faod,
music and any Aumber of large, exliévagant
(eligious parades

e e S T NS

GRAPE HARVEST FESTIVAL
ARGENTINA

Since 1838, Meadora City has bosted this poputar
evenl during the first week of March. It s taz el
the mast impartant 2ad lamaus celebratisng held

ia Argentioa aed hasors the winemaking inastry,

The festival inchudes hundreds of performars and
dancers as well &s an enarmnds ireworks
tisplay.

FIESTA DE LA TIRANA
CHILE

Hetd e Juty 18, this Beloved religious lestinal
honars Iz Yirgen del Carmen, the patroa saintl
Chite, and patks over 200,600 tourist

finy town af [a Frana he fisslaincls

lead, darcing and a tradhional grocassion tha
12ads 1o [ Tirana’s chuch

L e

e LT

e

s o

10



s

Buenes dlas (hee-en ehs dee us) = Good memmg

e Fysr i i U
e&'”t‘ N CTANE ] A ;

,__‘Buenas noches (hen-en ehs ne chess) Geed mght
Per faver (pear fa-huar) = Please

SOt I SRR I T Y e

Graelas (grass -ee- us) Thank yeu

Cen permlse (eene per—me se) Excuse me

(ee mo ess-tah) Hew are yuu?

[P —-v-‘ ‘~




} m&hﬂnlrdum
| Vegeiables oad omity
| saate served o e

= iy ATENS PO o

2 FL SAIVADOR

upusa

A ik sandwiches that ate
- Stolled with meat. wegaes
1 and chetse

T, | PUETORCO |t e COLOMBIA
g~ : moiongo " ' : . L)

(S]]

t : ! : 1 ¥y
alihtypekeg balt o i, A5 1 ‘

i !nda thitken 3o made
mashed planaing end spices with thize types of potataes

? Ihatis often served wilh fred A'.- > - QN | i ehen inchodes
meals, pavies, soups aad ! A X avicadas and com o4 the

ahmﬂ EPUUPI umn
0 $toffed with a mirture of
menced beel, hardhailed ey,
| od poans, then cayered wilh
| Deled deese

e it e e A S




-

< . Voa . ! o 4
L} . N N ¥ w41 AV | . .4'. |
T ISR DAL T ALY U ATRCRL BRCENEA R R A PR [ D
¢ A N 4 A\ t §
A 9&—&m~ m.%mmvmnq*—.*‘““ ‘ﬁ‘F"« E i i i
: u-.n. ™
i s

NMIUNA

HISPANIC

1 A farn 1 ) ' 4
DREaRR R, g i

CUI.UMBIA_' '

i

GUATEMALA

HONDURAS

'ECUADOR -~ EL SALVADOR

PANAMA. ~  PARAGUAY

0
5N \
N - z ..a-.fn\ 1‘ N 5™ < -
! s 4= 1 d { e & ) : § . N TN -
LR " N L gl ¥ "\. TS f' rey ¥ . 3 5 "“"."\‘ 0%
v AE L TAY \ pake Wb 1 } &
' % L - % LA B
) AT L .8 5 \ ]
Va y i T
. 1 o 2
\
19
. ¥
Skl Py 7
) % P TR - d . ¢ -




. PYRAMIO OF THE SUN.
MEXH:U 3

TIWANAKU

BOLIVIA

These ancieat ring arz thoaghtto Cafe Back s 3
3 B €. axd sit on o2 of the fargest archae:

v Secth Azerica

.

A B ———

EASTER ISLAND

SNTATURL A Rt e LS b e B g

DIQUIS SPHERES
COSTA RICA

i eekawn nactly bow, whea e why these mysizviees
axelobe Sues iy lae afow cestinels b
of oves B eat aed weights of 151308

I i s wt ol et e i eleind e

" e 10,000 years oid ded wt pishabiy oated by Blowing

it taeegh B0k ade ol bud.

eriag iuatain riége, bal was abandeaed by its
2 i the Spavish canquest of the mal 18003

o A My
e RN S

v

N

Phis brpaitaking Rosman (athlc thert ik W ey
Sl 1 was Foished i 10 ond sits imside of 2ty of
tie fedicya v

SALINAS PUEBLD MISSIONS
UNITED STATES (NEW MEXICO)
This ratignal manument of ew Mexica consists of the

m':‘q of vee Spanish missiens Dearai, Rbd aed ran
Neivda Thelr contruction was completed i 1835

et 70 1o ST 0, kol ot the capital of pee el the
eyt puwerlel Ringgems i Wayan cultare, bt by the ud
o s 1Geh cenlury e ity Wt dbandied




MEXICO : ;
et ol 206 AR, I pcchors 8 728 feed ot 0
lmiﬁaﬂhﬂﬁhﬁlmﬂhmwﬂ

BOLIVIA
These ecient g are (hoaght i fas2 back s i a3
3B L ad sit o0 022 of the larges: archapsiegical sie

DIQUIS SPHERES

COSTA RICA

g eekagan exaqty bow when or why these Eystesiees
b came ta b2 Soesvary bam 2 bow ceimelrs by
1S o ovet §leet andwaights ol 15 1o

ARGENTINA

The Stegol fyis it ocead i hase ey it Sefeved e
el 1900 years o e wis probadiy oreated by By
pand o poes ade of baet.

Bl by the dacas arand 1SR ehis fartitied city stands 80

Thit binatoking Rean Lathofe church ok W ey 0
Suld fa wat Feished i 194S) oo ity s of 4 oy of
e et Bt

i

SALINAS PUEBLO MISSIONS
UNITED STATES (NEW MEXICO)
Theg ratiezal mammsas of New Merico consity ¢l e
s of (e Spaeih miscions Deavai Abd and b
Dervira e eonsivertion mas complzted in 1635

Betret 100 10 SO0 A 0. Rl mas e coptal of et of the
st pewtshil Rintomns bt Llayae oot b by the ol
of the 1ieh cenlory e ety wat sbadored




STV e o,

CESAR I:HAVEZ mm 1993) Ammcnu CIVIL RIGHTS AEIIVISI

| CUBAN-AERICAN |
! 5 L B A 111 Lrig




X \>

o l..r:f'_'a!'i.r_:u:__Q[,])..B_l.ﬂ..lﬂ-m.k’.ﬁﬁti‘x_.__fﬁ d

M"-‘e‘hn Su!ﬂ AR

R
- —

A2

@

/l)i':w.ru;'mmmw

D’jmj" “"“:b])t"n\sf u

At rws Our k. Vsl -y k2 ‘\HI‘UM\O\
e \oocl dmt. O 1*\ | ouk

3 —Easdorad e Qocie - WO¥-Z2 P L o
L,C"i‘l\r\q. %,mi V! frrans Deial Neo- N

r'\ v
4, decorate Lo mx‘

chLlc:Qms_. A
Shots

Coulbural (L'.OW\'?“-[:Q“C':J RAth

Focilitolor: Bt Hemalis Q
Pote/Time: \aoad Na i A2 LL'-

s, CLIDOS L r
7 ueanta, Biopainad |
. PHosm C-,ng-;ﬁ' i

e . e p o wdeviah g iairie o4 es AR piiaR e -+ 8 1T | e
¥

o d e

T ([ a1 g e

A pl( (PR T 'Sg_,:p.p..u. 4
CC‘I' olp “"' = An kL0
T, FLQ Ay

5 (__n\n T 1_)!6

""NEXT MEETING SCHEDULED FOR:

Material to Review:

Y . v f}ia»""’ i
RS 0N

ACTION_ITEMS

PERSON RESPONSTBLE | BUE DATE |

1,

(RErenes T\'ng.% W V55 o) Iy




Cultural Competency Team

Meeting # 3

Da‘re Novem_ber 71h, 2022

T hrt f s ey

Agenda

o October

o Recap
* Hispanic Heritage Month

= Lanterns
s : ., * La Loteria Cards :
tmal ‘ Hﬁdﬂ *» Presentation on 'rhe mofn hallway

for exira

(,.'.f(} \0 - o November

W Ae -H\{’,UJ * Food Drive - Begins November 14" - the 18‘*‘
WA~ @0 * Boxes and presentation will be placed at the end of
PR D the main hallway _
i'b{)l{S : * November 21" is the pickup date

= November 22" will be closs party o
N gre e » Restorative circle for Thanksgiving pON 73'7

qnnﬁfgg fag{ = Veterans Day (Stoff Presentation) L,\% _
ax \!
o Senee Looking Forward ',\0‘.{\ CNOGS o ¥

g O
N /\Jo December
Wﬂ * Last year we comple'red Christ@as Trees from

n o me __around the world
”n[lﬂ)f’ U f% . O’rherI)re 4 W

of /\URQ Cbm\ﬂ v '
Nt L’Y\ ﬁ/ ~ &ﬁﬁm—' p o~ Frirtha
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Cultural Compé‘rehcy Team

Meeting # 4

Age:ndu

o Recap

o November ;
* Food Drive - Begins November 14! - the 18"
* Restorative circle for Thanksgiving
= Veterans Day (Staff Presentation)

o December |
= Christmas Trees from around the world completed

o Looking Forward
= Martin Luther King Jr. Day
s The 16™ - celebrate that week (17'"-20™)
 'Celebration Ideas:
a At the bottom

Date: December 7th, 2022




o Next meeting: January 1

11h
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Cultural Competency Team

Meeting # 2

Date: October 18th, 2023

Agenda

o October
» QOctober

e Red Ribbon Week NEXT WEEK
o Please post on your DOJO story Friday

o Door decorating contest --have-done by - -

the 26™
o Still playing la loteria

o Looking forward:
= November
e Food Drive
o Nov. 13" - 17
o Whichever classroom has the most cans
win popcorn and a movie (RIO)
* PLEASE help me get boxes

o Veterans Day Celebration

o Next meeting: November 15
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Culbtural Compe&ehcv Team
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Cultural Competency Committee Date 10/19/20

Attendees:
Virginia Eidson
Ashton Hite
Tyler Ogg
Anna Perry
Emily Robirds

Mary Kline

Agenda:

Native American History month in November

Discourse:

The question was posed of what craft, writing, paintings, images or experiences would we like to share
with the group.

* Mrs. Hite was the first to share that she knows someone that she was going to Zoom meet with
her class that is a teacher on a reservation. We discussed that it would be great if we could
share that with the entire school. It was determined that she would record it and send it outto
the teachers to show sometime during the month for homeroom.

* Mrs. Hite also suggested that we send a copy of some pictures for the Dawes roll ( The last
census that was taken of the Indian tribes) to Mr. Cumberbatch to put on announcements.

* We perused the website National Native American Heritage Month set up by the government
which shows a lot of different images for Native Americans,

* We decided to send at least five to the teacher center for printing to hang around the building
with a question and answer on the reverse. Some will be sent to Mr. Cumberbatch for
announcements.

* Mrs. Eidson pulled up a teaching guide and we decided to use some of the visuals with the
vocabulary

* Underthe how did we serve we were able to find different Native Americans that were also
soldiers for the country and are going to place the pictures in announcements

e Contact Mr. Selby to ask about what the related arts can do for that month.

* Asthe meeting was wrapping up we discussed any need we may have that in our school that
any of us had heard about.

* Mrs. Eidson said that our next meeting in November would be about Traditions around the
world. Mrs. Hite has an idea for door decorating that we will discuss at that meeting.
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Action items:

Mary Kline- print poster and hang them around with questions

Virginia Eidson- Discuss related arts with Mr. Selby, Get items to Mr. Cumberbatch, Print off the
five visuals and get them to homerooms to pass out for the language.

Ashton Hite- Get Zoom meeting to all teachers so they will be able to show in homeroom.

Next Meeting Agenda-
Traditions around the world with students
Door decorating competition.
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CCC meeting notes 1/11/23

Virginia Eidson <virginia.eidson@rcstn.net>
Wed 1/11/2023 3:54 PM
To: Amy West <Amy.West@rcstn.net>;Danielle Frazier <danielle.frazier@rcstn.net>

@J 1 attachments (16 KB)

Meeting notes 11123.docx,

Members Present
Luke Selby
Virginia Eidson
Anna Perry
Ashton Hite

Mary Kline

Tyler Ogg

Emily Robirds

Minutes and action items are attached.

Websites
Classroom resources for Black History Month - PBS NewsHour Classroom
Black History Month Lessons & Resources | NEA

Black History Month Lessons &
Resources | NEA

Grades K-5 Lesson Plans & Activities LESSON PLANS
Musical Harlem In this 3-5 lesson, students will learn
about the Harlem Renaissance and create original jazz
artwork They will listen to audio samples, analyze
elements of jazz, research musicians, and learn how jazz

Www.nea.org

Virginia Eidson
6th Grade Math
Coopertown Middle School
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Websites
Classroom resources for Black History Month - PBS NewsHour Classroom

Black History Month Lessons & Resources | NEA
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Cultural Competency Committee Notes and Agenda

Date: 5/5/22

Members Present:

Megan Wiseman (Chair)
Rory Coyle

April Watson

Catherine Olszewski

Shelly Thomas

Agenda:

*Watson bought multi-cultural bulletin board materials to use to put up for the
start of next year; we can discuss how best to use them, what to write on them

*We will give each HR teacher one of the people cut-outs to write a way that our
school can be more accepting and kinder to others; we will hang them on hallway
bulletin boards and leave up for next school year

*Reflect on this year’s activities, feedback

*Next year will address needs teachers have to reach our ELL students in the
classroom, such as resources, strategies (such as for vocabulary), etc.

Other culturally diverse material used in classroom
instruction/discussions/outreach:

*4™ grade=Wax Museum, research on Americans
*3d grade=Native American studies

*May 12=Literacy Night, families invited

Plans for next meeting date: None this year
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CPES Meeting Notes

Megan Wiseman <megan.wiseman@rcstn.net>
Fri 5/6/2022 7:07 AM

To:Theresa Chandler <theresa.chandler@rcstn.net>;Tiffany Green <tiffany.green@rcstn.net>;Catherine
Olszewski <catherine.olszewski@rcstn.net>;Rory Coyle <rory.coyle@rcstnnet.onmicrosoft.com>;April
Watson <april.watson@rcstn.net>;Shelly Thomas <shelly.thomas@rcstn.net>

Cc:Danielle Frazier <danielle.frazier@rcstn.net>;Donna Trice <Donna.Trice@rcstn.net>

ﬁll 1 attachments (63 KB)
CultCompCommNotes050522 (1).pdf;

Meeting Notes attached. This was our last meeting of this school year. Thanks!
Megan Wiseman

ELL Teacher
Cheatham Park Elementary School
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CPES Cultural Competency Committee
Agenda and Notes

Date: 8/18/22

Members Present:

Megan Wiseman (Chair)

Rory Coyle (out sick)

Britney Rosario (new teacher meeting)
Jessica Eberle (new teacher meeting)
Shelly Thomas

Michelle Martinez (@Hospitality Committee meeting)

Agenda:
*Discuss norms and meeting dates (see attached)
*Discuss plans for Hispanic Heritage Month Sept. 15-Oct. 15
-Assign Famous Person to classes research and display on bulletin board?

*We will start this mid-September: Wiseman to put 1-2 research pages in
each homeroom teacher’s box; when they return them, we will hang with
the famous person’s picture on main hallway board; we will also have a
person shared on morning announcements

-Other suggestions:

*To start off the year we are going to offer all students to complete a
“Celebrating My Heritage” page (also available in Spanish); they can
complete during WIN time or take home to complete with their families
and bring back; these will be displayed on grade hallways. Maybe some
well-spoken students can volunteer to share on morning announcements
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and even bring an artifact to share. Classroom teachers can use WIN time
to discuss accepting one another’s cultures and backgrounds. Wiseman to
email video link Cultures of the World | A fun overview of the world
cultures for kids - YouTube

Other culturally diverse material used in classroom

instruction/discussions/outreach the previous month:

Plans for next meeting date: September

*Finalize Hispanic Heritage Month; discuss ideas for November
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CPES Cultural Competency Committee
Agenda and Notes
Date: 10/20/22

Members Present:

Megan Wiseman (Chair)
Rory Coyle

Britney Rosario

Jessica Eberle

Shelly Thomas

Michelle Martinez

Agenda:

*Discuss plans for November—Native American Month
-Post biographies on main bulletin board?
-Students do “Thanksgiving Traditions” sheet?

-Other suggestions:

Other culturally diverse material used in classroom
instruction/discussions/outreach the previous month:

Plans for next meeting date: November
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CPES Cultural Competency Committee

Agenda and Notes
Date: 12/15/22

Members Present:

Megan Wiseman (Chair)
Rory Coyle

Britney Rosario

Jessica Eberle

Shelly Thomas

Michelle Martinez

Agenda:
*Discuss plans for January: MLK/Civil Rights Month

*Research biographies? Homerooms or after school clubs?

-Other suggestions:

*”I can be a Peacemaker” booklet—will put copies in grade-level ELA teacher
boxes to share with their teams; all students can complete as a writing
assignment

*WIN time—show Brainpop on MLK; there are many supplemental activities to go
with it
*Mrs. Thomas has a cut-out of MLK; will display by office; will see if K. Bush can

have her writing after school club complete speech bubbles on “I Have a Dream”
to put around the cut-out—we can share on announcements, too

*Wiseman will do MLK reading activities and New Year’s around the world in after
school clubs; Coyle to suggest to Hayes/Callis maybe students can research black
Americans
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*Wiseman also has STEAM packet to go with book “Martin’s Big Words”; will keep
book in my box for teachers to use if they would like for WIN time; also “Ruby
Bridges” book

Other culturally diverse material used in classroom

instruction/discussions/outreach the previous month:

*Students had option to complete Holiday Traditions sheet and display on hallway
bulletin board

*Students made paper ornaments for the holidays which were hung on tree in
lobby or on bulletin boards

*Main office hallway bulletin board had colored passages about Hanukkah,
Christmas, Kwanzaa, and Los Posadas; also read during morning announcements

*Reading after school club read about other countries’ holiday traditions

Plans for next meeting date: February TBA
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CPES Cultural Competency Committee
Agenda and Notes
Date: 1/12/23

Members Present:

Megan Wiseman (Chair)
Rory Coyle

Britney Rosario

Jessica Eberle

Shelly Thomas

Michelle Martinez

Agenda:
*Discuss plans for February: Black History Month

*Wiseman gave each grade rep (or will give) a picture and quote colored by a
student; teachers will pick a student to write on attached notecard what they
think the quote means; these will then be read on assigned days on morning
announcements; once completed, the teachers will hang on grade-level bulletin
boards

5t (Thomas/Martinez) will do announcements Feb. 6-10
4" (Rosario/Wiseman) Feb. 13-17
3" (Eberle) Feb. 21-28

*Teachers will also have student complete “I have a dream” bubbles to hang on
main hallway, as well as grade-level hallways; Wiseman put copies in grade rep’s
boxes.
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Other suggestions:

Other culturally diverse material used in classroom
instruction/discussions/outreach the previous month:

For December, some homeroom teachers read the texts from holidays around the
world: Kwanzaa, Hanukkah, Christmas, Los Posadas; in art, students could
decorate a paper ornament from one of these holidays and Wiseman’s after
school clubs hung them on lobby tree. Students also could complete a page about
their own holiday traditions, which were displayed in grade hallways. The main
hallway had “Merry Christmas” in other languages, as well as colored copies of
the holiday passages.

Wiseman'’s after school clubs read passages about other holiday traditions such as
Germany and Australia; students also did a simple craft to go with it.

Plans for next meeting date: March TBA, Women’s History Month
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CPES Cultural Competency Committee

Agenda and Notes

Date: 4/27/23

Members Present:

Megan Wiseman (Chair)

Rory Coyle

Britney Rosario (mentor meeting)
Jessica Eberle (mentor meeting)
Shelly Thomas

Michelle Martinez (mentor meeting)

Kim Weaver

Agenda:

*Review this year’s activities and give feedback for next year; please come with
suggestions

Other suggestions:

*bulletin boards=take down TCAP posters; Coyle to update paper/boarder if
necessary; will hang up “Be Kind” posters, which can stay up for next year

*we feel there is a need to address racism with students; lots of name-calling; we
need to discuss and celebrate different cultural
preferences/customs/traditions/slang, etc.; we need to include admin in this
discussion first; should we discuss in morning announcements? WIN? Wait until
next year?
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Other culturally diverse material used in classroom
instruction/discussions/outreach the previous month:

*Women'’s history month=displayed quotes by famous women: also had students
explain what they think they mean

Plans for next meeting date: n/a
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Cultural Competency Committee Notes

Megan Wiseman <megan.wiseman@rcstn.net>
Fri 8/18/2023 9:25 AM

To:CPES 2023-2024 <cpes2023-2024@rcstn.net>
Cc:Danielle Frazier <danielle.frazier@rcstn.net>;Donna Trice <Donna.Trice@rcstn.net>

mJ 4 attachments (3 MB)

CelOurHerPosterENG.pdf; CelOurHerPosterSP pdf; CultCompCommNotes081723 (1).pdf;
CultCompCommNormsandDatesSY24.pdf;

The CPES Cultural Competency Committee had our first meeting yesterday. The purpose

of this committee is to help coordinate and document cultural diversity activities for ou
school each month. We will start this year by having students complete a "Celebrating
Our Heritage" sheet about themselves. These will be given to you by your grade level
rep. You can also return completed ones to your grade level reps and they can display
some in the hallways and/or ask some students to share on announcements. We are
also creating a world map in the main lobby to show how we come from different
places (we can add pins/tags to countries, add student pictures or names at some
point, etc..)

If YOU are from another country, can you let me know? I'd like to include staff in this as
well. Also, if you do any activities to promote/support/educate any form of cultural
diversity in your classrooms, please send me an email and pictures if you can! We like
to show off what we do here. If you have any ideas, suggestions, or questions, please
see me or these ladies:

*Shelly Thomas, 5th

*Brittany Rosario, 4th

*Jessica Eberle Sheeks, 3rd

*Rory Coyle

*Kelli Bush

Thank you!

Megan Wiseman

ELL Teacher

Cheatham Park Elementary School

r
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CPES Cultural Competency Committee
Agenda and Notes

Date: 8/17/23

Members Present:

Megan Wiseman (Chair)
Rory Coyle (safety meeting)
Britney Rosario

Jessica Eberle Sheeks
Shelly Thomas

Kelli Bush

Agenda:
*Discuss norms and meeting dates (see attached)
*Discuss our mission:

*At CPES, we want to embrace all cultures, backgrounds, and individuals while
being respectful of our differences. We want to give opportunities for all staff and
students to share about themselves and learn from others.

*Discuss plans for Hispanic Heritage Month Sept. 15-Oct. 15

-Assign Famous Person to classes research and display on bulletin board?
NO

-complete “Celebrating My Heritage” page (Eng/Span)?

YES; We will do this for all students to be able to share about their
backgrounds; some can be displayed on hallway bulletin boards and maybe
shared on announcements; Wiseman to give copies to grade level reps to
distribute to grade level team members
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Wiseman and Bush to make bulletin board in main lobby with world map;
we can add tags to label countries our students are from; maybe add
pictures of students at some point; Wiseman checked with Burns about
bulletin board; Rosario provided map; Sheeks has glue gun

-video on Cultures?
YES: Wiseman will attach in email to staff

Cultures of the World | A fun overview of the world cultures for kids -
YouTube

-Other ideas/suggestions:

Other culturally diverse material used in classroom

instruction/discussions/outreach the previous month:
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Open House for parents and students; information sent home about REMIND to

parents in Eng/Spanish

WIDA reports sent home with ELL eligibility letters in Spanish

Plans for next meeting date: September 7

* We will finalize plans for Hispanic Heritage Month; Wiseman to go ahead and
get the materials used last year ready; teachers and students liked those pages
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Cultural Competency Committee Norms 2023-2024

1. Meet once per month (this is a Central Office requirement) in Wiseman’s room E306 at
3:00 (or after last bus) on the following dates:

August 17 January 11
September 7 February 1
October NONE March 7
November 2 April 11
December NONE May 9

2. Everyone attends meetings on time unless there are special circumstances, and
everyone participates. If you miss a meeting, please contact the chairperson for
updates. The sign-in sheets are turned in to principals and copied to Central Office.

3. Come with items/solutions prepared to discuss on the agenda and/or give feedback on
ideas; be respectful of other’s opinions.

4. Encourage faculty/teammates to participate in Cultural Competency activities and
provide documentation to the chair.

5. Assist with preparing materials to distribute and/or display items throughout the school
or on bulletin boards as needed.

Signatures of Committee Members:
Megan Wiseman

Rory Coyle

Britney Rosario

Jessica Eberle Sheeks

Shelly Thomas

Kelli Bush
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Possible list of Ideas for each month:

September/October=Hispanic Heritage
November=American Indian Heritage

December= Winter Holidays Around the World
January=MLK

February=Black History Month, Random Acts of Kindness
March=Women's History

April=Autism/ Disabilities Awareness

May=Countries Around the World?
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CPES Cultural Competency Committee
Agenda and Notes
Date: 9/7/23

Members Present:

Megan Wiseman (Chair)
Rory Coyle

Britney Rosario

Jessica Eberle Sheeks
Shelly Thomas

Kelli Bush

****Meeting had to be cancelled due to chair absent; had meeting through email
9/11/23
Agenda:

*Reflect on August activities---be prepared to share how your team implemented
activities

-all students had opportunity to complete “My Heritage” sheet about themselves;

those that were turned into Wiseman were hung on bulletin board in main lobby;
names of countries students are from were added to map

*Discuss plans for Hispanic Heritage Month Sept. 15-Oct. 15

-Wiseman sent link to homeroom teachers for several key Hispanic Americans
that have Brainpop videos; also put a sheet for each person to take notes and
color in teachers’boxes
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-Wiseman also gave team members some biography sheets to give to early
finishers to complete; these can be added to main office bulletin board with
pictures of the person next to them (will ask Coyle to help hang up)

Other culturally diverse material used in classroom
instruction/discussions/outreach the previous month:

Plans for next meeting date:

October (no meeting due to Fall Break)

November--
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Cultural Comp Comm

Megan Wiseman <megan.wiseman@rcstn.net>
Thu 11/2/2023 3:29 PM

To:CPES 2023-2024 <cpes2023-2024@rcstn.net>
Cc:Danielle Frazier <danielle frazier@rcstn.net>:Donna Trice <Donna.Trice@rcstn.net>

@J 1 attachments (121 KB)
CultCompCommNotes110223.pdf;

Some members of the CCC met today.

November is Native American Month.

- I will put a totem pole activity in HR teachers' boxes.

-If you have students complete them, please put in my box.

-Other activities are on the table in workroom if you are interested.

If anyone is interested in taking over this committee, please let me know.

Megan Wiseman
ELL Teacher
Cheatham Park Elementary School
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CPES Cultural Competency Committee
Agenda and Notes
Date: 11/02/23

Members Present:

Megan Wiseman (Chair)

Rory Coyle

Britney Rosario (at After School Club Meeting)

Jessica Eberle Sheeks

Shelly Thomas

Kelli Bush (at Hospitality Committee—spoke w/her about plans)
Jessica Church

¥*¥*¥*¥No committee meeting in October due to Fall Break
Agenda:

*Reflect on Hispanic Heritage Month activities and give feedback:

Students enjoy looking at the map in main lobby

*Discuss plans for Native American Month--November
-Display bios on key figures? NO
-Other ideas?

K. Bush found some articles on ReadWorks for each grade relating to Native
Americans; will put on table with other activities for teachers to copy and use as
they wish

K. Bush also gave idea about Totem Poles; Wiseman found activity on TPT; will put
in HR teachers boxes if they will participate and display on bulletin boards
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*Discuss plans for December—Winter Holidays around the World

Wiseman to ask Head/Art and Nugent/Music if they are able to work in some
activities for this

Other culturally diverse material used in classroom
instruction/discussions/outreach the previous month:

*Wiseman created bulletin board in lobby with map of world and labeled some
countries that students are from; also displayed some My Heritage sheets

*Coyle displayed key Hispanic people that kids completed on office hallway;
Wiseman displayed some on 4" grade hallway

*ELL breakfast was attended before fall break; we had dancers Jalepeno Hotties
from IA that performed; students/parents completed a cultural quilt to be
displayed in lobby

Plans for next meeting date:
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December---Winter Holidays around the world
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Culture Day at CPES

Megan Wiseman <megan.wiseman@rcstn.net>
Tue 9/19/2023 11:24 AM

To:CPES 2023-2024 <cpes2023-2024@rcstn.net>
Cc:Danielle Frazier <danielle.frazier@rcstn.net>;Deborah Nance <deborah.nance@rcstn.net>

0 3 attachments (25 MB)

Culture Day Flyer (black and white print).pdf; Culture Day Flyer.pub; Culture Day Flyer (black and white
print) Spanish.pdf;

Teachers and Staff,

NEXT Friday, September 29, we would like to have a "Culture Day", where students and
staff can dress up with clothing from their home cultures. This is to recognize Hispanic
Heritage Month, but all students and staff can participate, regardless of their cultural
background. For example, many Hispanic girls have special dress they can wear from
their home countries. If a student is from Tennessee or Springfield for instance, they
could wear a Titans jersey or Springfield shirt. Maybe teachers can give tickets to those
who participate that day. | would be glad to put a treat in participating teachers' and
staff boxes too! We can't allow outside food prepared in homes, but if you would like to
bring store-bought wrapped treats that would be fine but up to you.

Also, that same morning is our ELL family breakfast at 8:00. The EL teachers will be
sending notes home just to those students. If they give one back to you, please give it
to the grade level ELL teacher. Please note that many of those students will be in the
cafeteria when we call for them from 8:00-9:00 that morning.

Please let me know if you have any questions! Please encourage students to
participate. If homeroom teachers could send out on REMIND that would be great too!

*If you "like" this I'll put a candy in your box @

Megan Wiseman
ELL Teacher
Cheatham Park Elementary School
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Priday, deplersiber 29ih

Who: All Students and Staff
What: CPES Culture Day
Why: To Learn More About Each Other’s Cultures

« Students and staff are encouraged to wear clothing that represents their
family’s culture.
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CPES Cultural Competency Committee

Agenda and Notes

Date: 11/27/23

~ Members Present:
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CCC notes for December

Megan Wiseman <megan.wiseman@rcstn.net>
Mon 12/18/2023 2:16 PM

To:Theresa Chandler <theresa.chandler@rcstn.net>;Danielle Frazier <danielle.frazier@rcstn.net>:Donna
Trice <Donna.Trice@rcstn.net>

Cc:Britney Rosario <britney.rosario@rcstn.net>;Kelli Bush <kelli.bush@rcstn.net>;Jessica Eberle
<jessica.eberle@rcstn.net>;Rory Coyle <rory.coyle@rcstnnet.onmicrosoft.com>;Shelly Thomas
<shelly.thomas@rcstn.net>;Jessica Church <jessica.church@rcstn.net>

[IJJ 12 attachments (18 MB)
IMG_0139.jpeg; IMG_0141 jpeg; IMG_0138.jpeg; IMG_0140 jpeg; IMG_0137 jpeg; IMG_0136.jpeg;
IMG_0133 jpeg; IMG_0135 jpeg; IMG_0134.jpeg; IMG_0108 jpeg; IMG_0109 jpeg; IMG_0110.jpeg;

The Cultural competency committee did a written meeting since we did not meet due
to short month. We did several activities this month for holidays around the world:

3rd grade homeroom were assigned a European country to research and learn about.
They decorated doors with holiday information.

4th grade studied Las Posadas and read texts, made pictures, and Wiseman ELs
celebrated with pinatas and ponche. The hall displayed information. |

5th grade was assigned Kwanzaa to read about and make South African paper
ornaments.

Students made paper ornaments from different countries in EL and Art. Some were
hung on lobby Christmas tree.

In music Ms Nugent shared songs and traditions about Hanakkuh.

Notes and pictures attached. Thank you all for your part in encouraging these
activities.

ELL Teacher CPES
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CPES Cultural Competency Committee

Agenda and Notes

Date: 1/11/24

Members Present:

Megan Wiseman (Chair)

Rory Coyle (classified staff)

Britney Rosario

Jessica Eberle Sheeks

Shelly Thomas

Kelli Bush

Jessica Church (at another required PD)

Agenda:

*Discuss any other suggestions or feedback for activities for MLK

“Dreams” for the world (pictures attached)

*Wiseman put copies of reading resources for MLK in workroom, including the
book “Martin’s Big Words”

*Discuss plans for February and March: Black History Month, Random Acts of
Kindness

*Black History- We already have several activities in place for MLK; Wiseman will
also replace main bulletin board with quotes from African Americans and
powerful words based on book “Martin’s Big Words”

75

*Wiseman put up bulletin boards in all hallways for students to display their
\



*Kindness- We will do Random Acts of Kindness each day in Feb; on morning
announcements we will have a kindness challenge for the day; if homeroom
teachers feel their class completed the challenge (most students) then they will
put a heart with that challenge written on it on the outside of their doors; maybe
those who have most hearts at end of the month get candy treat?

Wiseman also has kindness flowers that students can color as they do a kind act.
Wiseman will give copies to team members to share with their teams if they want
any of those.

Other culturally diverse material used in classroom
instruction/discussions/outreach the previous month:

*Wiseman discussed MLK and watched video clip for WIN group

* After School Clubs will complete some activities about MLK

Plans for next meeting date:

Feb---Women’s History for March
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CPES Cultural Competency Committee
Agenda and Notes
Date: 2/1/24

Members Present:

Megan Wiseman (Chair)
Rory Coyle (classified staff)
Britney Rosario

Jessica Eberle Sheeks
Shelly Thomas

Kelli Bush

Jessica Church (other obligation)

Agenda:

*feedback for activities for MLK:
-Good overall participation
*feedback for Kindness activities:

-Just implemented today, but students seem excited about it

*Discuss plans for March: Women'’s History Month
-Will display pictures of famous women with character traits on bulletin boards

_Reading passage about Women’s History Month will be available in
workroom for ELA/Homeroom teachers

-promote and assign articles about women in Achieve 3000



Other culturally diverse material used in classroom
instruction/discussions/outreach the previous month:

-Several students in all grades completed the “I Have a Dream” writings and were
displayed on bulletin boards, along with MLK pictures

-Wiseman, some After School Clubs, and other teachers implemented texts and
activities on MLK

Plans for next meeting date:

March=plans for April, Disabliities?
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3rd grade Cinderella Around the World

Jennifer Goins <Jennifer.Goins@rcstn.net>
Mon 1/29/2024 10:17 AM

To:Marie Resha <marie.resha@rcstn.net>

) 1 attachments (16 KB)
Cinderella comparison chart.docx;

| have started a Cinderella Around the World Unit with 3™ grade. Attached is a comparison chart we will be filling out after each
story.

Jennifer Goins
Librarian
Krisle Elementary School
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Cultural Competency committee 1

Virginia Eidson <virginia.eidson@rcstn.net>
Wed 9/14/2022 3:46 PM

To:Amy West <Amy.West@rcstn.net>;Danielle Frazier <danielle.frazier@rcstn.net>

) 8 attachments (32 MB)

20220914_151208 jpg; 20220914_151219,jpg; 20220914_151227 jpg; 20220914_151306jpg;
20220914_151333 jpg; 20220914_151504,jpg; 20220914_151442 jpg; 20220914_151410,pg;

Meeting date 9/14/22
Attendees

Virginia Eidson

Mary Kline

Luke Selby

Anna Perry

Tyler Ogg

Ashton Hite

Emily Robirds

The meeting today consisted of hanging things for Hispanic heritage month. Pictures

attached. In several emails

Sent via the Samsung Galaxy S22 Ultra 5G, an AT&T 5G smartphone
Get Outlook for Android
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Cultural Competency Meeting

Coopertown Middle School

May 10,2023

Attendees

Virginia Eidson, Luke Selby, Mary Kline, Ashton Hite, Emily Robirds
Old Buisness:

Tasting of Cultures: Ashton Hite stated we had a little over 700.00 to work with for this day. She also
stated she had looked into a food truck coming to the school, but couldn’t find one to come. No one
knew any food trucks. We discussed if we shouldn’t just wait until next year to do the tastings. Virginia
Eidson stated that if we waited until next year we could incorporate more countries into the tasting
because we could just put it together ourselves. The group decided to table the discussion until next
year.

New Buisness

* Virginia Eidson had found an aritcle to print off called “How Schools and Teachers Can Get Better
at Cultural Competence” and everyone agreed this would be good to give out to the teachers.
Mary Kline will be making copies and putting it in teacher’s mailboxes.

* A Quiz was found to give to all of the teachers next year to start the year off with the faculty.
The quiz will be placed on Forms, so teachers will be able to do the quiz at their Leisure and the
data will be presented and discussed at a faculty meeting in the Fall of 2023.

* A personal checklist was found to self assess bias. This was discussed that it had some things
particular to Canada in it, but will be corrected to only include things prevalent to our dynamics
at the school.

* Ashton Hite stated that in 6" grade the Author that is coming is from Lithuania. She said that all
6" grade ELA teachers have taught about the culture of people from Lithuania.

Action Items

¢ Mary Kline- Make copies of the article and place in Teachers boxes
e Virginia Eidson will create the forms document for use in the Fall of 2023
e Ashton Hite will look into cost of Food trucks

MAR/01/20219



Bias Busters: Cultural competence guides

Answers about race, religion. ethnicity

(GIE

Bias Busters diversity quiz tests your cultural competence 1Q

Pastect an Aprif 16, 2019 by Joe Grimm

Welcome to the Bias Busters site. This connects to guides that answer more than 1,500
questions that everyone wonders about, but that they may be reluctant to ask because they

don’t want to bruise feelings or appear to not know what they feel they really should.

The guides are a safe way to get basic answers and, we hope, go on to some great
conversations with friends, classmates and co-workers where you ca go in depth. Series

covers are al the right and more guides are coming out this year.
Here's a sample, with answers at the end of this article:

1. Which is correct, Hispanic or Latino?

2. What do we call members of the different military branches?

'. Where is the world’s Muslim population?

4. How do Americans compare to other countries for working hard?
5. What does “save face” or “lose face” mean in East Asia?

6. Do all transgender people have gender-confirming surgery?
ANSWERS

1. Hispanic means “of Spain or Spanish-speaking countries.” Latino means from or related to Latin America.
Some Spanish speaking countries, such as Spain, are not in Latin America. Some Latin American countries, such
as Brazil, are not Spanish-speaking countries. It can be confusing. Latin also refers to languages that developed
out of ancient Rome, including French and Italian. But Latino as used in the United States refers to the geography

of Latin America, not necessarily to languages. From 100 Questions and Answers About I lispanics and Latinos

2. They are airmen, soldiers, Marines, sailors and guardsmen.
Members of one branch are not called by names used for
members of another. From 100 Questions and Answers

- Most Muslims, about 60 percent, live in Asia. About 20 percent live in the Middle East and North Africa. Most
Arab countries have majority Muslim populations. Some are as high as 99 percent. However, most Muslims are

not Arabs. From 100 Questions and Answers About Muslims. 20




4. The United States, with an average of 1,798 hours worked per year, is seventh on CNNMoney's list of the
hardest working countries in the world. The top six were Mexico Z o
(2,317), Chile (2,102), South Korea (2,092), Estonia (2,021), the Russian Federation (2,002) and Poland (1,893).
Four out of five employed Americans work 35 or more hours a week. From 100 Ouestions and Answers Aboul
Americans.

5. Think of this as public humiliation for loss of reputation or stature. One can lose face when publicly corrected or
confronted, especially by a peer or subordinate. One gains respect when bolstered or affirmed. With origins in
China, this is more keenly a part of East Asian tradition than that of America. When the need to save face is
strong, it can be difficult to openly admit mistakes or discuss problems. Even in one-to-one conversations and
negotiations, people can feel the need to save face. When confronted with a situation of this nature involving an
East Asian considr feelings and not just the facts. From 100 Questions and Answers About East Asian Cultures,

6. Most do not. According to the U.S. Transgender Survey, only 25 percent of respondents said they had some type
of gender-confirming surgery. Transgender men were more likely than transgender women to have had surgery,
42 percent to 28 percent. Nine percent of nonbinary people have had surgery. Fourteen percent of transgender
women and 21 percent of transgender men said they never wanted surgery. Surgery is expensive and insurance
doesn't always cover it. Even if a transgender person does not have or want surgery, their identity is still valid.
From 100 Questions and Answers About Gender Identity

We hope these have helped and that you get one or more of the guides and continue learning. Other questions are

answered and relevant news is on this site.
This entry was posted in Asian American. East Aslan. Gender identity, Hispanics and Latinos. Immigrents. Lafinos, Myuslims, Religion, Veterans. Bookmark the parmalink.

This site uses Akismet to reduce spam. Learn how your comment data is processed.

Bias Busters: Cultural competence guides

Provdly poreerad by WordPress.
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Cultural Competency meeting notes
9/13/23

Members Present

Virginia Eidson

Trisa Shin

Silas Broden

Sabrina Spisak

Josie Leathers

Emily Robirds

Mrs. Eidson opened the meeting discussing that an email has been sent to Mrs. West, Mr. White about
starting our announcements with Buenos Dias and ending the day with Buenos Tardis.

Mrs. Eidson also stated that Mrs. Shin sent out things to be in announcements to her and Jared
Cumberbatch.

Mrs. Eidson thendiscussed how and when we wanted to give out candy and what everyone had found
for candy.

Mrs. Eidson mentioned going to Wal Mart to get it.

Mrs. Shin mentioned that she had justpurchased some on Amazon and her students loved them. They
are Hispanic students and a perfect judge of their culture.

Mrs. Shin found the pricing on her phone and sent a screen shot to Mrs. Eidson.
The group decided to only purchase one sucker for each student instead of a variety of little candies.

The group discussed the timing would be during ETS and have all teachers show the video of our own
students discussing their favorite thing about their culture.

Mrs. Eidson discussed the contents of Angelica Hollis’ email that stated the art projects she was doing.

Mrs. Shin said EL teacher would need the help of the committee in order to display the work for
Hispanic Heritage Month.

Mrs. Shin asked about the template Mrs. Perry was supposed to send out. Since she wasn’t present,
Mrs. Eidson said she would email her.

Mrs. Eidson also said the 4™ nine weeks we would change the spot of people toinclude Mrs. Spisak since
she was unable to be at the first meeting.

New Business:

37



The group discussed the month of November is American Indian Heritage. We brainstormed ideas
about what we could do and came up with in art they could possibly create a dream catcher. Mrs.

Eidson said she would discuss this with Mrs. Hollis and we would discuss it more at the next meeting.

Action Items:

Fill out purchase order for Amazon to purchase the Hispanic candy- Eidson
Pass candy out to teachers — Allmembers of team

Video Students- Eidson

Piece Video together- Broden

Find out date for helping EL teachers- Shin

Contact Mrs. Perry about template- Eidson

Talk to Mrs. Hollis about art projects for November

Send an email to Mr. Cumberbatch explaining spreadsheet- Eidson

Find out dates for Hat Day- Eidson
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GES Cultural Competency

2" grade student dressed for the Diwali
holiday and shared with her class about
this cultural tradition.

Third grade students read a passage
titled “Eating in China” and it had
directions for how to use chopsticks.
They read the directions in the passage
and on the packet of the chopsticks to
practice picking up our “pumpkins”.

Oct 2022
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Third grade students read Flicker of Hope
for World Mental Health Day (10/10).
Students identified some of their black
clouds (worries/fears), discussed people
they can turn to, recognized things they
are good at, and shared how we can all
give someone's dim flicker a boost of
light.
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Artclasses learned about Mexican culture and Dia de los Muertos as they ceated their own Sugar Skull
designs.

Fifth grade students engaged in an extended
writing project as part of Unit 2 Early
American Civilizations. They used
information from the Reader to compare and
contrast the Maya, Aztec, and Inca
civilizations and created an informative
project, called a Codex Project, which
encompasses all three civilizations. Students
practiced paraphrasing and note-taking to
write paragraphs. They also incorporated
images to complete their projects.
Throughout the unit, students made
connections to modern day countries in
Mesoamerican and discovered that many
Hispanic cultures are heavily influenced by
these early Mesoamerican civilizations.
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GES Cultural Competency

November 2022

Kindergarten students read The Very
First Thanksgiving and discussed how
animals and crops were important then

and now. Students wrote about what

Pilgrims ate on Thanksgiving then versus
what we eat now for Thanksgiving.
In a culminating activity, students
celebrated a feast in honor of Native
American Heritage Month.
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st graders described what they learned

about each of the three early American

civilizations we studied: Maya, Aztec, and
Inca.

o

o~

A
Y

2" grade students learned about Hoop
Dancing for Native American Heritage
Month.




————————-

Third grade students learned about the
history of Veteran's Day and why we
honor these men and women each year.

Fourth grade classes chose a different book each day as a read-aloud for Native American
Heritage Month. At the end of the week, students compared and contrasted the texts through
a graphic organizer.
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Art classes learned about Mexican culture and Dia de los Muertos

as they ceated their own Sugar Skull designs.
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On Friday November 11" all 5" grade students watched the Brainpop video on
Veterans Day. After watching the video students participated in a whole group
discussion about Veterans Day, what it means and who it includes. Students were
asking great questions and responding to their peers with their own thoughts based
off the video. Following the whole group discussion, students completed the Veterans
Day Challenge on Brainpop and watched the Bobcat Beat performance.
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GES
Cultural Competency

4th grade listened to the "l have a dream"
speech by Dr. Martin Luther King, Jr. and
wrote about what their dream for the world

would be using the attached writing prompt.

January 2023
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GES
Cultural Competency

5th grade students watched the Brainpop Lunar
New Year, read the Commonlit passage The
Chinese Zodiac and completed the questions that
go with it.
After learning about the history of the Lunar New
Year, students listened to the Legend of the
Chinese Calendar and demonstrated the yoga
poses that went with the legend.

January 2023
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GES Cultural Competency February 2023

Throughout the month of February, GES students learned about famous African Americans, Jim
Crow laws, Segregation, the Civil Rights Movement, and even BASL and ASL for the deaf.

These activities were interwoven throughout reading, writing, social studies, and art classes.
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Cultural Comp JBES February

Allison Payne <allison.payne@rcstn.net>

Wed 3/1/2023 10:49 AM

To:Danielle Frazier <danielle.frazier@rcstn.net>

In prek, we read several books about black influencing people throughout history. We also did
our Scholastic magazine about black history month.

Kindergarten read books, watched Brain Pop Jr. videos and YouTube videos on
prominent African Americans.

1-On STEM day we read Hidden Figures and discussed how the women impacted Space
travel.

2-In Knowledge, we are discussing the Civil War. In our read aloud each day we are
talking about the significance of the Civil War and how it changed the future.

In our story, we are discussing Harriet Tubman, Fredrick Douglas, and
other abolitionist.

3-

Reading

1. Begin by reading aloud the picture book, The Story of Ruby Bridges to
students. After reading the story, please ask students orally the questions
on the “Text Conversation” worksheet.

2. Next, pass out the Ruby Bridges. Go over the directions on each page
for students to complete.

4-Students researched different prominent African Americans. Their banners are on
display in the cafeteria.

5-watched the cartoon Our Friend Martin the week of MLK day and discussed Martin
Luther King Jr's importance.

Alison Payne

Jo Byrns Elementary
4th Grade
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Cultural Awareness

Kris Moore <kristine.moore@rcstn.net>
Fri 8/5/2022 1:01 PM

To:Danielle Frazier <danielle.frazier@rcstn.net>;GHS <ghsstaffulty@rcstn.net>

MJ 1 attachments (15 KB)
Cultural Committee Agenda for 2022.docx;

Please see attached list for GHS's Cultural Awareness month celebrations.

Kris Moove
Greenbvier Highv
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Cultural Committee Agenda for 2022-23
Teachers: If you would like to help with any of the months, please contact the person listed forthe month.

August—Local Bobcat Culture. What does it mean to be a Bobcat? Pair with 100-year celebration. Janna
Harris.

Sept. — Hispanic Heritage Month. Augusta Morales and DJ Miles.

Oct. — Cancer/Disability Awareness Month. Gerri Dupee

Nov. — Native American Month. Lavern Vivio and DJ Miles.

Dec. — Holidays around the world. Bethany Green.

Jan. — Poverty in American Awareness. Stacy Stafford.

Feb. — African American Month— Lavern Vivio and Donte Demonbreum.

Mar. — Women's History/Irish Heritage Month. Kris Moore and Steph Howard
Apr. — Autism/Teen Driving. Leighann Rischer and Loren Gray

May — Better speech and hearing month. Jill Brandon
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GES Cultural Competency

For Women'’s History Month, Kindergarten
students learned about Amelia Earhart.

First grade students read about Martin
Luther King, Jr. during Extra Time &
Support.

o

——

March-April 2023
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Second and Third grade students learned
about Earth Day, working together on
projects and activities.

TODRAY'S
FACY.AGE
DH.ORRO

CRNIENA
R
s
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Women'’s History Month
Fifth grade classes student the following women from history: Sally Ride, Amelia Earhart, Anne
Frank, Georgia O'Keefe, and Maya Angelou. Each class completed a collaborative activity to
create a picture of the women. Students learned about the lives of the women by reading articles
and watching videos.
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GES
Cultural Competency

Kindergarten students learned about Dr.
Martin Luther King, Jr. and how they could
implement his ideas in the way they treat

others.

Third grade students learned about the impact
of Dr. Martin Luther King, Jr.
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January 2023

GES
Cultural Competency
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Cultural Committee Agenda for 2022-23

Teachers: If you would like to help with any of the months, please contact the person listed for the month.

August — Local Bobcat Culture. What does it mean to be a Bobcat? Pair with 100-year celebration. Janna
Harris.

Sept. — Hispanic Heritage Month. Augusta Morales and DJ Miles.

Oct. — Cancer/Disability Awareness Month. Gerri Dupee

Nov. — Native American Month. Lavern Vivio and DJ Miles.

Dec. — Holidays around the world. Bethany Green.

Jan. — Poverty in American Awareness. Stacy Stafford.

Feb. — African American Month- Lavern Vivio and Donte Demonbreum.

Mar. — Women'’s History/Irish Heritage Month. Kris Moore and Steph Howard
Apr. — Autism/Teen Driving. Leighann Rischer and Loren Gray

May - Better speech and hearing month. Jill Brandon
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JBES Cultural Comp

Allison Payne <allison.payne@rcstn.net>
Mon 11/21/2022 12:34 PM

To:Danielle Frazier <danielle frazier@rcstn.net>

Hello! Please see evidence below for October's Cultural Comp.
We were unable to meet due to storms on committee day. Our theme for October was
Latin American Heritage. Students studied about different important people and

traditions from the Latin American community.

K-Kindergarten read stories, songs, and introduced some Spanish words. Day of the
Dead discussion and activity.

1. Students read a story and discussed culture.

2-For Hispanic Heritage Month we will be learning about Dia de los Muertos. On
October 28th, we will rotate for STEM day and have a lesson over Dia de los Muertos. In
the lesson we will discuss the meaning, how the holiday started, and the traditions. The
students will then present what they learned on Family Friday.

3-Students read articles and answered questions.

4-Students read articles and answered questions.

5-Students created projects for display showing different Latin American traditions.

AUson Payne
Jo Byrns Elementary
4th Grade
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November Cultural Comp

Allison Payne <allison.payne@rcstn.net>
Mon 12/19/2022 10:53 AM

To: Danielle Frazier <danielle frazier@rcstn.net>

preK-We did a Scholastic Let's Find Out Magazine about a family that lives in Alaska. They are part of a Native
American tribe and build totem poles. Thanks!

Kindergarten read stories and watched videos about Native Americans and their role in the first
Thanksgiving. A more detailed look will come later with CKLA.

1st-Watched videos and learned about the first Thanksgiving

2nd-For November we spent a whole day studying different regions in the United States and what
tribes belonged to each region. The three teachers had a different region and the students rotated.
While the students were in each room, they completed a flipbook with information.

3rd- Read articles and answered questions.

4th-Learned about Native Americans throughout Social Studies unit, also read and answered questions
about the first Thanksgiving.

5th-We did a packet about Native Americans across the United States. My class built Native American
homes.

Alison Payne
Jo Byrns Elementary
4th Grade
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December Cultural Comp

Allison Payne <allison.payne@rcstn.net>
Wed 12/21/2022 9:54 AM

To: Danielle Frazier <danielle.frazier@rcstn.net>

During our meeting this month, we were able to decorate two bulletin boards in the cafeteria. One has
two maps (a close up of the US and one of the whole world). Each grade level placed a pin to represent
where students were born. The second bulletin board, has student work for the month that goes along
with the monthly theme.

K'and 1st-First grade is rotating with Kindergarten learning how different countries celebrate the
holidays around the world. There is a rotation of different countries mini lesson/craft, videos, and
books.

2-For this month we learned about the different Christmas traditions in other countries. The students
were given passports, packets, and had activities to do with each. The following countries we learned
about are:

United States
Mexico

Italy

Canada
France
Australia
Germany

3-read about Christmas in 8 countries, answered questions using text evidence, and decorated
Christmas ornaments for each of the countries.

4th-Students learned about the different holidays celebrated around the world in the month of
December. They answered questions regarding their readings.

Sth-In 5th grade we read passages about different holidays and answered questions.

Alison Payne

Jo Byrns Elementary
4th Grade
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JBES Cultural Competency for September

Allison Payne <allison.payne@rcstn.net>
Mon 9/25/2023 8:34 AM

To:Danielle Frazier <danielle.frazier@rcstn.net>

Cc:Allison Payne <allison.payne@rcstn.net>;Alisa Holmes <alisa.holmes@rcstn.net>;Megan Keyes
<megan.keyes@rcstn.net>

PreK-We are working on these goals in pre-k (both classes) Be Respectful, Be Kind and
Be Safe.

K-we have been working on behavior goals this month students are rewarded
throughout the day by meeting school and class expectations and reaching goals based
on their behavior.

1-discussed Accelerate Reader and how to earn points. We also discussed rules and
procedures and what expectations are needed to earn Byrns Bucks. Sight words were
tested in August and new goals (how many more would you like to get to)were set .

2-we all discussed with our classes what our goals were. We talked about what were
maintainable goals and how we could reach those goals.

We read "The Magical Yet" and discussed how just because we can't do something 'yet'
doesn't mean we'll never be able to do it.

The students then created a craft identifying their goals for this upcoming school year.
Throughout the year, we will refer back to our goals and make sure we are making
appropriate steps towards them.

3-We have set goals for multiplication facts and we set monthly goals for AR,

4-Teachers and students discussed our goals for the year. These goals include House
Points, Byrns Bucks, academic goals and Accelerated Reader goals for the year.

5-set personal goals to start the school year. Students listed things such as: make good
grades this year, being kind to others, responsibility, etc. Our students also have AR

goals to be met personally and as a grade level. 5th graders are also the first group to
be house leaders for our House system. To encourage students to be a good human,
we are reinforcing being safe, responsible, & respectful.
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Cultural Comp JBES October

Allison Payne <allison.payne@rcstn.net>
Fri 10/27/2023 2:34 PM

To:Danielle Frazier <danielle frazier@rcstn.net>

preK-We did a Scholastic Weekly Reader and learned Spanish greetings and goodbyes

K-Kindergarten has been studying different folktales that have been shared
throughout different cultures in our Knowledge unit.

1-Read and discussed Dia de los mortes and designed sugar skulls. Our CKLA Unit is
discussing the Mayan and Aztec civilizations and we listened to Hispanic music.

2- For Hispanic Heritage Month we will be learning about Dia de los Muertos. On
October 31st, we will rotate for STEM day and have a lesson over Dia de los Muertos. In
the lesson we will discuss the meaning, how the holiday started, and the traditions.

3-Teacher and students read and discussed articles regarding Hispanic Heritage
4-Students read and answered questions about Dia de los Muertos.

5-Fifth grade students at JBES learned about Hispanic Heritage Month through various
activities. Students learned during Reading ETS time through the use of Achieve 3000 &
Readworks.

Students were given a nonfiction Achieve 3000 text titled “Viva Hispanic Heritage
Month”. The text was about: foods, holidays, language, celebrations, & contributions to
society. Students determined cause & effect, opinions, vocabulary, purpose, synonyms, |
antonyms, summary, three-column notes graphic organizer, two ahas (things you
learned), two huhs (things you have questions about or don’t understand), six-word
takeaways, & questions about pictures in the text.

Students were also given a fiction Readworks text titled “Michael’s Big Share.” The text
was about: his family’s heritage, three-column notes graphic organizer, two ahas (things
you learned), two huhs (things you have questions about or don’t understand), six-word
takeaways, & questions about pictures in the text. They answered questions about
vocabulary, topic, character’s moods, making conclusions, main idea, & text evidence.
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] HOMECOMING 2022
| TUESDAY: 50’s DAY
. SPIRIT WEEK
 SEPT6-9'"  \WEDNESDAY: 70’s DAY

THURSDAY: 80’s DAY

FRIDAY: SCHOOL SPIRIT DAY

L s .

ispanic eritage

What is National Hispanic
Heritage Month?

ar 15 to October
tures and
whose
I ] , the Caribbean
and Central and SouthAmerica

TITI£VLL
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Overview

The observationstarted in 1963 as Hispanic Heritige
Week urder Prsicent Lyndon Jdve.on and was
expanded by Prasxdent Ronald Reaganin 1988 to
coyes a 30-d s:x starting onSep lember 15 and
ending on t.t(c r 15 Itwasénactel nto liw on
Auji]u.l 17, 1988 on the approval of Public Lawr 100-
402
The day of Septenbre 15 signfficant beanse it &
the anniversary of independence br Ldin American
countries CoslaRica, Bl Savardoe Guatamaly,
Handuras and Nicaragua, b addition, Mexco and
Chile celebrate their nd pandence days on
September 16and September1B, respactively Hso
Columbius Doy er Dia do b Raza which is October
jthin this 30 day period

Geography

« Latin America is divided
up into several regions:
North America, Central
America, South Americ,
and the Caribbean

T leves

History
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Jostin Retana
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Guatamala
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11t Grade
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Roselyn Gonzalez
11t grade
Mexico
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Esmerald Herrera
11" Grade
Honduras
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Jennifer Chavarria Quiteno
11" Grade -
Guatemala
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Spanish 1 &I . |
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¥ Kirisle Elementary School

0712 Fhighway 49 East ¢ Springfield, TN 37172 ¢ Phone (613) 384-2306 ¢ Fax: (615) 384-9022
Amanda Miglore. Principal « Danielle Holden. Assistant Principal
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é Krisle Elementary School

6712 Highway 49 East ¢ Springfield, TN 37172 ¢ Phone (615)384-2596 ¢ Fax: (615)384-9022
Amanda Miglore, Principal & Danielle Holden, Assistant Principal

Cultural Competency Committee
Agenda
September 15, 2022

1** quarter activity
o Posted by fall break . — JUGUE
2" quarter activity
s o Christmas around the world? .

RV T
o Any certain countries we want to for sure include? P‘”gw yr€?

Showing culture in classrooms
o Turning in documentation for the binder

Adding academic and attendance information to this committee

o Motivating scholars in T2 and T3 groups

o How to graph their progress/reward when they move out of a
tier

o Possible end of 9 weeks reading swap (5" read to pre-k and

Kindergarten, etc.)
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Cultural Competency Committee Sign In Sheet

Krisle Elementary School 22-23

Date: (4 - \6 ?.7_

Print Name Signature

—‘ICWL@@@&/ .

wel 4 AN aYLV o

Bbsca & W%@
Madioon Gugmn Vaoler) Aupton
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Cultural Competency Committee

Notes for 9/15/22

*First quarter activity will be posted by fall break.

e It will be a collection of activities from music class and will be posted to DOJO.

*Second quarter activity will be Christmas Around the World!

¢ This will also be posted to DOJO and will include a collaboration of all grade levels.
s Please send pictures of any activities your class completes that include these
cultural traditions.

*Showing culture in the classroom.

e Reminder to please send anything your class does that includes another
culture/language.

e A picture with a short description of the activity sent to Gupton or Slate for our
binder that is turned in to Central Office.

*Academic and Attendance information will now be included in this committee.

¢ Ideas were shared for how we can motivate scholars in T2 and T3 groups:

o Book reward or certificate for moving up or out of a tier.

o Reward day (pizza or cupcakes) where these students can include a friend.
e Graphing their progress/reward.

o So kids can see their goal. “Build a cupcake” for the reward, similar to
‘building an ice cream dish’ 3™ grade does for multiplication.

e Possible end of 9 weeks reading swap.

o Book Buddies. Primary grades can have a buddy from the older grades,

preferably in their House to build community.
e Motivation for attendance:

o Perfect attendance awards, a classroom receives a letter every time they
have perfect attendance. These letters spell a reward they are working
towards.

o We also discussed putting students' names in a drawing for a prize. Names
go in for attendance.
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Cultural Competency Committee Sign In Sheet

Krisle Elementary School 22-23

Date: %"%“22-

Print Name Signature

Jedie (hopte

i W@D(F,
NS ae G

; !:lfj;:,iz (_’i WINEy ML_/{};V?/_&,
Madizon Guptdn

76



S
é Krisle Elementary School

6712 Highway 49 East ¢ Springfield, TN 37172 ¢ Phone (615) 384-2596 ¢ Fax: (615) 384-9022
Amanda Miglore, Principal ¢ Danielle Holden, Assistant Principal

Cultural Competency Committee
Agenda
August 18, 2022

e Roles
o Note taker (must be typed and emailed to admin, Mrs. Slate,
and Mrs. Gupton)

Quarterly activity

Showing culture in classrooms

o Turning in documentation for the binder

Sharing information at faculty meeting
o Who will do this?

o What will we share?
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Cultural Competency Committee
Meeting Notes / August 18, 2022

Notetaker (Jodie) will type meeting notes and upload them to the KES HUB.

A copy will also be emailed to committee chairs (Gupton and Slate) for
sharing in faculty meetings.

Quarter activity - We discussed that although last year’s “House Activities”
fulfilled the requirements, they weren’t as meaningful to the students and
parents as we would like.

Some suggestions were:

»>

»

Christmas Around the World — teachers would post pics of activities or a
program to invite parents.
Folk Dances/songs - post in DOJO

Showing culture in the classroom. Please send pictures and units regarding
cultural activities to Slate or Gupton so they may be added to the binder
documentation.

It was decided that for the 1* nine weeks sharing of cultural activities, Jodie
would post on DOJO some of the songs and dances the kids are learning in
their music classes. (2" nine weeks activity will be discussed at our next
meeting)
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Krisle Elementary School

6712 Highway 49 East ¢ Springfield, TN 37172 ¢ Phone (615) 384-2596 ¢ Fax: (615)384-9022

Agenda

o

. Attendance procedures from last year. Did it work? Do we want to

Amanda Miglore, Principal # Danielle Holden, Assistant Principal

Cultural Competency
August 17, 2023

Roles
. Note taker, Creates slide on Hub, Submit

documentation to Danielle Frazier, etc.

Binder requirements
Create an email to teachers to introduce what Cultural
Competency means in our building- sending in pictures,
lesson ideas, etc.
Create 1 quarter Cultural Competency activity to post on
Dojo for families
Faculty potlucks

» changes/ideas?

- how often?

. connect menu to culture?

keep? Change?
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Ms. Migiore Sep 13
Krisie Elementary Scheol

KES families,

September is Hispanic Heritage Month. All scholars should have
received flag coloring sheets today in hameroom. This is a great
opportunity for you to talk to your child about their flag and
country as they color it! Discover and learn new information
together as a family!

Transiation viewed by 25 parents

@ 23 likes & 188 views
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MEXICAN THEME POTLUCK
WEDNESDAY THE 27"

MAIN DISH

11



SIDE DISH

1.2



DESSERT

DRINKS
(WE ONLY NEED 2 PEOPLE TO SIGN
UP FOR DRINKS)

13
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Krisle Elementary School

6712 Highway 49 East ¢ Springfield, TN 37172 ¢ Phone (615) 384-2596 ¢ Fax: (615) 384-9022
Amanda Miglore, Principal + Danielle Holden, Assistant Principal

Cultural Competency
October 5%, 2023

e QOctober and November family activity on Dojo
We will be doing the activity for the Day of the Dead.
On October 31%' a message will go onto DOJO talking about
this holiday. Each student will go home with a mask to color
that is similar to mask that are worn during the parade.

e Anynew addition to binder (share at committee presentation)
Please make sure if you are doing anything culturally in the
classroom to submit to Marie Resha to add to the binder.

e Upcoming potluck
Italian October 26",

We also discussed the upcoming EL Family Engagement day
and how we can add that to our Binder.




Krisle Elementary School

6712 Highway 49 East ¢ Springfield, TN 37172 ¢ Phone (615) 384-2596 ¢ Fax: (615) 384-9022
Amanda Miglore, Principal + Danielle Holden, Assistant Principal

Cultural Competency
October 5%, 2023

Marie Resha \M)&A&?\l@w

Amissa Green
Charley Jo VaughnOJ/\Q\/\Qm 6 G(- \/O‘W

Elyse Cummings .

) L
Susan Connerﬁimén/y@/
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Krisle Elementary School

6712 Highway 49 East ¢ Springfield, TN 37172 ¢ Phone (615) 384-2596 ¢ Fax: (615) 384-9022
Amanda Miglore, Principal ¢ Danielle Holden, Assistant Principal

Cultural Competency
October 5, 2023

e October and November family activity on Dojo

e Any new addition to binder (share at committee presentation)

e Upcoming potluck
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Oct. 315t

The Day of the Dead (el Dia de los Muertos), is a
Mexican holiday where families welcome back the souls
of their deceased relatives for a brief reunion that
includes food, drink and celebration.

A blend of Mesoamerican ritual, European religion and
Spanish culture, the holiday is celebrated each year
from October 31-November 2. While October 31 is
Halloween, November 2 is All Souls Day or the Day of
the Dead. According to tradition, the gates of heaven
are opened at midnight on October 31 and the spirits
of children can rejoin their families for 24 hours. The
spirits of adults can do the same on November 2.
People wear mask during a Day of the Dead Street

festival.
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5 sy Mrs. Resha a few secondsago | |
PP Krisle Elementary Schoo! bie ]

October/November Cultural Competency Activity

|
E
Your scholar will come home today with a mask to decorate in ;
Honor of the Day of the Dead. E
The Day of the Dead (el Dia de los Muertos), is a Mexican holiday i
where families welcome back the souls of their deceased foe
relatives for a brief reunion that includes food, drink and f
celebration. i
i
2
¥

A blend of Mesoamerican ritual, European religion and Spanish
culture, the holiday is celebrated each year from October 31- i
November 2. While October 31 is Halloween, November 2 is All me
Souls Day or the Day of the Dead. According to tradition, the :
gates of heaven are opened at midnight on October 31 and the
spirits of children can rejoin their families for 24 hours. The spirits |~ I
of adults can do the same on November 2. People wear mask i g
during a Day of the Dead Street festival. b ]
There is no need to return these to school. 5%
We hope your scholar enjoys learning about this holiday. i .
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Krisle Elementary School

6712 Highway 49 East + Springfield, TN37172 ¢ Phone (615) 384-2596 ¢ Fax: (615) 384-9022
Amanda Miglore, Principal 4 Danielle Holden, Assistant Principal

Cultural Competency
November 2, 2023

Today Cultural Competency will meet in the Library with
PTO/School Activities to help with planning.

For Cultural Competency we do not have anything to discuss.
October/November activity was the Day of the Dead Mask that went
home.

November Potluck will be Friendsgiving (bring your favorite
Thanksgiving dish).

December Cultural Competency activity is Christmas Around the
World in the Library.
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Ms. Desinda’s ELL Class

Ms. Desinda’s ELL Kindergarten
class is learning about Native
Americans. In this lesson they
were talking about the type of
shelters they had. Ms. Desinda
brought in a Teepee to show
them a real-life example of the
type of shelter that they had.
She also showed various
examples of other types of
dwelling structures using social
media.
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EL Family Engagement Agenda

Krisle Elementary School

November 28, 2023, from 8:30-10:00

Introductions
o School personnel
o EL supervisor

School Day

e Testing

Resources available at school and in the county

Refreshments
Create a craft with your child/Book Bus

41



[ ors

EL Family Engagement Sign in Sheet

Krisle Elementary School

November 28, 2023, from 8:30-10:00
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EL Family Engagement Sign in Sheet

Krisle Elementary School

November 28, 2023, from 8:30-10:00
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Parent name
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EL Family Engagement Sign in Sheet

Krisle Elementary School

November 28, 2023, from 8:30-10:00

Student name Parent name Signature
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EL Family Engagement Sign in Sheet

Krisle Elementary School

November 28, 2023, from 8:30-10:00
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EL Family Engagement Sign in Sheet
Krisle Elementary School

November 28, 2023, from 8:30-10:00

Student name Parent name Signature
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Mrs. Goins in the
Library did Christmas
Around the World
using various books
and activities to see
how different cultures
celebrate Christmas.
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Holicays Areune the Werle

Kwanzaa
Who"? What?
When? Where?

Why*? How"?




Reliceys Areuned the Werlel

Hanukkah

Who?? What?

When"? Where?

Why? How?




Relidays Areune ihe Weorle

Italy

Who? What?

When? Where?

Why? How?




Rolicays Areune the World

England

Who? What?
When? Where?
Why? How?
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Foelicdays Areune vhe Worle
Mexico

Who? What?

When"? Where?

Why? How"?




ALIUNWILIOD UDDIUaWY

UoOIULy/ 8y} Ul Abpljoy juojdodul Adea
D S| DOZUDMY "}IS SUJo)l 888y} Yolym uo
Joud B pup ‘sL4B ‘sinu pup 'se|goleben

'$}INJJ SO YoNs pPoOJ ‘UJoD JO SUD

‘dno Ajiun B epnjoul s|oquiAs JeyLi()

1 Adpnup -9z Jagquiaoa(]

WOJ pefpdgs|ed S| DDZUDMY PlJOM

8y} PUNOJD ||0 $8IJJUN0D Ul pajbJgeled s
POZUDMY "8Jl| JO UOIIDJGR|eD UpDldauly
UDOJJJY/ UD S| DDZUDMY DOZUDMY S|

2JpJgee e|doad Aupwi Joyy Aopgloq au()

There are also seven symbols that are
used To celebrate Kwanzaa. First, there
is a candle holder which holds seven
candles. During each night of Kwanzaa,
one candle is it to represent each of

the seven principles.

Kwanzaa was first celebrated in 1966 in
Cdlifornia. The word Kwanzaa comes
from the Swahili longuage and means
first fruits of the harvest. It focuses
on traditions and family fogetherness.
When celebrating Kwanzaa, many
families play music and make specidl

crafts.
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During Kwanzaa, people may decorate
their homes with the colors green,
black, and red. They may also dress in
traditional African clothing. Men may
wear a special type of shirt called a

dashiki or a hat called a kufi. Women

might wear a wrap called a kaftan.

Kwanzaa is based on seven principles, or

beliefs. The seven principles are:

Umaja- This means showing unity in the
community.

Kujichagulia- This means being responsible
for yourself.

Ujima- This means to work together and
create businesses owned by African
Americans.

Ujamaa- This means being cooperative in
your community.

Nia- This means to develop the community.
Kuumba- This means to be creative and
make our community more beautiful.
Irmani- This means having faith that the

world can become a better place.
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Hanukkdh

|_earning Reflection

Hanukkah
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Name
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Many Jewish people around the
world celebrate Hanukkah.
Hanukkdh is an important time fo
be with family and friends. It
originated in Israel. Hanukkah is
recognized because a miracle
happened in Jerusalem. After a
war, there was very little oil left

fo burn the candle, barely enough
for one night, but it burned for

wight daysl ﬁ

Many children play dreidel during
Hanukkah. A dreidel is a top with
four sides. There are symbols on
each side of the dreidel. The four
symbols on each side mean, ‘A grea

miracle happened there!’
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The Yule log, is called a “Ceppo.”
It is burned and toasts and well

wishes are made.

The children of Ttaly hang up their
sfockings on January 6™ or

‘Epiphany.” “Epiphany” is believed 1o
be the day the Three Kings came to

Bethlehem.
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Christmas, or “Natfdle,” is a very
religious holiday in Ttaly. Many
people in Ttaly celebrate Christmas
by attending and getting involved

with the church.

Ever since that night in Bethlehem,
Befona has been looking for the
Christ Child to give him gifts. Each
year she gives giffs fo the good
children of Italy, and coal o the

naughty ones.
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Holidays in England

L_earning Reflection

Holidays in
England

Name
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’eople dll across the United Kingdom
2njoy mince pie. Typicdlly, it contains
“ruit, meat, and spices. Preparing and
2ating plum pudding is another
_hristmas tradition in England.
Jespite its name, it actudlly contains

10 plums!

Mince Pie

Plum Pudding

It is a tradition to have a Christmas
Cracker at each place setting
When a cracker is pulled apart; it

makes a loud sound.
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Holidays in Mexico

Learning Reflection

Holidays in

Mexico

Name
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During Christmas, or “Navidad,” the
people of Mexico celebrate “Las
Posadas.” This is a tradition where
people go from house fo house
acting as Mary and Joseph and

looking for shelter.

The people of Mexico celebrate
‘La Merienda de Reyes” They
celebrate by serving rosca, or
King’s Cake. Rosca is a sweet cake

with a figurine of baby Jesus

inside the cake.




Subject: Cultural Competency Agenda

Today we will meet in the Title Lab with the RTI2B committee after school. The items listed
below are topics from Admin that need to be addressed.

* May 3rd: Cinco de Mayo assembly
o There is a middle school group at Innovation Academy called the Jalapeno Hotties.
They have performed at other elementary schools and we have invited them to

perform for Krisle on May 3" at 12:45
« l|deas to increase attendance: ways to incentivize parents?

Re: Cultural Competency Agenda
Amanda Miglore <amanda.miglore@rcstn.net> : ‘
Thu 1/11/2024 9:20 AM
To:Marie Resha <marie.resha@rcstn.net>;2023-2024 Cultural Competency <2023-
2024culturalcompetency@rcstn.net>
Also, we are asking each team to brainstorm and new ideas or activities to incorporate this
semester. We want to teachers to have a voice and the ability to share their ideas!
From: Marie Resha <marie.resha@rcstn.net>
Sent: Thursday, January 11, 2024 6:42 AM
To: 2023-2024 Cultural Competency <2023-2024culturalcompetency @restn.net>
1

Other items that we need to discuss are Black History Month, January and February Potlucks.

MAR/01/20:.12




Krisle Elementary School

6712 Highway 49 East ¢ Springfield, TN 37172 # Phone (615) 384-2596 ¢ Fax: (615) 384-9022
Amanda Miglore, Principal 4 Danielle Holden, Assistant Principal

Cultural Competency
January 11, 2024

. May 3rd: Cinco de Mayo assembly
o Thereis a middle school group at Innovation

Academy called the Jalapeno Hotties. They have
performed at other elementary schools and we
have invited them to perform for Krisle on May 3 at
12:45

. ldeastoincrease attendance: ways to incentivize

parents?

. Black History Month

. January/February Potlucks
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Krisle Elementary School

6712 Highway 49 East + Springfield, TN 37172 ¢ Phone (615) 384-2596 ¢ Fax: (615) 384-9022
Amanda Miglore, Principal + Danielle Holden, Assistant Principal

Cultural Competency
January 11, 2024

Marie Resha \Vm{l U,}L CKQ\,UUBM
Amissa Green J VAN /%\ur/

Charley Jo Vaughn

Elyse Cummings
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Krisle Elementary School

6712 Highway 49 East ¢ Springfield, TN 37172 ¢ Phone (615) 384-2596 ¢ Fax: (615) 384-9022
Amanda Miglore, Principal ¢ Danielle Holden, Assistant Principal

Cultural Competency
January 11, 2024

May 3rd: Cinco de Mayo assembly
> There is a middle school group at Innovation

Academy called the Jalapeno Hotties. They have
performed at other elementary schools and we
have invited them to perform for Krisle on May 3" at
12:45

Ideas to increase attendance: ways to incentivize

parents?

Black History Month

January/February Potlucks
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Krisle Elementary School

6712 Highway 49 East ¢ Springfield, TN 37172 + Phone (615)384-2596 ¢ Fax:(615) 384-9022
Amanda Miglore, Principal ¢ Danielle Holden, Assistant Principal

Cultural Competency
January 11, 2024

Marie Resha Md 14 Q, (\KB\U} ~a
Amissa Green 4’ /M/LJUMU*- %ﬁj

Charley Jo Vaughn

Elyse Cummings %&U{WJ C L{/mmwy?m

16



Krisle Elementary celebrated Black History February
5th_February 9" with a fact given during the morning
announcements. Miglore or Holden would read the
fact and then each teacher could visit the Brainpop
video to go more in depth with the person.

Marie Resha created a power point about the
History of Krisle. This power point was shared with
the entire faculty and each classroom teacher
shared the power point with their class.

Materials were also emailed to teachers with
activities in celebration of this month. | have
attached one of the activities that was emailed out.
Various activities across various grade levels were

given.

17



Black History Month Announcements

February 5"
MARTIN LUTHER KING, JR.

One of the most well-known civil rights leaders, Martin Luther King, Jr. was a
Baptist minister and activist who fought against racial inequality. King was a
proponent of nonviolence and peaceful protest. He was one of the founders of
the Southern Christian Leadership Conference (SCLC), which aims to achieve racial
equality peacefully. He went down in history as a hero and one of the most
influential leaders in the world.

Teachers at this time feel free to watch the Martin Luther King Jr. video on
Brainpop.

February 6th
ROSA PARKS

Rosa Parks was a civil rights activist in Alabama and the secretary of the
Montgomery chapter of the National Association for the Advancement of Colored
People (NAACP). Parks is known most for her refusal to give up her seat to a white
man on a bus in Montgomery, Alabama, which inspired the Montgomery Bus
Boycott. This boycott brought about the ruling by the Supreme Court that
segregation on public buses is unconstitutional.

Teachers at this time feel free to watch the Rosa Parks video on Brainpop.
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February 7%
JACKIE ROBINSON

As a player for the Brooklyn Dodgers, Jackie Robinson was the first African
American professional baseball player in U.S. Major League Baseball. After he
retired, Robinson was dedicated to civil rights activism and worked to raise
money for both the NAACP and SCLC.

Teachers at this time feel free to watch the Jackie Robinson video on Brainpop.

February 8"
HARRIET TUBMAN

A brave leader during the Underground Railroad movement, Harriet Tubman
escaped from slavery and spent 11 years guiding other enslaved people to
freedom through the Underground Railroad as a “conductor.” Tubman was also a
spy, scout, nurse, and soldier during the Civil War for the Union Army.

Teachers at this time feel free to watch the Harriet Tubman video on Brainpop.

February 9™
Ruby Bridges
At the young age of just six years old, Ruby Bridges steps made history and ignited

a big part of the civil rights movementin November 1960 when she stepped into
school and became the first African American student to integrate an elementary

school in the South.

Teachers at this time feel free to watch the Ruby Bridges video on Brainpop.
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DID YOU KNOW?

» Krisle was originally established in 1918 and was named for a family in the
community.
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THE ORIGINAL SCHOOL

= The original building was built of wood and provided a school for

African- American students in the northern area of Robertson County.
!"':"rr % i o bt ; _:.7,‘ T e S oy LU B it . : - ;
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1957

» In 1957, the need became apparent for a new building,and a brick building was
built behind the original wooden school. Students from three African-American
schools in the Springfield area (Oregon School, Krisle School, and Woodard School)
moved into the new building in 1960.
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. NEW SCHOOL AND STAIT LOOK LIKE?

WHAT DID T

= The new school had 7 classrooms, a library, clinic, kitchen, and auditorium. There
were six teachers with one of the teachers serving as Principal.Krisle also had a
cook and a full- time janitor. The school served students 1st-8th grade with 201
students. All employees and students were African American.

6z



A -
. AR
P
W
o >
e
.

v




Krisle was
formally known
as the Hawks.
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KRISLE IS MORE THAN A SCHOOL BUILDING

Krisle Elementary is more than a school building it is apart of history at a time
when segregation was happening in Robertson County. During the 70’ , the
student population changed from predominately African-American as Krisle
School began to serve all students from grades K-8.

®
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CHANGES THROUGHOUT THE YEARS

» In 1980, Krisle School served 110 students with a faculty of 10. During this time
students in 6"-8% grade had the opportunity to play basketball for the then called
Krisle Vikings.

= Completed in 1990, an addition to the school happened due to the growing
population and four new classrooms, restrooms, storage rooms, and a library were
built.

* In 1997, more rooms were needed and this time fourteen classrooms and new
gymnasium was built while parts of the older building underwent remodeling. The
7th and 8™ grade classes were moved to Springfield Middle School (now known as
the IA).

= In the fall of 2003, 6" grade students were moved to Springfield Middle School and
the first PreK was started.

0¢



KRISLE NOW

» Krisle now serves almost 400 students with
various demographics and diversities with
opportunities for students in technology, fine
arts, and a high integrity for education.




Dr. King dreamed of making the world a befter place
for everyone. How can you continue his dream?

© N Fall Dev Vo De ent ASSI0!




“I have a dream that my four
little children will one day live
in a nation where they will
not be judged by the color of
their skin, but by the

content of their character.”
Martin Luther King, Jr.
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great a burt
Martin Luther King,Jr. *

with love.

en to bear.




Directions for the Martin Luther King Scavenger Hunt

This scavenger hunt introduces students to information
about Dr. Martin Luther King Jr. It also includes posters with 2 Dr. King quotes.

1. Print the Martin Luther King Scavenger Hunt cards on card stock or brightly-colored paper and cut them
apart along the dotted lines.

2. Make copies of the Martin Luther King Scavenger Hunt questions worksheet (2-sided). Each student
needs a copy.

3. Place the Martin Luther King Scavenger Hunt cards around your classroom where students will be able to
find them. You can put them on chairs, on the computer keyboard, on the back of your classroom door, on
the sides of student desks, on the chalkboard, or wherever you like.

4. Students have to search the room and find all of the sentence cards to answer the questions. You can
differentiate by having students work alone or with a classmate.

With the Scavenger Hunt game | have the students complete it as part of a rotation during reading groups. |
only have 4 or 5 students walking around with clipboards to locate the sentence cards and write their
answers. Students needing extra support can be paired with a partner for this activity. | have also done
similar activities with the whole class or as a filler for early finishers, especially if you made the cards a little
bit tricky to find. My students enjoy this activity.

Print this cover page to help organize your scavenger hunts.

Martin Luther King
Scavenger Hunt

The Martin Luther King
@ Scavenger Hunt student pages
Y are stored

4 The answer key is stored

by Ann Fausnight
Devoted to Vocabulary Development

@© 2018 Ann Fausnight Devoted to Vocabulary Development Your classroom use only



Martin Luther King
Scavenger Hunt

by Ann Fausnight
Devoted to Vocabulary Development




@ Ann Fausnight
MILK Scavenger Hunt

Card1
Martin Luther King was
born on January 15, 1929 in
Atlanta, Georgia. He was a
bright student and was able to
skip two grades in high school.
He was only 15 when he
graduated from Booker T.
Washington High School.

@ Ann Fausnight
MLK Scavenger Hunt

Card 2

Martin’s father and grandfather
were hoth preachers, so he
as inspired by them to become
a minister, too. He got college
degrees from Morehouse
College, Crozer Seminary,
and Boston University.

© Ann Fausnight
MLK Scavenger Hunt

Card 3
Martin learned about
Mohandas Gandhi’s philosoph
of nonviolent action while
studying at Crozer Seminary.
Gandhi’s teachings greatly
influenced Martin’s life. He
later went to India to learn
more about Gandhi.

© Ann Fausnight
MLK Scavenger Hunt

Card 4
Nonviolent means without
violence. When people are not
violent they do not hurt other

@© 2018 Ann Fausnight Devoted to Vocabulary Development Your classroom use only




© Ann Fausnight
MLK Scavenger Hunt

Card 5
In 1953 Martin married
Coretta Scott, who was also a
strong supporter of civil rights. S
he worked with Martin to gain
equal rights for all people.
They had 4 children; two sons
and 2 daughters.

© Ann Fausnight
MLK Scavenger Hunt

Card 6
In 1954, Reverend King
became pastor of the
Drexel Ave. Baptist Church in
Montgomery, Alabama.

© Ann Fausnight
MLK Scavenger Hunt

Card 7
Reverend King led the
Montgomery Bus Boycott

that began after Rosa Parks was

arrested for not giving up her

seat on a bus to a white man.

The boycott lasted 381 days.
The unfair laws were changed.

© Ann Fausnight
MLK Scavenger Hunt

Card 8
A boycott is when people
act together to refuse to use,
buy, or participate in order to
bring about change.
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© Ann Fausnight
MLK Scavenger Hunt

Card 9
On June 23, 1963 Dr. King
led a Freedom Walk in
Detroit, Michigan. 125,000
people walked with him to
promote equal chances for all
people to have jobs, houses,
and education.

© Ann Fausnight
MLK Scavenger Hunt

Card 10
On August 28, 1963, Dr. King
led the March on
Washington for Jobs and
Freedom. 250,000 Americans
came together to ask for jobs,
freedom, racial equality, and
the end of discrimination.

© Ann Fausnight

MLK Scavenger Hunt Card 11

During the March on Washingto
on August 28, 1963 Dr. King
gave his famous “I have a
dream” speech. This speech is
still considered one of the most
powerful ever given.

© Ann Fausnight

MLK Scavenger Hunt Card 12

On October 14, 1964
Dr. Martin Luther King Jr.
became the youngest man to
win the Nobel Peace Prize. He
won it for combating inequality
with nonviolence.

Each year the Nobel Prize is
given to one person who is
working to make the world a
more peaceful place.

i
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© Ann Fausnight
MLK Scavenger Hunt

Card 13
In 1964 Dr. King was present
when President Lyndon
Johnson signed the Civil Rights
Act. This Act threw out all of
the old, unfair laws. It was a
’ great victory for equality, but

more work needed to be done.

© Ann Fausnight
MLK Scavenger Hunt

Card 14
On April 4, 1968 Dr. King was
in Memphis, Tennessee to
join a garbage workers strike.
Here he was shot by a gunman
who was against racial equality.
The country lost a great
leader that day. He was only
39 years old.

© Ann Fausnight
MLK Scavenger Hunt

Card 15
President Reagan signed a
bill in 1983 making Dr.
King’s birthday a national
holiday. It is celebrated on
the third Monday

of January each year.

© Ann Fausnight

vt Card 16
“I look to a day when
people will not be
judged by the color of
their skin, but by the
content of their

character.”
Martin Luther King, Jr.

© 2018 Ann Fausnight Devoted to Vocabulary Development Your classroom use only




© Ann Fausnight
MLK Scavenger Hunt

Card 17
“Injustice anywhere is
a threat to justice

everywhere.”
Martin Luther King, Jr.

@ Ann Fausnight
MLK Scavenger Hunt

Card 18
“The time is always right

to do what is right.”
Martin Luther King, Ir.

© Ann Fausnight
MLK Scavenger Hunt

Card 19
“At the center of
non-violence stands the

principle of love.”
Martin Luther King, Ir.

© Ann Fausnight
MLK Scavenger Hunt

Card 20
“Life's most persistent
and urgent question
is, 'What are you doing
for others?”

Martin Luther King, Jr.
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© Ann Fausnight
MLK Scavenger Hunt

Card1
Martin Luther King was
born on January 15, 1929 in
Atlanta, Georgia. He was a
bright student and was able to
skip two grades in high school.
He was only 15 when he
graduated from Booker T.
Washington High School.

© Ann Fausnight
MLK Scavenger Hunt

Card 2
Martin’s father and grandfather
were both preachers, so he
as inspired by them to become
a minister, too. He got college
degrees from Morehouse
College, Crozer Seminary,
and Boston University.

© Ann Fausnight
MLK Scavenger Hunt

Card 3
Martin learned about
Mohandas Gandhi’s philosoph
of nonviolent action while
studying at Crozer Seminary.
Gandhi’s teachings greatly
influenced Martin’s life. He
later went to India to learn
more about Gandhi.

© Ann Fausnight
MLK Scavenger Hunt

Card 4
Nonviolent means without
violence. When people are not
violent they do not hurt other
people.
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© Ann Fausnight
MLK Scavenger Hunt

Card 5
In 1953 Martin married
Coretta Scott, who was also a
strong supporter of civil rights. S
he worked with Martin to gain
equal rights for all people.
They had 4 children; two sons
and 2 daughters.

© Ann Fausnight
MLK Scavenger Hunt

Card 6
In 1954, Reverend King
became pastor of the
Drexel Ave. Baptist Church in
Montgomery, Alabama.

© Ann Fausnight
MLK Scavenger Hunt

Card 7
Reverend King led the
Montgomery Bus Boycott

that began after Rosa Parks was

arrested for not giving up her

seat on a bus to a white man.

The boycott lasted 381 days.
The unfair laws were changed.

© Ann Fausnight
MLK Scavenger Hunt

Card 8
A boycott is when people
act together to refuse to use,
buy, or participate in order to
bring about change.

Justice
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© Ann Fausnight
MLK Scavenger Hunt

Card 9
On June 23, 1963 Dr. King
led a Freedom Walk in

Detroit, Michigan. 125,000

people walked with him to
promote equal chances for all
people to have jobs, houses,

and education.

© Ann Fausnight
MLK Scavenger Hunt

Card 10

On August 28, 1963, Dr. King
led the March on
Washington for Jobs and
Freedom. 250,000 Americans
came together to ask for jobs,
freedom, racial equality, and
the end of discrimination.

© Ann Fausnight

MLK Scavenger Hunt car d 11
During the March on Washingto
on August 28, 1963 Dr. King
gave his famous “l have a
dream” speech. This speech is
still considered one of the most
powerful ever given.

© Ann Fausnight

muk scavenger Hunt Card 12
On October 14, 1964
Dr. Martin Luther King Jr.
became the youngest man to
win the Nobel Peace Prize. He
won it for combating inequality
with nonviolence.

Each year the Nobel Prize is
given to one person who is
working to make the world a
more peaceful place.
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© Ann Fausnight
MLK Scavenger Hunt

Card 13
In 1964 Dr. King was present
when President Lyndon
Johnson signed the Civil Rights
Act. This Act threw out all of
the old, unfair laws. It was a
great victory for equality, but

qua [ib{

more work needed to be done.

@ Ann Fausnight
MLK 5Scavenger Hunt

Card 14
On April 4, 1968 Dr. King was
in Memphis, Tennessee to
join a garbage workers strike.
Here he was shot by a gunman
who was against racial equality.
The country lost a great
leader that day. He was only

39 years old.

]

© Ann Fausnight
MLK Scavenger Hunt

Card 15
President Reagan sighed a
bill in 1983 making Dr.
King’s birthday a national
holiday. It is celebrated on
the third Monday
of January each year.

© Ann Fausnight

visevenseet Card 16
“I look to a day when
people will not be
judged by the color of
their skin, but by the
content of their

character”
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@ Ann Fausnight
MLK Scavenger Hunt

Card 17
“Injustice anywhere is
a threat to justice

everywhere.”
Martin Luther King, Jr.

© Ann Fausnight
MLK Scavenger Hunt

Card 18
“The time is always right

to do what is right.”
Martin Luther King, Jr.

© Ann Fausnight
MLK Scavenger Hunt

Card 19
“At the center of
non-violence stands the

principle of love.”
Martin Luther King, Jr.

© Ann Fausnight

e card 20
“Life's most persistent
and urgent question
is, 'What are you doing

for others?”
Martin Luther King, Jr.
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Martin Luther King Scavenger Hunt

Card 1: How old was Martin when he graduated from high school?

Card 2: What job or profession did Martin study for at college?

Card 3: What was Mohandas Gandhi’s philosophy?

Card 4: What is nonviolence?

Card 5: Who was Coretta Scott?

Card 6: Where did Dr. King begin his career as pastor of a church?

Card 7: Whose actions started the Montgomery Bus Boycott?

Card 8: What is a boycott?

Card 9: What was the name of the march in Detroit, Michigan?

Card10:  About how many people participated in the March on Washington?
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Martin Luther King Scavenger Hunt

Card 11:

Card 12:

Card 13:

Card 14:

Card 15:

Card 16:

Card 17:

Card 18:

Card 19:

Card 20:

What famous speech did Dr. King give in Washington D.C. in 1963?

Who wins the Nobel Peace Prize each year?

What did the Civil Rights Act of 1964 do?

How old was Dr. King when he died?

In which month is Martin Luther King Day celebrated?

What do Dr. King’s words mean to you?

What do Dr. King’s words mean to you?

What do Dr. King’s words mean to you?

What do Dr. King’s words mean to you?

What do Dr. King’s words mean to you?
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Martin Luther King Scavenger Hunt

Answer Key
How old was Martin when he graduated from high school?

15

Card 1:

Card 2:

Card 3:

Card 4:

Card 5:

Card 6:

Card 7:

Card 8:

Card 9:

Card 10:

What job or profession did Martin study for at college?
preacher, minister

What was Mohandas Gandhi’s philosophy?
nonviolent action

What is nonviolence?
not hurting people

Who was Coretta Scott?
Martin Luther King’s wife

Where did Dr. King begin his career as pastor of a church?
Drexel Ave. Baptist Church Montgomery Alabama

Whose actions started the Montgomery Bus Boycott?
Rosa Parks

What is a boycott?
Refusing to do, use, or participate

What was the name of the march in Detroit, Michigan?

Freedom Walk

About how many people participated in the March on Washington?
250,000
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Martin Luther King Scavenger Hunt

Answer Key
What famous speech did Dr. King give in Washington D.C. in 1963?
“I have a dream”

Card 11:

Card 12:

Card 13:

Card 14:

Card 15:

Card 16:

Card 17:

Card 18:

Card 19:

Card 20:

Who wins the Nobel Peace Prize each year?
A person who is working to make the world a more
peaceful place.

What did the Civil Rights Act of 1964 do?
threw out the old, unfair laws

How old was Dr. King when he died?

39

In which month is Martin Luther King Day celebrated?
January

What do Dr. King’s words mean to you?
various responses

What do Dr. King’s words mean to you?
various responses

What do Dr. King’s words mean to you?
various responses

What do Dr. King’s words mean to you?
various responses

What do Dr. King’s words mean to you?
various responses
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DID YOU KNOW?

= Krisle was originally established in 1918 and was named for a family in the
community.
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THE ORIGINAL SCHOOL

= The original building was built of wood and provided a school for African
American students in the northern area of Robertson County.
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1957

= In 1957, the need became apparent for a new building,and a brick building was
built behind the original wooden school. Students from three African-American
schools in the Springfield area (Oregon School, Krisle School, and Woodard School)
moved into the new building in 1960.
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WHAT DID THE NEW SCHOOL AND STAFF LOOK LIKE?

* The new school had 7 classrooms, a library, clinic, kitchen, and auditorium.There
were six teachers with one of the teachers serving as Principal.Krisle also had a
cook and a full- time janitor. The school served students 1st-8th Grade with 201
students. All employees and students were African American.
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Krisle was
formally known
as the Hawks.
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WHERE WHS THE
GYM"

: _“"-The Gym was where the cafeferia is
/- now. The gym served for classes,
e '.ballgames and socxal events.
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KRISLE IS MORE THAN A SCHOOL BUILDING

Krisle Elementary is more than a school building it is apart of history at a time
when segregation was happening in Robertson County. During the 70’s , the
student population changed from predominately African-American as Krisle
School began to serve all students from grades K-8.
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CHANGES THROUGHOUT THE YEARS

= In 1980, Krisle School served 110 students with a faculty of 10. During this time
students in 6"-8™" grade had the opportunity to play basketball for the then called
Krisle Vikings.

= Completed in 1990, an addition to the school happened due to the growing
population and four new classrooms, restrooms, storage rooms, and a library were
built.

= In 1997, more rooms were needed and this time fourteen classrooms and new
gymnasium was built while parts of the older building underwent remodeling.The
7th and 8™ grade classes were moved to Springfield Middle School (now known as
the IA).

= In the fall of 2003, 6" grade students were moved to Springfield Middle School and
the first PreK was started.



KRISLE NOW

= Krisle now serves almost 400 students with
various demographics and diversities with
opportunities for students in technology, fine
arts, and a high integrity for education.
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