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SPECIAL EDUCATION ASISTANTS

Pa raprofessiona I Training Continued

-l . Foundations: Pa ra professional Basics
o Understanding the many types of special programs
o Individual student and program information
o Communicating with student teams
,, Developing positive communication skills
.. Understanding common concerns of families of individuals with

disabilities
2. lnstructional Support -/, Understandinginclusion

o lntroduction to accommodations and modifications
o Supporting students with accommodations and modifications
o The role of the paraprofes s ional in promoting active learning
o Assisting students with work completion and organization
o Helping vs. hovering: How to avoid the "helicopter" effect

3. Special Education Classroom Support

" IDEA's 13 areas of disability
c Providing positive behavioral supports

" Supporting students who are noncompliant
o Recognizing and supporting students with dyslexia

4. Conclusion

" Recap & Wrap Up
o Questions
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Summer Administrator Meetings

Emily Hollingsworth < emily.hollingsworth @rcstn.net >

Wed 7 /19/2023 2:33 PM

To:RCS Administrators <rcsadministrator5@rcstn.net>;Melinda Harris <melinda.harris@rcstn.net>

Cc:Donna Trice < Donna.Trice@ rcstn.net >;Lester Wooda rd < lester.woodard @rcstn.net>;Pam Stewart < pam.stewart@rcstn. net >

0 1 attachments (72 KB)

Summer Admin Meeting Agenda July 24-25,2O?3.docx

Good afternoon,

Our summer administrator meetings will take place next Monday and Tuesday, July 24-25. Attached you
will find the agenda for Monday. We will begin at 8:15 in the Focus Room at Central Office and dismiss at
4:15. Coffee will be served in the morning, and lunch will be provided to those who submitted an order
from Historic Perk. On Tuesday, we are partnering with the Chamber of Commerce for a community
learning experience on Diversity, Equity, and lnclusior:

/ ,./
- /!ne of a kind DEI keynote seminar, Kuma Roberts, with dynamic, hmely, content on lnclusion, Diversity,

Equity Accountability and Leadership Stlatdg-[ltlEals, which allows participants to increase their capacity
to understand how shared language, leadership, and accountability play a significant role in schools,
workplace, and the community. Participants will learn how they can utilize these concepts for a more
diverse, inclusive and equitable outcomes that benefit all. There will be 3 hours of speaking and a
working lunch included ln this opportunity."

This session willtake place at Springfield High School from 9:00-1:00. Administrators will be dismissed at
1:00.

Please let me know if you have any guestions. We look forward to seeing you next week!

S in ce re ly,

Emily

Dr. Emily Hollingsworth
Supervisor of Federal Programs
Roberlson Counly Schools
800 M.S. Couts Blvd
Spnng[eld, TN 37t72
Phone: 615'384-5588 Fax. 615-384-9749
Email: emily.holtingsworlh@rcstn net
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Re: External E-mail -RE: External E-mail -RE: External E-mail -Pep Rally on the Square
Date

Emily Hollingsworth < emily.hollingsworth@rcstn.net >

Wed 7 /19/2023 12:OB PM

To:Carly Rager < crager@robertsonchamber.org,
Cc;Jo.dan Osborne <josborne@robertsonchamber.org >; Kelly Whyte < kelly.whyte@rcstn.net >;pam Stewart
< pam.stewart@rcstn.net>

Good morning, 
L---_-

We currently have 89 registered for the DEI training on July 25th at SHS. The following questions have
been asked:

Sin ce re ly,

Emily

!1 rmily llelllng ssqrth
Sup€reisor oI Federal Progr ls
Robertsotr @utrty Schools
800 M.S. Couts BIvd.
springfel4 TN 3472
Phone: 615-3&l-5588 Fax 615-384-97/19
Emai.l: emily.hollingswortb@rcstrlDet

WARNING: This message originated outside of Robertson County Schools!! DO NOT CUCK any links or
attachments unless the sender is known and content is deemed safe.

August 10th would be ideal for us. That goes with tradition. Maybe notifying early would help to not have anyone
mrssout

Thank you all for responding so quickly

1) What is your approach to dealing with difficult discussions in regard to difficult topics such as race, religion,
politics, or sexual orientation?

2) What are some practical ways to celebrate diversity in a school that might have low diversity?
3) What are some good strategies to encourage self-reflec6on on these topics? There are times when people think

they are being respectful of diversity and inclusive, but it is not reality.

From: Carly Rager <crager@robertsonchamber.org>

Sent: Tuesday, April 18, 2023 9:44 AM
To: Emily Hollingsworth <emily. hollingsworth @ rcstn.net>; Chris Causey <chris.causey@rcstn.net>; Pat Brown
< pat. brown @ rcstn. net>

Cc: Jordan Osborne <josborne@robertsonchamber.org>; Melanie Dickerson <melanie.dickerson @rcstn.net>; Bob
Pruitt <Bob. Pruitt@rcstn. net>; Angel Williams <anBel.williams@ rcstn. net>

Subject: External E-mail -RE: External E-mail -RE: External E-mail -Pep Rally on the Square Date



External E-mail -Kuma Roberts DE&l

Carly Rager < crager@robertsonchamber.org >

Thrr 1/1212023 1.01 PM

To:Emily Hollingsworth < em ily.holling sworth@ rcstn.net >

WARNING: This message originated outside of Robertson County Schools!! DO NOT CLICK any links or attachments unless the
sender is known and content is deemed safe.

I have request a date in the middle two weeks of July. I will let you know as soon as they get back to me. ln the meantime, meet Kuma

hn s://www.f a ceb oo k. co m /watch / ?v 8449443397398,J2

h n ps://www.youtu be. com/watch ?v=QbkDMTLlYD E

https://www.youtu be. jkB SkPlOMl

CARLY RAGER
Director of Marketing 0 Events R.o 6]s.384.38oo

g 61s.4u.r283

(, robertsonchamber.org

O 4O5 wesr coun Square
Sprinqfield, TN 3772

RoI}ERISoN
ctlurun rr't
(ra\lrlt()l ( o\r\1r (( |



External E-mail -FW: Kuma Roberts - SOW (statement of work) for July z}th,2023 Speaking Event

Carly Rager < crager@robertsonchamber.org >

Wed 1/18/2023 '11:l3 AM

ToJordan Osborne <josborne@ robertsoncha mber.org >; Emily Hollingsworth <emily.hollingsworth@rcstn.net>

WARNING: This message originated outside of Robertson County Schoolsl! DO NOT CLICK any links or attachments unless the
sender is known and content is deemed safe.

Ladies. we are set for July 25th! Jordan can you sign the contract?

CARLY RAGER
Director of Marketing E Events

o 615.384.38OO

o 61S.4r7.1283

O robertsonchamber.org

O 4O5 west Court Square
Springf reld. TN 37172

R
ROB[KTSON
CoUNTY.TN
( lt^qilt (n (ili$I t( I

U

From: Kari Mirabal <kmirabal@arrowheadconsulting.com>
Sent: Wednesday, January 18, 2023 9:24 AM
To: Carly Rager <crager@robertsonchamber.org>

Subject: Re: Kuma Roberts - SOW (statement of work) for July 2oth, 2023 Speaking Event

ertson Coun er Julv-25, 2023 - Kuma.doc

Hi Carly,

I spoke with Kuma Roberts and she is available for the change in date

We are CONFIRMED for July 25th,2023.

I

1

,A.,



Please sign and return revised SOW (statement of work) reflecting new date attached.

Than ks,

KM

From: Carly Rager <eEgCr@lqbe rtso n!_h_a_!E-bC-t-eJg>

Sent: Wednesday, January 18, 2023 8:37 AM
To: Kari Mirabal <km iraba l@arrowheadconsu lting.com>
Subject: Re: Kuma Roberts - SOW (starement of work) for July 20th, 2023 Speaking Event

I am so sorry to complicate. I shared the 20th date and we can do that BUT the school system asked if we can check 7 125. They want to change their
trainang and make this a required session to their training. That date is mandatory on their calendars. I think I originally thought this was a date they could
not do. Again. I apologize for the back and forth, but I would love to have a full house.

Carly Rager

On Jan 17, 2023, at 4;53 PM, Kari Mirabal <kmirabal@arrowheadconsu lting4gll> wrote

Hi Carly,

Per our discussion last week, we are all set and CONFIRMED for Kuma Roberts to speak to your audience on July Zoth, 2023. She
is excited !

Please review and sign the attached SOW (statement of work) which outlines the contract agreement to "hold the date" on
Kuma's ca lenda r.

You will receive a separate email with the invoice from the Arrowhead Consulhng Services AR/AP team to be plF April 1st, 2023

Than ks,

Kari

We will book Kuma's travel, please send me the dates and data for her AirBnB for the evening of July 19th, 2023, as discussed.
We will submit her travel expenses within seven days after the event.

lf any questrons, feel free to schedule a follow up callwith me here:
httpsllea]erdly.se-mltE-rrmuaba]



978 270 3414

The Robertson County Chamber July 20, Kuma 1. do.2023 -



E.I ARROWHEAD CONSULTING

Speaker Agreement ! Kuma Roberts
Robertson County ChJm be r of Commerce

2021



THANK YOU

We appreciate the opportunity to have one of our top speakers, Kuma Roberts, sha.e her message with
your audience in 2023.

This statement of work (50W) outlines the 5peaker services we verbally agreed to previously.

Kuma is excited to present and meet your team at the upcoming conference.

Enclosed, please find additional information.

Sincerely,

KaaiTltazalal

Kari Mirabal
Arrowhead Speaker Eureau I Speaker Management
kmirabal@ arrowh e ad c onsultinB-com
918-270-1414

1t-l



A ARROWHEADCONSUTTING

ARROWHEAD CONSUTTING - SPEAKERS BUREAU I (sOW) STATEMENT OF WORK

SELECTED SERVICES SUMMARY

Spea ker:

Selected Topic

Event Date:

Kuma Roberts

DEr 101

July 25th, 2023

lnnovation Academy Auditorium

715 5th Ave W, Springfield, TN 37172

Event Agenda: 9:30AM - 11:30AM (part one of DEI 101)

11:30AM - 12:30PM (working lunch - Kuma not speaking)
12:30PM - 1:30PM (part two of DEt 101)

The Business Case for Diversity, Equity, and lnclusion (DEl 101)
This introductory session introduces concepts of DEI to attendees including, defining
diversity, equity, and inclusion, what is the business case for DEl, equity vs. equality
and includes a unique activity to demonstrate the value of DEI for your organization.

Loca tion:

Presentation Description:

t $' /
lr

t-_
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c

PROGRAM FEE

Kuma Roberts I Speaker I DEI 101

53,00O + travel expenses (flight, meals not to exceed S5O per day, transportation upon
arrival). The Robertson county chamber agre es to make all hote I or Airbnb accom modations
for speaker the night before the event.

lnvoice will be sent directly to corly Roger, Event Director ot Robertson County Chomber
of Commerce. lnvoice DUE April l't, 2023. Trovel expenses will be submitted to Corty
Roger within 7 business doys of the completed event for reimbursement.

ln the event of on emergency (speoker or crient), this presentotion wilr be presented vio pre-
recorded formot, offered virtual vio zoom or other technology plott'orm, or rescheduled for o
differcnt dote and will honor the some fee outlined in this signed SOW.

CON FIDENTIALITY

The Parties agree that the existe nce of this state me nt of work (sow), the te rms of this sow, or
any com mun ications or othe r interactions or information shared between the parties relating to
the subject matter hereof are confidential (collectively "confidential lnformation") and the
parties hereby covenant and agree not to make known, expose, reveal or disclose such
confidential lnformation without the prior written consent of the party whose confidential
lnformation is subject to potentialdisclosure, in each instance. Notwithstanding the foregoing,
the parties may disclose Confidential lnformation, if necessary, to comply with a lawful
su bpoena provided the disclosing party first notifies the other party of the subpoe na and allows
the other party the opportunity to object to the subpoena at the other party's sole expense.
client agrees notto copy, reproduce, transmit, modify, edit, create derivative works from, alter,
sell, or share with others outside of company, any products or services that are purchased or
downloaded f rom any of Arrowhead consulting services programs per copywritten materials,
without prior written consent or unless provided otherwise.

lN wlrN E55 wH EREoF, the parties hereto have caused this stateme nt of work to be signed by
their duly authorized representatives.

Authorized Signatures:

/\r,4a Vlaa.lal
Kari Mirabal
Date:1./78/23
Arrowhead ConsultinB Services
Speake r Eureau Management

Carly Rager

Robertson County Chamber of Commerce
Event Dire ctor

Date:

.rl



Fw: Cheatham Park Elementary PD Opportunity - etmgleyeee

Theresa Chandler < theresa.chand ler@ rcstn.net >

Fri 3/10,/2023 10:41 AM

To:Emily Hollingsworth <emily.hollingsworth@rcstn.net>

Cc:Kelly Whyte < kelly.whyte@rcstn.net>;Trffany Green <tiffany.green@rcstn.net>

Good morning,

I am forwarding you an email that Dr. Green sent Dr. Cathey this morning to finalize our PD session. We
will keep you updated when we know the cost and date. We will hopefully have it done next week. I

apologize for it being late. We have completed the spreadsheet. Have a great Friday!

With Yellow Jocket Pride,

Thereso Chondler

Principol

Cheoihom Pork Elementory

301 Locust St.

Springfield, TN 37172

(615)384-023?

CONFIDENTIALIry NOTICE: The contents of this email message and any attachments are intended solely for the

addressee(s) and may contain confidential and/or privileged information and may be legally protected from

disclosure. lf you are not the intended recipient of this message or their agent, or if this message has been

addressed to you in error, please immediately alert the sender by reply email and then delete this message and

any attachments. lf you are not the intended recipient, you are hereby notified that any use, dissemination,

copying, or storage of this message or its attachments is strictly prohibited.

From: Tiffany G reen <tiffa ny.green @ rcstn. net>

Sent: Friday, March 10, 2023 10:06 AM

To: Cathey, Damon R <damon.cathey@mn ps.org>

Cc: Theresa Chandler <theresa.chandler@rcstn.net>

Subiect: Cheatham Park Elementary PD Opportunity

an9



Dr. Cath ey,

It was great speaking with you yesterday! I am looking forward to you coming and sharing your experhse
with our faculty and staff. I wrote the PD request details as diversity, equity and inclusion in the GenEd

classroom. We are requiring the training for both certified and classified staff since our classified staff
mostly teach RTl. Last school year, we were identified as an ATSI school primarily due to our African
American subgroup data. As a result, we have intentionally targeted strategies to attack the academic
deficits of all students, but we are giving extra attenhon to ensuring barriers are removed for our AA

subgroup (and others by default). ln planning for this, we saw the need to provide more training in the
area of diversity and equity so that teachers and RTI classified staff will be better equipped to meet both
students'social and emotional needs as well as their academic needs.

Again, we are looking at a date during the week of july 31 and Aug. 3. lt would be a morning PD from 8-

11 AM. lf there is any other information you need, please let me know.

Tha nk you,

Tiffany Green, Ed.D.

Assistont Principol
Cheotham Pork Elementory School
301 Locust St.

Springfield, TN 37172
51s-384-0232

"The function of educotion is to teach one to think intensively ond to think criticolly. lntelligence plus

chorocter - thot is the gool of true educotion." - Dr. Mortin Luther King, Jr.

CONFIDENTIALITY NOTICE: The contents of this email message and any attachments are intended solely for the

addressee(s) and may contain confidential and/or privileged information and may be legally protected from

disclosure. lf you are not the intended recipient of this message or their agent, or if this message has been

addressed to you in error, please immediately alert the sender by reply email and then delete this message and

any attachments. lf you are not the intended recipient, you are hereby notifled that any use. disseminalion,

copying, or storage of this message or its attachments is strictly prohibited.

L3 Book trr'-re to rneet '.vitlr nre



Fwd: External E-mail -Re: PD on July 31

Tiffany Green < tiffa ny.g reen@ rcstn.net >
Thu 7/l3l2021 3.08 PM

To:Emily Hollingswonh < emily.hollingsworth @ rcstn.net >

l I an.ichments (1 MB)

CatConsultinglnvoice - KingsportCrtyschools pdf

Tiffany Green, Ed.D.

Assistant Principal

Cheatham Park Elementary

From: Cathey, Damon R <Damon.Cathey@ mnps.org>

Sent: Thursday, July 13, 2023 2:58:36 PM

To: Tiffany Green <tiffany.green @rcstn.net>

Cc: Theresa Chandler <theresa.chandler@ rcstn. net>

Subject: External E-mail -Re: PD on July 31

WARNING: This message originated outside of Robertson County Schools!! DO NOT CLICK any
links or attachments unless the sender is known and content is deemed safe.

See attached.

DAMoN R CATHEY, ED,D.

Executive Principal
Haywood Elementary School
3790 Turley Drive; Nashville, TN 37211

Email: da mon. cathey@ mn pl,ejg
School phone: 615.333.5118
School fax: 615.333.5646

tlEt ltra0r-r

.o
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CONFIDENTIALITY STATEMENT: This email may contain information that is privileged and confidenial. Any dissemination,
distribution, or copying of this message or any of its contents is strictly prohibited. lf you have received this message tn error,
please contact Metropolitan Nashville Public Schools by e-mail at customerservice@mnpL91g or by phone at 615-259-8400.

From: Tiffany Green <tiffany.green @ rcstn. net>

Sent: Monday, July 1.0, 2023 9:05 AM

To: Cathey, Damon R <Damon.Cathey@ mnps.org>

Cc: Theresa Cha nd ler <theresa.chandler@rcstn.net>

Subject: PD on July 31

WARNINti: This enrail originated outside of Metro Nashville Public Schools. DO NOT CLICK
link or attachments unless you t'ecognize the sender and know the content is safe.

Good morning, Dr. Cathey!

I hope that you are doing well and that you have been able to enjoy some down time so
far this summer. I wanted to follow up with you to see if there was anything I can prepare
for you regarding the PD on the 31st. Will you need access to a computer for a slideshow?
Will you need speakers? Will I need to make copies for you? You may not have the
answers to these questions right now but I want to make sure that you have everything
that you need that day.

Also, please go ahead and send me an official quote for July 31 so I can send it to my
Federal Programs Director to obtain a PO. We won't need an actual invoice from you until
that day. I know you sent me a sample of an invoice based on another PD you led, and
that one would work just fine. lf you could just change the top to reflect 'quote', that
would be perfect.

Please let me know if you have any questions. l'm looking forward to learning from you !

Best,

Tiffany Green, Ed.D.

Assistont Principal
Cheathom Pork Elementory School
30L Locust St.

Springfield, TN 37172
615-i84-02i2

IL.'



"Our prime purpose in this life is to help others. lf you can't help them, ot least don't hurt them." - Dalai
Lama

CONFIDENTIALITY NOTICE: The contents of this email message and any attachments are intended solely for the
addressee(s) and may contain confldential and/or privileged information and may be legally protected from
disclosure. lf you are not the intended recipient of this message or their agent, or if this message has been
addressed to you in error, please immediately alert the sender by reply email and then delete this message and
any attachments, lf you are not the intended recipient, you are hereby notified that any use, disseminalion,
copying, or storage of this message or its attachments is strictly prohibited.
:Lg Book time to rTreet with me



CATHEY CONSULTING

QUOTE

61 5.878.193 1

Damoncathev

Attention
Tiffany Green, Ed.D.
Assistant Principal
Cheatham Park Elementary School
301 Locust St.
Springfield, IN 37172
615-384-0232

tiffany.green@rcstn. net

Proiect Title - Race and Education: Breaking the Chokehold
Project Description: See below
P.O. Number: o73123DRc
lnvoice Number: o73123DRc
Terms: 30 Days

@vahoo.com

6809 Pleasant Gate Lane
College Grove, Tennessee

Breaking the Choke Hold - We live in an era
where ou diflerences - race, ethnicity, sexualily,
gender - are so magnified thal lhey prcvenl us from
finding common ground or even desiring il for
ourselves and olhers. Historically, our leade's have
set in motion systems to make sure differences
were marginalized and unilomily encouraged,
making the syslem wo* as il was inlended.
However, in the conlext of our current mulli-faceled
culture wherc characteristics such as race, gender,
and sexuality are lluid, schools must be spaces that
create a sense of belonging fot each student lo lind
their way. This session is a discussion rcgatding
the role of school leadeB to b@ak the choke hold of
raclsm. - 4 Hours

s 400 s 400.00

Subtotal

8.25o/o

Total

llake all checks payable to Damon Cathey

$ 400.00

0S

s 400.00

Descdption

Cynicism is a poweiul anesthetic we use to numb ourselves to patn.
but which also, by its nature, numbs us to trulh and joy / Rachel Hetd Evans

Unit Price Cost

1



Summer Prof essionol Development _

( echool cownctot'e)

AGENDA
Jvly 14,2022

8:30-3:30 Greenbrier High
School

8:30-8:45

8:45-9:35

9:35-9:45

9:45- I I:30

I l:30- l2:30

I2:30-2:30

2:30-2:40

2:40-3:30

lntro/Welc ome/Breo kfosl
Felicio Morlin. Courtney Burns, Nicki
Fields

DCS &Suicide Protocol
Updotes/Mc Kinney Vento Updotes
Tereso Leovitt, RCS Studen'l Services

Jennifer Dusky, RCS Sociol Worker

BREAK

Anxiety in Students

Cothy Ellis-RCS Sociol worker, LCSW

LUNCH

orking wilh LGBTQ Sludents
Shown E. Reilly-Vonderbilt Progrom for
LGBT Heolth

BREAK

Middle Elemenlory ond High
Breokouts

-----"- |

7 7\ t, w\nuL-
tf c..--K;+t

41 PlP
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Supporlrrrg LGBIQI Youlh in X 12 Schools

1

Program for LGBTQ Health

Pm!,am loutded ln 2012 h mldhelrludeft
H Lelderfor l0ycan-onlyoli in IN lor ravoralwars

0pered l ott.mgender iralth cllnhr in 2018

ldded ginder rffnnirg 3ur8ery h 2019

Pogram locu!4r 0n prll!nt rrvlgrlion, clinhal educalior!

Nrd rcsaarch

Irrm8uddy modalpogrrm toruppod hrnr prllcnts

0nly tCgI0 H?alth lnlrmth' li the n.llon

Poi!.dl0launch Clnt?rol fur.lhme ir lCBl() Hfillh

LGBTQ
Healt h

2

Learning 0bjectives

ld0ntilyc0mmontrrminology.idenlilies,andpr0n0unuse

Sumnarire lhe healthcaredisparitiss thal IGBT0l people comm0nly

lacs

Revis$bestpraclic6sl0rcaringfor L0BT0l patients

3

1

I
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GROUP AGREEMEtlTS

. ons Mic.one l/oicr

. Spcek lmrn "1" slal.manls

. lire lhe hngul8e you hrYe

. Wl lI .YlhrAm llalking,

An)nhin9 else to make you feel comfortable?

4

Have you had gender or sexuality

concerns come up rvith your students,

lriends, 0r ramilies that were ditficult to

navigate?

5

I Gender [xpression

What do tl*se lerms
mean to Y0tl?

6

l-/

Sex

Sexual

0rientation

Gender



2129t2024

Sex Assigned at Birth
A medically assigned identity at birth based 0n

physical characteristics - largely our genitalia. Also

may include hormones, and/or chromosomes.

lentlc kelc, inEtrr/dille ncct in trx fuEl,fnert llN))

7

Legal Sex
A legally assigned identity, largely based 0n one's sex

asigned at birth. ln most states, legal sex may be

changed through court order or other legal action.

lefitlt, nelo, I /in sofi, pLcrt)

8

Gender ldentity
0rrr inner sense 0f being a man, woman, or another
gendcr; "how the mind and the heart regard the
pcrs0n."

cB tun, l als nu, ln$ *4rDn lrut nzq roftbinarr

9

3
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All people

gemrally lall into

one of two primary

gender categories

Tnnil.ndor &

t{on-8inary

8iM4

Cisgender

ora-rr..sruttrrdr- n .- Er1i.*tFrnabrr rBran

10

11

(/

Sexual &

Romantic 0rientation
A erd flflg emotional, mmar ic, sexual, affecli0nal, and/0[Blati0n3l
allraclr0n lo 0th€r pe0ple: determiIed by thc pers0nally signil]cant

allrrclronsone has, and lhe way in vrhich soneone self idenlilles

t,iri" ru tisatnl pa$etal l lflt 2lrrual. 1ntrntit. fltitit, ru t

4

t2

/G>\

\e

Gender Expression
Ihe ways in which we communicate our gender identity t0

0lhcrs, such as through mannerisms, clolhing, body

language, hairstyles, elc.

lenanc nasliq r,&6trw
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E

13

14

"Definitions" Continued

Transgelderpeople are ver, diverse and lJse manydillerenl lerms

t0 descrih thems€lres.Ihese tErms tend l0 charge orer time.

Some 0l the more commonterms in 2022 include:

. W0mafl . lransgenderw0man, lrans w0man,transfeminine

I person .tiigned lnile ,l birlh who idenlilics as a woman or

,lon8 e hminine sreclrum

' Man, kansgende r man, I ra[! man, lransmasculine

A persm essi8ned lemale al birlh rho idenlilies as aman or

alon8 a matculinr tpeclrum

I

Gender ldentity r Sexual 0rientation
All people have a sexual0rientati0n AN0 a gerder identity

!
J
I
t
I

;
i

Iransgender
people can be ol

ANY

sexual orieItation

5

15

2
Asexuality &

Aromanticism i
asnrual {Jcelpeople erpericnc€ lrtlle 0r n0 serual attracuony'
fi 0r'rJnlrc (aroj p€ople erperience liltle 0r [0 romaltic attltclion
B0lh asexualily and aromantacismexisl on a spectrum.

Ilctutl, trflne ic, ddnlsuual de'nhonantic. grarcerual grrynnatttt
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16

11

Iomale

Feminine

en

Male

MascuLne

Women

-f--
-'---

S.IAl$.d.t Sirti t!mrh

lYo{uI

liqdr, lrprttihi

Srfl,l0dr.tion ildt

6

18

A (Mon) lnclusive Gender Model

tc.oa., td.,,n, I

:!' I

{'
e.

r,

,
I

--l
\

Grnder [rIression/Role

S€rurl 0rientation

tirna=rdltittl
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Gender Dysphoria

Gender dysph0ria a conflrct belween a person! physical0r essigr.d $r at
birth a,rd tho 8tider rvith which he/she/hey identify. Peoplr (ith gindcr
dyrphoria maybc yery uncomforlable witi the sex they rvBro assilnd.
sonelilne! described as b8i[8 uncoml0rtable with Iheir body 0r heirg
uncomrortabls with th0 rrpeclld r0les ofth0ir assignrd sel
. lmerican Psychiatric Asociation

Gelder euph0ria, happiness upon beiflg coneclly gendered. upon namrng

lhcir ide0tity. afld bcing ralidalcd rnd recognhed as their authentic rell
'Sam oylan finch

19

20

Pronouns are inrporlanl to education..

rsEi

Gender Aflirmation

Gender allirm ati0n (transiti0[) is the pr0cess which indiyiduah
are a llirmed i0 I heir gender id€ nlity

T ra nsgeIder pe0ple may make social, medical, and/0rlegal
changes to aflirm lheir gender identity. including:

S0cial (e.9. clothing, pr0n0uns. name)

- Medical (e.g- cross-ser hormones, strgery)

- legal(e.9. changi[g nam0and sex u birth certilicatr.driver's
license. etc.)

7

27

Gender Pronouns
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22

lf you are unsure 0f someone's pronouns, you can...

lntroduce yourself

lli my nrme hlulh.nd l'myour SocialVyorler Mypmnouns anrhe,hcr, and

hels. Whrl atout youl

llieara pronoun htton
Wearing a butlon f,ilh your pronouns can make olhaB rnoncomlorleble wili
rhairg theilr

ASl(I

'What pmnouns do you $??"

8e ta, l0 as*thtdct s iltlef firl t1tt l0 tst t diluent srl ol,mnou,s ltl
lrurl 0l lllcit Lrtllt il lhef eE ttut 'nul'

23

B

W[at lf I Make a Mistake?
ri-

Mistakes are going to happ$r
Quhtly apologize 0r say 

i'thintyqu"

il#rffi:*,;ruff
24

The Gender Neutral Dating Game

Partner up with an0ther participant in the room t0 discuss the
last date you had with a signilicant 0ther 0r lriend using non-
gender specific language.

The lollowing words are not allowed to he used:

@o[itu]rDtr]
fl*hffit4-"1,",,'lq"-1. ,\;/ \:;r -L,J
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How Do I Talk to Transgender People?

lvhat rhould llu .rl?. -h tlna z i.ru ,or u3r lirl I diltllir
,nm,trkd|ourrccod7'

. '! ii.n, difta,lil t.d., pro@n th.l
yd rdl lo try ol 0 o!r'

. tLl. s.r ydr qJ6trB .o
clhrd!/.tunoi.lh rlrrli! d ls
rlE b.ahl !l rlE rb&ir

llh.t siouldl'l you .!l?
. lo laljon ti.l it mE rh{l ,!0r

tsen l cuic{y th iln rludmr'r

. li! $t ri tllrl B lmldit lo dn
' g. d lr!!l 1, opood nd rril, rh*rr

Lt r alli| drdr Ds6, c6rro'u (irt

. & rr.0Dl ra !..C. ,! llla l.ld
lnt,rlltBlb! t firaB r{rn n

25

26

How Do lTalk to Transgender People?

ld have never guessedy0u'r0 lrans."

Y0lr I e arealhy [0. girl]."
"00 you nant to k,r

"1, you wanl people to t girllor boyl, you shouldn't

neaa that."

-\:**-w make you l00treally leminine[or m]nt4.1---_

o

21

/s
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How Do lTalk About Transgender People?

hco'rtcl .lJzIli lra$a.hcd
Colr,.cl?.2tit |rust t dct'

In onecl'll $ a lnotgct d.t'
Con.cl 'll.\ is z lhEruda p.non'

Wher llkrnii lo rln i.odlr
Darlar. you $ould akaF utr lh!
nrm. and trorounr lh. lanon evl
lh!, usa
. I6t!,'ilr ffi tn6ld rtvlA L

Dl.nd l. ! mk d! oitr
lalutt,tr frm rhall, n&tn !.
nhd.ilo a hflr. or. rnd

Whal leminolqr r onen3ll. Ior

28

What are some o, the realities for
LGBIQI youth?

29

lnequality flow Chart

TI
I

30

10

I

I
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Minority Stress

fxplains why minority individuals sutler physical and

mental health erperience disparities

Posits that intrapersonal, interpersonal, and systemic

marginalitati0n of minoritiss c0ntributes t0 pooret

health outcomes

31

lnterpersonal factors I
Prejudice 0r bias enacted betl//eefl two 0r m0ra pe0plB,

intenti0nally 0r unintenti0nally.

Iran]ples include:

Usrng hurtlul lerminolog) assu rn in g s0meon e'sid entity or pr0n0!ff,
heleronormalrve €xpeclalrons

32

lntrapersonal Iactors

33

11

litlllJrad ,.d r rr& rliac.
- CdMtlr bni a 'lddrrpd |ll,Lh

Lairlllrrti UaE natlirF,
d'ria .d F.!d..' hddb 1.6810

r..d. t!'rt SlGn rr.. ,aotl,
t68I0 l&irtri.
Cl.l..co.rlrlttGirFrdl
rlrlu.d dl.ni! rn !* rlt
lE r.n!t nr d !. rrllt ca!.t3
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LGBTQ Youth in Tennessee

0 la'lr r 3.150 rdl' {q 13 l, l{s i.'r'! a ld{aar lsd!.

06trI5.t r OEl.9nn ?Og Sr.r. S.{lxl'E ol!lrul. 95.a.1t08I0r.-.Blf,rrrltc8lolBb,rE.ri.rr.,.n!, l5'[.r lc8lo r .nrbrrr]tcllo6rbrmr.-[n. lstrrtG8I0 n*.l!,wrh.rwt4ir&l.rrr t5r&
lrdna tna !'lh. i.hr . lda leedcSlou. cdllDr,
virl4 Ftrad l.Frt'lrd ti, 16810 YIll' (I.r 14 ?61 h rdah
I.c4,!r.!rari. rlal , el.ri !t , .dmrt rta, ib
tad* n rir.!h'r.rt .ailI n:l lpr..lurr d

34

35

Systemic tactors

Systemic Bias, also known as structural bias. is when

institutions 0r pr0cesses are built in a way lhat encourages,

allows lor, or normalizes certain outcomes.

Ixamples include:
Having limited gender 0pti0ns 0n papErIr0rl,lack0f insurancp

c0vered heallhcare trealm ents. outdated syslems 0l ser and gender

oI rosters, lack 0f represertalion in EUrriculum

36

12

20?l ldil! l $nO o! LeBlll l.ult l.dd [.r[l

i?1'rE Etj'rU-lrn,l*rrbl:l[0r-
62r.;aE rItsrIItrrq,
h-rbrlrll,-
tftsE Elr5l:i.Jlalordh
ddtlrln-r
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flementary [xperiences

la, llird nrr trmrk rboql h!, boyi llrolld *l or ldl
ll., olirB nr*r an.d! rbdl ior i'dr gdld rl l.ot {l}rl

H.n.milr.6oul r db r.ldt !i h.hi'ld rmrn' l?5%J
llrn tfurr:adll I lmb -xii ( h.rll['ro relm'll5ll

C.!li t..lirnuadtr tmd.r ddhnn ln.&tit rtmn

.&rtollaEri',r*r.,hl[l.i

.Hrtru[mxt6ac.airrti6

. Ilq ar..l l, rltlr.e

Iffects of a Hostile School Environment

GtSIl,.rod!

.rFri.nc.d H8t

plycholqlcc r?ll
b.lnr

@
!-

38

GIStN\ 4 Supports for lnclusive Schools

|!rbi.Efu.lJ!.'&[lI*,'Erl

39

13

r.ae gr.a.r.h.
I flh-ldr.rylq l rmh

!a.alti{l.rrrff

. tt!t{&ral.r.ar lr.!
'lltd,aard,d.r'.,

{.rnrn!t,.rid.
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Gender Minority Stress , Resilience

40

41

Coming 0ut Never Happens Just 0nce

'fiH#l--^' f$rf,i*,,"

:::;:T.l*f-
'*m**:

42

14

Supporting [GBTQI Students
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[xperiences 0f Youth "[iguring it 0ut"
I l.d !@d rh.a! .rr.ndnt.r, *{h l-r,rih E.l ..d h.r .r!.r6rt rt.d

..brbn.he. rnl' ok! I |3@ur o,in '.y h. r.r, h. sr.@rLi.ry
homrrbhx t. hlh rh@l itr?. ,.! @ ar dL db ,.! r, b.n rrh.a ..d h.

*lld b. lrL, r. ri. hddL ol rh. rhdl t .d, njn Flr qtol rdr, lI.'rh6F ya
d.. I ho!. ffi lallt v@ rttrl iov I I rn *hellh.y r.utht ur lh.r rn !.69l.
rh.r .'. uHry dr Br hdEplE5€ r. trr'q ro hd. Fdihrl|. ,Er/.. nykt b

prh @th{ b..r h!d. th.n, , dry!( r.r Dn Fd ol crkt!| io, l{I., ry6.
h. ir .id rlE. il* trdr.t ,rn.d h.r,t .b.ur rii.r h. a.r doi I. H. ,rll Id1 .dm{

Concerns for Students "figuring it ()ut"

slnolllr.r lo'rid,.d rirn m! lin@m6,rt
p&r lzqurr! d nr l!6 rin l!!..lr.l rnl'q r, !l
. @ntrlt d reh{,nil., nd!!n or !r6a
mnun- in,.nn(slarllrrid @'rtdr

l6.dnlllkF.t.i or!tuM!trltl E dllrfi lrn
., iE c6 sndrly rlh*d ltun nfr rErd6 th!tr
di.Errdllr! rd drrrlr ol radd ri ntrr]r,

tdli.l tr t$El! or 0!M.$xn. l0!1,, Er!,l ldl'rt
tuilnlli!.r!.G.h!d om.ldl!!di.mr rdr?
Aulrom rlr rddMpr tirt'r m rh_h.irlr"d

44

Things to Remember when a Student Comes [)ut

0lt'l tllo.rt hl dsrl !$r,ltl t'tub' !..4r rl, t b.
B. . ra ndd ol rcrlrrr.
lccrtd.l! iiatt"i,x l !or{t.
lL.t Urri li $..i.8 ltn !.d d lbt dr il,

Ittlln l.a l6el c..thrtljlr
nlt,lltr [d th. rtxhn b r.l .irli.a
CLlar b..iunrl .( 1
8. ,r.9.l.i lr &! r nlmrl lil lEr. m ,i'lt rl n.tld h..{t irdt. &rr4
kln&.r i.nr..t n.d ,lo..li!r.

45
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Demonskate Understanding and Acceptance
'lrn ,0 !.., t lo ld nyorl. !k t'
'0o roJ hllri. tr !.ioop ll rl.i!?"
'00 r.! m.a lrlo ol !.t lhdr'
'lh ror h tuoo..tra h tlx ,ulh ir ,o!, ltr-
'll |!,r pr.rnL doil tur.l r!1. do ,o! hft . 3rh !r*.?'

Things to Avoid Saying when a Student Comes [)ut

. 'rl! r ph.!. - il iillpr$."

. 'Shth. doi r hllmy!o"

. 'You cril b. 3ey - ,ou v, i.d ralrhirlr!! r h mrn!.c d U. op0.iil! r.r

46

lmportant Considerations When A Student 0iscloses

rtr-ni tFt 
"rtlldrn 

ldadr !r..1 r! rlr
.gEl!.n d.Ld rdh a &dxdrifr Fxtlill d illbs ! nl r llir, dmtrE n]lt.xt
lhq d.rEu iiid dllrl Ir ICBI Fcl .xirhrr
!w idr fimld lErrblrr

tlalhrnr.nmb4Rlom,ed.rid ritrrlid
i.Btsrdrdlmnlrnlm
'qnrs'i!a nr.i r lh irfi lmh.l rr.rinrnr]{ ld
,shfi,Loholrllt rit rElrdft t8lrd lll dM

l4.nl{ trrr6 nm !66 qor dhdoM!. !.,
l{rd h brh ri..lr !r rtllti nalr* lrm lndt

47

48
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District & School Policies

^lrmnimum 
dEl,El .nn dB rmi lbn !

h..a3D?il Doliclls lhould dtli.rlly prolel
sludlnli mlh.brsir0l g'ids 

'd?il 
y&dpr6sion

0ISIN lknd P0liiiis 0!lli. ,rcnd. conm.ilry
ri! r60uc.! lo i.lt you Irrisl0lC Sludrit! itr

Atfirming Policies and Practices

il r4lftl-lsrd.''Itd

rrid c... 
- 

r*- r{ nYn, -.r Ld .D d
,-ltrn-.Elrd'tr*i
.drn..d.lEr&-tlFlftn.

&tndatqrn
-,r.d!d cr in ki! -,r i-ar ,.r.rd

Errntb. rt.E dtut

Et4tb.rE!cr*t.- ird.irErr
d.-rl{i...l.i.il

49

50

Affirming Policies & Practices

SAFE
SPACE

& r ilithdlt l !r!n,rnlorirto,:lidsh rdonlo.,.lrs@,l
idqlR &l ,0 !n EolrB
CDt r d&mdmr. rhi. hG i!.r rd.a d r.!D!dd P.d r
EIE trrt cl ti.r rlh! ri. itrBry ol rtu !tud6r! rd d!&ir
Ilt .&cLli$ h,lo, rt lB:l 6il' oth.,

CE& rulo ! DE6g tl'.| .m tnt fldhlo,rlhr tu adi.r
uDaim lrt dld i'ldua lCd Aa iin6, n 16 dcn prm d.t.!
da rltau ,n !adl.0ra fin &n I dr d r.nd(. im tlrt i.tr
lDuh.Drsn ! -ilrir l!rk. !n din,r tmi! nnatug
Si'oDslft CSrrr.{,t l'orl Y(dldirrhollyr.,r8., Nlr

aad

51
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o
o
o
o
c,.

Sntirir!6E!.Eqla.rfi
trnln r,0.tr,ra.llr it
fin{rrEt !. r{rnr0rt lnlr,

o
I. tr .ra-. r ril L|.!rl rr ar! |'drtrb'r16rlllri{Ee

' nr r'd'r.*i r El-,
' rbr ,tr r! iirra hi,
. ir.ranLsE-arLrn

bqirrhi,dl.,
. *t,. t E. r d Eri i. '$r l.

TFEVOP TEXT

^o, 
idilaat

.lEE&

52

TGBTQ* young people who are HlGHl"Y RUtCIto by their parents...

3x more likely to use illegal drugs

3r more likely t0 be at high risk for HIV and STls

6r more likely t0 report high levels 0f depressi0n

8x more likely to attempt suicide

...c0mpared t0 those who are only Sl"lGHTIY RtltCIt0 by family

53

Difficult C0nrtersati0ns tvith Family

Provide relleclive lislrniIg
ValidatetheirleelinSs

Aclfi owledge their rears

0llersupport

[mpoter lrith educat io n

.'helpinggeleveryon€on lhesameteam,i.e-weallcareabout
your child and ttantthem lo be well and sale,ielps guardiansto be

able to listen and alig,1

1B

Developing a Safety Plan

54
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Helping Youth Euild Resilience

0ffer social support
. Are there s0cial situetiom that the y0u0g p€rs0[ wants "baclup'

on? family? [riends?

Explicitly celebrate l-GBTql friends, role models, and spaces

Advocate for l-GBIOl inclusive policies
. ln school {GtStN is a great resource!)

. h 0ther spaces {r0ur h0met0wn, 0r slatel)

55

tegislative Threats to tGBTQI Yorth

lft$ lii c0! rr,Irtkl.lu.d ,! humhllll rclr 0r lh. tc8lol c0nmunlty, Aprlrlly
lni{iidd ro{lh. Ih6 !.n s$trr h I.nia(!

Pnriblbr ir lJ!.nr blGhR h Dn !O!r.81&h&t
lhs! .i6t Emt b.d irrllhoE !fttkr
Codrrrdhlrhi.rtro.14ii.rrsr li !l& r..olhrrcddirhmlrk ddrhr
0r.6 e qponGryh. tdhnhalrl.trm

H63 *a !r3$d lo !.!nihl lmArrdlr lhd.iI .rirllhr ro llry oi thr tarft it.t rlll[ , ,r

HB58 ra !B!n lr.lldr lrnith lol ulol tc8lol.!rulluf, ri shdk

56

I

ffiCase Studies
I

I

57
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58

59

Associalion ol Lesbian, Gay, Bisexual, and Transgender

lssues in Counseling [2015)

ln order to damonstrals cultulil compelence to counsel with lrans tolks.

counselors 0ced lo ba tamiliar viith aight competency aroas, humalErowth
end derelopmrnl,socaal and c!ltural roundalions. helping relalioni, 8r00p

yvork. Drolessional0.i€ntalion. rest,rch. apprais,l, and career and lilestyle

developmenl.

Gender Dysphoria: DSM-5 Criteria

l arrr. Mrd' t rGrh ead !rl, ra
.EiEu@no, Erar h. n ld 6 dli! a iidrt.ni

!.dfuqd,qdt*lt-
dndra i na -/. r.rr!4 E cz!{a , i.n
rrrd6{.r i t r-.i a d rdr
ltrls,rtFJL,hr'jIldrn.hB*!
0.mhirqrld'..!r..
0.mtiHi!nLr*

hrrErrIIL|

Ii, rhi.l dy9ion. 1..6 h .lftrly l8llkd dinra ridh.
G.l, @.!!rlMrl rd oli tn tlnltrt mttrmdl llrinmy!!
, @Errd n*!l$ll.nq iBlE$ !. de,lnt

Psychiatrists viereamong lhe firsl clinicians t0 study

hll, riv6r{itrt ftl!,nr sntrn lh ,.tlrlottnllt

dldFrmt l'ldo ti.r c. ddhp n n4 dirlat

TorieItalion ad gender ideniity

. lr lturr ltett s,grt tihrfltuIdlqtd

. tmd.rto.!d rnrhtl! lo chflir r !rn!d!
ll ra m .ly l! $!ot(

60

20
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Trans Affirming Counselors: Research

lrirp 0lrss.rrch regardlng lhr w.llb.ing oltraflsgender i[divdueh .! well as have

ftnovllcd8! 0l lhegaps lncunent ftseirch

Cnlirally c0nsuming research l0rnhroce coullrelinS knowledge and hchniques 15

an iftponrnlrl!p h b.comin8 comrdentrs lteilascordudirt r6earch inl0
kansSendir isues

Irans Affirming Counsel0rs: Human Growth and

Development
Slouldh.vr lno*hdg..bout cun.rl lili$in devrlopflenl throd.t md bfln8 rr

rwar.ncs ollh. grrd!, nomralha arsumpliolts rhlch 2r! in prevrleol thaorie!

lltlm th.t allindiriduds c.n liv? lully'lundio[in8 and ?fiolional[ hrallhy lrv.s

lho0gtoul lhcir likrprr whil. !mbncinS lh,lrlllpedrum 0l gcnd.r id!nlily
rrprc$ion. gindrr pr.senlallon. rnd genderdlversrly btyond lh! male.kmile
binary'

HivaanundaRlrndinglhrtiocial determinant!0lh8allh.surhas ncc,lducrhn
rnd rocioaconomrc slrlus. allecl lhecolrse 0l d€relopmeIt ol lrensgender

ld?nlili.s

67

62

Trans Affirming Counselors; Social and Cultural
[oundations

ll.y?.n rtr,r?0.s! 0l hDf, 'lren3prajldice rnd lnnsphobia paoade lhrr0chlrnd
cultunl loutdrli0n! 0tnany lnslilulion3.nd lndilioni and l0rhls negilir.
,ltltud.r. hid ll|cld?ict ol viol.rcD/ial. crime!. a w.rl I03liljlt
lowrd lnii3rndrr ploph'

Alo.rqwrlh rNncn.ls 0l transDhohr, counsaloB musl undlBl:ft,lha iileReclrcfl
0l lhr mrllrple ldcnlily (rlus.i ltal.n iodriduil has kt nc!. socreconohr
diss. rhihly hrrl. rlhgonl

63

21
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Trans Affirming Counselors: Career and lifestyle
0evelopment Competencies

C0uN0l0R rill achodadgr how o*rlfir dilcriminalior may allccl lrrm
indivldurli,.nd hor lhh may impacl 0thlr parlr ollheir llres

Challengr occupationrl slermtyDrs lhil Eslrict drclJm.m*ing,0r lrans8and?r

clienlr lil. cho .s

& ttoihd8!.bk .Doul lh. nrle rni n.lionrl.hor polectt lo. &tmdualt rho rr.
glrdi, mn corlornir8 Coum.l06 mry.cl n mll'ulhnti lor emrloylB M

S.ld.ridertdy trs!.t andxr,s to mrle ftrldrti chmt s

64

Irans Affirming Counselors: Assessments of Readiness

for Medical Treatment
UHPS h,re lh! l.spofiibility & burda ol.cling rs Ft.k!.per lor ru,rnr,! lor

medicrl d surgicrl tlerlmanh

lVPlTll pmyides dinlcrl 8ddricc lor hr.llhcrrr Dro,elilomh

Ih.e h.r. b.ri lomr. lrsixls/critlqurs o, WPIIH lidudii8 lc, 12009f!
.!fr al!r6 lr Ir. tir.s., l.rlsr'- .l UE lFrrr{ r .{tt n$ t n ,

r&i t ..l, ft@sl 16 . l,r. r&ra ,a 6.t.l|C hil*dt i rrqrrk
,.r1, Ea.h l, ,!Fh.sd .rccl .a dml lt.n I. rryloa r tnr& n.r
.l tEan E] rinratrr rtu ll6Fl. na 6rl!a rh. 6i l{ r- lll.6 l. &ffj

65

Irans Aflirming Counselors: Professional 0rientation
Ihc hishry ol hclrror.riw .nd glnd.r bh! an lh?

0hgioslh rnd Slalhlical M:nud [DSU)h
hponanl hlrlory lor rlllicrns.d counralors lo

Cornsllori slould rclnorl.d8. lhe rit€l.epin8 rol!
rnd Dorer lhrllh.r hrv! had hlnmr?nd.r dirnl3
acc.rsrng m.fu al Dlarvanln

Ih?.e i! 0n8oin8 d!bal. .boul Iend.r lderlrly
0rs0rdir/[.ndff Dyrphona brllll lis&d in lhe DSl,l

65
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Trans Affirming Counselors, Group Therapy

Couns€|0.r m.! n..d lorducalr othelrfllhm a group rbour pmnouni. g€rdet
idelltily. aid lhe d.ng!ri ol c0rwrson lh.rapy

Whalirhcliii rnd s.n.d[8 iroup members, a comp?t.nt c0umelor has an

3Hrnress oldiraRily issu.s rod hor group dyDemacs mrl play oul, *ith
acrompanring conlinSency plms

61

lntersectiors in Counseling Patients

T6ilC sludents ofcolor may te8lnore comrortabk with i MHP iho is

the same rac. orllhnicity. or al least id.nlified.s. peEon 0l color
f?llif,8 nnbk rilh,n r lri.r quclr c!flrunity rrn h. drficult a UHP! ot col0r
c.I por'tbl, hlp dhnh n.titrc lhs

While being a mGmbor ol lhe [G0T0.ommuity m.y help rrpport with
patieflts, counralors who are sexuelmimrities do nol automaticilly
undersland trans elpoirnces ind may perp0luala tnnsphobia
- Prlrili h.E cp0rlldbadt llE.rrlry hrrt rd oj..hd *h!r r a4 et.5bian

coli$lor ra tul lupplnt 8lh.r liHP! cri h, Er.! .uluot iBd.6

68

Trans Aflirming Counselon: Helping Relationships

Counsrloc must haw rraEnesslhal Ssndcr-rehtld coicems may nolh the
primary issues lhrt brlng! lhe lndiyidual t0 couni?lh8

llgender kje ilyconc.m! Ir? hl:ct ths raason,or comioi t0courttling th?nthi
couft.lor muil dis.ui! dunnt lhc inilirlrhit hj!/h.rlrlirini .nd.rr€rtii...l0n8
r(h th. iilol'l.d con!.rlrnd rhal f,ill hapo.n il th. counelor i.?drh $ek
!r0a rrior or ftnrullrliol

69

)1
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Missteps to Avoid

fducation burdening: participr0t leels the nrrd t0 €ducrte the
psychotherapist on IGNC iss!es lor lherapy h pr0ceed

GendEr intlation: [rrggerated locus on gender. Bxcluding othe spects
ol lile
Gend,r nafiowingi assuming a righl or llrong rvay lo elplore and erpress
one! gender

Gender ayoidancrjnot foclsiflgrno0gh on gender,lacl ol awarenes ol
subtle and compler ways gandar can impad mentel hrallh experienc,s

70

71,

Missteps to Avoid

. Gender G.neraliri[g: A$uming all TG NC indjviduals are the sam€.

lerning i,lto sl.reotypes rnd kopes
. Gender'Repairins':conductinS sessions as il0nes trans identity is

something to be'rixrd'
' 6ender Path0logi ng: Iab0ling geidervariance as a pathological

conditi0n requiring treatrnent. or rEsponsiblE lor allproblemr
lirlrd mrk rilh p.tirih h ri.n r?sroffiiblt nd rci0onstuly. Gate-l(eepinS: Contlolling ac&ss to 8enderattimingmedical

re50!rces

Transgender-Aff irming CBT

oeveloped by Ashley Austin PhD, [CSW. Shelley L. Craig PtD,
LCSW and tdrard,. AlelsiPh0, ICSW (2016)

Higtlights:

' lt is r€commended thal clinicians show gelde. inclusivaty at the noment
0l firsl contacl with their cliEnts.

. Unconditionalposilive regid lor the djrr6ity ol trrnsgender identities. CliIicians must ,nga!. in self,srplol.tioI rr8arding their pelsonal
gendfi.rclated attit0des, beliers. and biasrs.

72
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Sottom Iine

l,lirmr lha lrn$rft you h.rr tour rludcnl ui! h desanba lh€,ns.lycs

lil il llu.re nol !rle. bul n.l. ture lourqu.slion is polils lnd rith
l,r. inllnl o, provdlnS h.lhr crr!
Crving peopl. ctoic.3 lhalrllo* lhlm to pr.ctics.ulommy ls rn

mporln pan 0llr.umr inlorn.d cr.. lor toBlol peopl. land

l(noi lhe t0ElQlA competent ,.iou,cis rod proSrrms in rourirea s0

You car pmYlde a 3o0d Ehnd
B. relcominS rnd b€ rfllrminS

Vanderbilt's Trans Buddy Program

I]l. lrut &ddt ,rDr-aflr !,!ri{.. tr.!f,ud.r D.lhrdt rtli ts lrad ,aar alhEl!. lh.l

..n .ccrmp.r, ,rlh ! dltrh8 ortp,tkd rilitr. o. t t up ttllethn rft ,rlhfu xft&

lhit.l! ii I VlJllC iip.tirnl s!tliq tGBI0lyoulh ud.r thc ag. 0l 21 ill lh! Vrndcrtilt
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Vanderbilt Program for LGBT0 Heallh

615) 936,3879

lgbtq.health@vumc.org

305 tight Hall

Nashville. Iti 37232
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CASE STUDY f1 You are a high school counselor. After attending this workshop your

administrator asks you to prepare a 20-minute presentation for the next staff meeting.

He wants you to focus on ways that addressing Trans/GNC issues align with state and

district policy. You know there is some significant opposition from several teachers, but

think that your principal is mostly supportive.

o What information should be included in the presentation?

. How will you address the potential concerns from your challenging colleagues?

o What support might you need and from whom?

CASE STUDY #2

You are a high school counselor. One day a Latinx student, who you have known as

Celia, comes out to you as trans. Celia already wears what is considered "boy clothes"

and now wants to be called "Max" during school. Max tells you that his family is not

supportive.

. How do you initially respond to Max?

o What can you do to make sure Max is safe and feels affirmed at school?

. How can you help Max address his identity with his family?

. What cultural issues might be at play? How does Max's identity as Latinx impact

his experience?

o What support or resources might you need to best help Max?

CASE STUDY fi3

You are a middle school counselor. One day you ask students to work in pairs outside of

school to complete a project for the club you sponsor. You notice that when Maria

moves her chair to pair up with Jessica, Jessica glares at her and turns away. When you

walk over to ask about what is going on, Jessica yells, "l'm not working with her. I don't

want other people to think l'm a tranny like he is."

. What are the issues at play here?

o How do you respond to Jessica in the moment? What do you say to Maria in the

moment?

o What ways might you use this as a teachable moment for all of your students?

o What support might you need from colleagues, administrators or others?



CASE STUDY #1

Calvin is a 5th grade school student who has returned from summer vacation and wants

to be called "Calvin" and "treated like a boy." Calvin's parents are supportive and have

worked with the school to ensure his safety and well-being. ln PE, however, the teacher

insists on calling him by his dead name, continues to use she/her pronouns and forces

him to "play with the girls." The teacher says that it is against his religious beliefs to

treat Calvin as a boy and that "it's not in the child's best interests to be allowed to act as

if s he is a boy."

o What can be done in the short term to support Calvin? Long term?

o What stereotypes or bias contribute to the situation?

o What resources and supports might be needed to create a physical education

classroom where Calvin can thrive?

CASE STUDY #2

Halyn is a second grade cisgender boy who often acts and dresses in a traditionally

"feminine" manner. One day, Halyn wears a bright yellow skirt to school. When you ask

your colleague, Halyn's teacher, how Halyn is doing today, she tells you she took care of

it by having a long conversation with him so he can "stop calling attention to himself."

o How do you respond to this teacher?

o What can you do in the short-term? Long-term?

o What resources and supports might be needed to create a learning environment

where Halyn can t h rive?

CASE STUDY #3

You are an elementary school counselor. One of your students whose birth and legal

name is Nyah has started going by "Ny". One day Ny comes to you during recess and

asks to talk to you. Ny says they aren't a girl or boy, and shares a desire to use

they/them pronouns. Ny wants you to help them tell the class, but doesn't want you to

telltheir mom.

r How do you initially respond to Ny?

o What can you do in the short and long term to support Ny?



. Who else can you reach out to in the school to make a plan of support?

. What lessons, resources, or discussions should be part of your plan?



(/centers/content/northwest-mhttc)

( Back

Advanced Topics in Strengthening
YouthAfoung Adult Peer Support: Supporting
Gulturally Responsive Practice
10:00am - August 12,2021 thru 11:00am -August 12,2021 lTimezone: Us/Pacific

Hosted By: Northwest MHTTC

Registration Deadline: August 12, 2021

Need more information?
Contact us at northwest@mhttcnetwork.org (mailto: northwesl@mhttcnetwork.org )

ln this month's consultation call, our team will cover how to implement
culturally responsive practices. This includes appropriate training for
youth peers, necessary organizational practices and values, and
addressing oppressive language or ideas. This will be our final consult
call.
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REGISTER
(HTTPS://PDX.ZOOM.US/MEETING/REGISTER/TZ0TDUQSPZIUG9UWPZ5TOTLTBYPPMPG



This eall is offered in partnership with Pathways Research and rraining center (RTC)
(https://www.pathwaysrtc.pdx.edu/) and the Northwest Mental Health Technology Transfer
Center as one installment in a series of monthly consultation calls focused on "Advanced
Topics in Strengthening Youth/Young Adult Peer Support." Each call has its own topic, in an
area such as skill building, supervision, coaching and training, organizational policies and
procedures, hiring and onboarding, and more. This series is intended primarily for peer support
specialists, their supervisors, and administrators charged with implementing youth/young adult
peer support. Learn more about the series here.
(https://m httcn etwork. org/centers/northwest-m httc/pathways-rtc-consu lt-ca lls-adva nced -topics-
strengthe n ing-youthyou ng-ad u lt)

Here's what you can expect from each consultation call:
Focus on one topic such as skill building, supervision, coaching and training, organizational
policies and procedures, hiring and on-boarding, and more
sharing a practical resource related to the meeting's toprc, such as a strategy, tool, set of
research findings, or lemplate
Time for focused discussion in which attendees can ask questions and share knowledge and
ideas relevant to the day's topic, followed by an open discussion of any topic related to
youth/young adult peer support

To allow for interaction and discussion, registration will be limited. Register early to
e nsu re your space!

Trainer

Want more information? Visit the Northwest MHTTC's Resource Library and Websites by
Topic (https://m httcnetwork.org/centers/northwest-mhttc/resource-library-and-
websites-topic-0) and sign up for our monthly newsletter
(https://www3.th ed ata ba n k. com/d pg/689/perso n a lo pt2. asp?
formid=New_Communicati) for regular updates about events, trainings, and resources
available to the Northwest region.

.I

Caitlin Baird is a Project Manager and Trainer with Pathways RTC at
Portland State University. Caitlin has experience working directly with
transition-aged youth and young adults as a peer support specialist and as
a supervisor for peer support specialists in wraparound and other mental
health settings.
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SAMHSA'S DISASTER DISTRESS HELPLINE - 1.BOO-985-5990 OR TEXT
TALKWITHUS TO 66746 (HTTPS://WWW.SAM HSA.GOV/FIND-HELP/DISASTER-
DISTRESS-HELPLINE)



CONTACT US
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650-7 21 -8692 (TEL:65072 1 8692)

ft

SAMHSA's rrc PRocRAM | (HTTPS://TECHTRANSFERcENTERS.oRG) ACCESStBtLtTy 
I

(/CENTERS/GLOBAL-MHTTC/MHTTC-NETWORK-ACCESSIBILITY-STATEMENT) PRIVACY
STATEMENTAND TERMS OF USE I

(HTTPS://MHTTCNETWORK.ORG/SITES/MHTTC/FtLES/2023-
11/PRIVACYPoLICY-TERMSoFUSE%20%2820/,29.PDF) CENTER ADMINISTRATOR LoGtN
(/usER/LOGTN)

O 2024 Mental Health Technology Transfer Center (MHTTC) Network



ROBERTSON COUNTY SCHOOLS
PROFESSIONAL DEVELOPMENT ACTIVITY APPROVAL FORM
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approvrl

DTRECTTONS FOR COMpLETTNG qR2FESSIONAL DEVELO1MENT ACYV.I. AppRovAL FORM

Line I - check appropriate box
Tcacher Request - to be used for individual requests for conferences, on-linc opportunities, out of counryopportunities not originally listed on Schoolstation olferings
schoor Request - to be usad ror schoor-based offerin's foigroups of reachers or the entirc facurty

8ox 1 - To be completed only by teachers making individual request5

/-lrn

Box 2 - To be completed for teacher and school requcst!
Actlvlty Descrlptlon -lndicatc the type of activity and note the relationsltjp to at least one of thc,
FollowinB: TSlpp goals/action steps, identilled datn needs, overall professional growth oI thc
school/program or the indjvidual professional Browth plan
PD Hours Requested - tf "yes,, is checked, thc activity will be placed on Schoolstirtion

I r$5
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llE: Requesting t hour PD Cledit

Previous Pathwavs RTC Webinars: 20 21(pdx.edLr)

Mental Health Technology Transfer Center Network

W ebinar i Su pporting Cu lturo I ly Re s po nslve p roctice

This webinar opens with an explanation of what rt rneans to be culturally responsive
competencies for culturally responsive teaching that are outlined, They are:

1. Recognize and redress bias in the system.
2. Draw on students' culture to shape curriculLrm and instruction.
3. Bring real-world issues into tlle classroom.
4. Model high expectations for allstudents.
5. Promote respect for student differences,
6. Collaborate with farnllies and the local conrlnunlty.
7. Communicate in linguistically and culturally respor)sive ways.
8. Reflect on one's cultural lens.

Tllere are eight

We are reminded to recognize culture as

Background, race, ethnicity, and customs

Virtues, values, and practices

ldeas and attitudes
Macro and Micro cultrrre

We are urged to recoBnize identities

We all have different identities and backgrounds that rnal<e Up ortr cultLrre,
ldentities can include privileged and margi alized identities.
It is important that we acknowledge and understancl our iclentlties to appropriately serve the
youth of different cultures.

Our identities likely impact our internal biases.

The final acLivity is to think about 3 identities that I have. I should reflect upon how these identities
affect the impact I have on my students.

Bill llunnicUtt
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ROBERTSOI.I COUNTY SCF OOLS

PROFESSIONAL DEVELOPMENTWEBINAR REFLECTION RECORD

NAMI SCHO')t

ACTIVITY TITLE nffir I]ISTRATOR SIGNAT{ I

WE BINAR VIE G T]ME () VIEWII,JG DATE 2

VIEWING LOCAT]OI!

To be completed for teacher and school requests
lmplementation Strategies - lodicate how the information gained in the professional Browth activity
will reach the classroom/student level
Oocumentation/Follow-Up - tndicate the specific methods that will be used to ensurc the information
from the professional growth activity has an ongoing affect on student learning or school culture
Effectiveness / Evaluation - lndicate thc specific measures tllat will be used to evaluate the effectiveness
of the professlonal grotlth actvity

II\I P LE M E NTATI O N STRATEG I ES \nle

dd

Qll ralr{ r.sPons Ve pa.r-dices.-

il

r

DOCUMENTATION / FOLL

C

a rh na

EFFECTIVENESS / EVALUATION

+fi s e,bvjLon(nenl
en h'on.

PLEASE RETURN THIS FORM WITH PROOF OF ATTENDAI.ICE/5IGN.IN S'1EET5
FON SCHOOT.EASEO ACTIVITIES _ PRINCIPAL S}IOULD COMPLETE

I

I



ROBERTSON COUNIY SCHOOTS

PROFESSIONAL DEVETOPMENT ACTIVITY PRE.APPROVAL FORM
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Line 1- check appropriate box
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opportunitles not originally llsted on Schoolstation oflerings
school Request - to be used lor school-based offerings for groups of tea.hers or the entire faculty

Box 1 - Io bc completed only by tcachers makin€ indiviCual requests
Box 2 - To be compleled for teacher and school requesls

Activity Description -lndicate the type of activir/ and note thc rclationship to at least one of the
Following: TSIPP goals/action steps, ldcntlfjed data needs, overa professional growth of the
school/program or thc lndividunl profcssional gtowth plan
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ROBERTSON COUNTY SCHOOt5
PROFESSIONAL DEVELOPMENT WEBINAR REFLECTION RECORD
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lmplementation strategles - lndicate how the information gained in the professional growth activity
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from the professional Srowth activity has an onBoing affect on student learning or school culture
tffectlveness / Evaluation - lndicate the specific mcasures that will be used to evaluate the effectjvcncss
of the professional growth activity
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.Will be shared in the chat box

.Helps our team plan future sessions as well as evaluate today's session
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ROB ERTSON COUNTY SCHOOLS

PROIESSIONAL DEVELOPM ENT ACTIVITY PRE-APPROVAL FORM

school Name:

*n*, fl/llAAAela ntb etr l-
rE^cHrNGAssrGNr/n*. 51€D Pesourrce END.RSEN.IErJrcoDEs ltt

Activity Title

DirIr] rtmc, IV lfr

p dL

PD l-lours Requested o/", ! lic lf yes, how many? 
--,1-

Cost 5__ Are you requesting funding or reimbursement? yes

Pre-Approval is required for reimbursement requests
Ileimbu rsement ma bc a roved based on fund avallabllity and alignnrent to building/district goats

Rcqucstor Namc

Principal slgnature D;r te
Sign3tu

DIRECTIONS FOR COMPLETING PROFESS@NAL OEVELOPMEN'T AA IVITY APPROVAL FORM

Line 1- check appropriate box
Teache, Request - to be used for individual requests for conferences, on-line opportunities, ou t of county
opportunities not originally listed on Schoolstation offerings
School Request - to be used for school-based offerings for groups of feachers or the e;ttire facu lty

8ox 1 - To be completed only by teachers makinB individual requests
8ox 2 - To be completed for teacher and school requests

Activity Description -lndicate the typc of sctlvity 0nd notc the rcla Lionship to at lcast one of the
Followlng: TSIPP goals/action steps, idcntified data needs, overall prolessional Browtlt ofthe
school/program or the lndividuaT professional growth plan

PO Hours Requested - lf "yes" is checked, the activitv will be p,aced on Schoolstatlon

C4

I

AcrvrryDEscRrproru Ontt/l-0, WfblnAf_

I

I

i
1

I

o^,. Llf?.ttlz3

1;", , I
I

I

I
I

I

I

I

I



ttlj) ))

ROBERTSON COUNTY SCFIOOLS

PROFESSIONAL DEVETOPMENT WEBINAR REFTECTION RECORD

SCHOOL:. _. _GE5

ACTIVITY TITLE: Supporting Culturally Responsive Practice_ AOMIIIISTRATOR SIGNATURE

WEBINAR VIEWING TIME: __ 8:30
VIEWING LOCATION: _Laptop/Home_

To be completed for teacher and school requests
lmplementation Strategies - lndicate how the information g.iined in the professional growth activity
will reach the classroom/student level
Documentation/Follow-Up - lndicate the specitic methods that will be uscd to cnsure the information
from the professional growth activity has an onBoing affect on student learning or school culture
Effectiveness / Evaluation - lndicatc the specific mcasures tlrat will be used to evaluate the effectiveness
of the professional growth activity

IMPLEMENTATION STRATEGIES:
'fhe purpose ofthe webinar training "SupportinB Culturally Rcsponsiv(! Practice" was to hei€hten the awareness,
knowledge, aod skills of the workforce that addresses thc needs of inCividuals with serious mental health issues.

This webinar, ln particular, discussed what being cullurally rcsponsive means. We learncd about 8 cultural
competencies: 1. Reflect on one's cultural lenscs, 2. Recognlze and re(iress bias in the sysLern,3, draw on students'
culture to shape Iurriculum and instruction,4. Being real-world issues into the classroom, 5. nrodel hiBh

expectations for all students, 6. promote respect for student differenc-.s,7. collaboratewith families and thelocal
community, and 8. communicatc in linguistically and cullurally respon;ive ways.

]-hese are all very important to remember in the world of educ.tion. V/e arc educatinf childrcn that come from all
back8rounds, socioecononrlcsr races, ethnic backgrounds, etc., so wl]en having these clrildren in our classrooms, it
is so important to take these things into consideration when planning effective and culturally rcsponsive lessons.

whether that be by taking cultural do/donls into consideratlon, consl(lering the age and culture (social media,
technology, ect.) when developinB engaglnS activlties, or merely respecting the cultures and eliminating bias
wltl]in our classroorns. When we take the time to earn about and edu:ate ourselves about the cu tures
raprescnted within our classrooms, we are able to build better relationships, develop empathy, irnd better educatl.
our students in whlch they will respond better and engage more.

DOCUMENIATION / FOLLOW.

Next year will be my first time being an actual classroom teacher versus bclng a Resource Teacher. I have already

began thinking about and preparinE for the upconling school year aborrt ways in which to have open

communication and relationships wlth my students and their famllies. I thlnk lt Is very lmportant to have

relationships with our studcnts' parents becaus€ when relationships aie formed, they are morc willinS to get
involved, trust, and recognlze the importance of the tcachcr in thcir cl,ild's lives. My goal is to have mcct with
each family on open house ni8ht to mcet and learn about each famlly, but I want to also provide a'get to knovr
you' questionnaire to each family to know about thcir culture. This wil: allolv mc to be morc empathic towards nry
students, accommodate and include activlties about their cultures intc my room, and better support my students
and families throughout the year,

EFFECTIVENESS / EVALUATION

l his webinar was not geared loward a teachin8 strateSy, but rathcr le.rning about how to be culturally responsive

within our careers. I lhink it would be super beneflcial to find a rubric to use when creatlng lcssons that I can refer
to, in order to make sure that my lessons, activitieS, and classroom as :r uihole are all culturally responsive.

vrEW[,]G DATE: ....................-4/30/23-
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